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5.2.1 Average percentage of placement of outgoing students during the last
five years

Any Additional Information

This document presents the sample offer letters pertaining to various department of
Di. T.Thimmaiah Institute of Technology, for the last five academic years.The sample offer
letters year wise are given below

5.2.1 Index for Offer Letters
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Letter of intent ("LOI")
Dear Spandana K N,

With reference to your interview conducted by us, we are pleased to inform that you have
been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are
set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements as laid down by the University/ Institute for award of the degree/
diploma and the minimum passing percentage/ grade/ rank/ class as determined by
Capgemini.

The location of your initial reporting and training and the date of your joining would be
communicated to you in due course of time post successful completion of your pre-joining
trainings and final semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements
of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining
and the location of posting during the course of your training and employment with Capgemini.

Upon accepting this Lol, you will be provided access to the ADAPT (Accelerated Digital Aid for
Pre-onboarding Talent) eLearning ptatform which allows you to learn and master the concepts
and skills required to be industry ready. The learning will be a self-paced journey inclusive of
assignments, assessments and webinars as deemed appropriate by Capgemini and the
successful completion of the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear
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the assignments and assessments. The progress made by you in this learning journey would
not only help you in getting on-boarded on priority but also help you to be trained for advanced
skills relevant to your career at Capgemini. We also encourage you to learn beyond the
prescribed course curriculum and acquire industry recognized certifications to accelerate your
career in this competitive industry.

Upon joining Capgemini,

1 You are expected to enter into an employment agreement with Capgemini which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Capgemini.

2. You wilt be on probation for a period of six months from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated
periodically during such training period

Capgemini reserves the right to decide the continuance of your further training and your
employment depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any
third party.

You may note that this letter should neither be construed as an offer of employment from
Capgemini nor should it in any manner confirm our intent to make you an offer of employment.
We may, at any time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable
to you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to
contact fresherhiring.in@capgemini.com

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring
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ANNEXURE 1

Spandana KN
Analyst and A4

You will be under probation for six (6) months from yourdate of joining Capgemini. During this
period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR3,00,000/- (Rupees Three Lakh only). Subsequent to your successful completion of
trainingand probation, your all-inclusive annual target compensation (on a cost to
companybasis) will be revised to INR 3,80,000/- (Rupees Three Lakh and
EightyThousand only). Effective 15t July 2022, (irrespectiveof your probation status,
except for probation non-confirmation), your all-inclusivecompensation will be revised
to INR 4,00,000/- (Rupees Four Lakh only). Based on your Date ofdoining, your
compensation shall be paid monthly. The Company shall deduct tax at source at the time of
making payment,

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring
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PRIVATE AND CONFIDENTIAL

December 03, 2021 Chaithra R
Krishnapura Village, Sundarapalya Post, KGF Taluk.
Karnataka Kolar Gold Fields , India,

Dear Chaithra R,

Welcome to Mphasis. It gives me great pleasure to invite you to join the family of Mphasis.

We are pleased to offer you the position of a Specialization Trainee, in Band 5 and Level 1 with our organisation.

The gross compensation will be INR 2,50,000/- (Two Lakhs Fifty Thousand rupees only) per annum.

You are required to sign a training bond and agreement for INR 1,00,000/-(Rupees One Lakh Only) for a period
of 24 months. This bond is applicable from your date of joining the company. The bond for the complete amount
of INR 1,00,000/-(Rupees One Lakh Only} would be recovered if you resigned within 24 months.

Upon successful graduation from The Mphasis Learning Academy by securing minimum marks in various training
modules and compietion of 3 months in Mphasis:
BYour gross tompensation will be revised to INR 3,25,000/- {Rupees Three Lakhs Twenty-Five
Thousand Only) per annum
@ This salary change will be effective from the subsequent month after completion of 3 months from
your date of joining

Mphasis is defined by a strong and intrinsic culture that sets us apart. Our DNA, while evolving through various
transformations, has still fundamentally beén driven by the same core values. Customer centricity has been one
such tenet that influences every Mphasian. We strive to understand our customer’s need, staying akead of the
curve to deliver best-in-class service. Equally cruclal, is our cutcome focus, wherein our eyes stay on the end
result without compromising on our quality, ethics and people. We draw our greatest strength from our people,
Hence, empowerlng our workforce has gone hand-in-hand with greater accountability, thereby creating
responsible citizens of the world. As we redefine what business success means in the changing landscape, we
believe in inculcating the spirit of experimentation so that established systems and ways of doing things are
tonstantly tested, questioned and disrupted. Imagination, innovation and the ability to take risks are

fundamental characteristics that make us shatter boundaries,

These shared values and beliefs are the influencers of everyday work culture at Mphasis that has eventuaily
built our ethos. [t is what integrates us across technologies, platforms and geographies. We are proud of it and
we eagerly welcome you to the Mphasis way of life.

This offer of employment is contingent upon you fulfilling the background verification process that the

organization will conduct.
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We look forward to you joining us on December 06, 2021 at Bangalere. The reparting time is 10:00 AM, You
endorse your acceptance by duly signing the duplicate copy of this letter on all sheets at the bottom right corner

and return to the undersigned by either mailing it or handing it over to us on the date of your joining.
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ANNEXURE -1 ) o
| Name Chaithra R
| Band _ I - : -__Ba_nd 5 |
‘Eel Level 1 ‘
|._Title | S_pecialization an_eé ‘
| Total Compensation / CTC ) : 2,50,000 “
Band : Band 5 '
| Level : : - o Lev;l 1
Salaryzomponent B Amount (i?!s.}Month}
| Basic_ | | - - : 8_,333 ]
House Rent Allowance o - mi’_ |
L N - |
Leave Travel Allowance NA
Special Allowance - 2,083 |
_Ex_-Gratia / Bonus* : 3,200
| Total Fixed Cash 18,083
| Variable Pay | a _1,042
i?:'n:dowa'r Provident Fund : 1,250 ‘
| Medicl;-nInsurance Premium L 458
L | —
Target Cost to Company | 20,833 il
| Target Cost to Company {per annum) 250,000 ‘

Note:

* As per Statutory regulations, if your covered under Payment of Bonus act, this component will be paid as
“Bonus" if not will be paid as “Ex- Gratia".

** Variable Pay will be payable on Quarterly basis. Amount shown is payable on 100% Target achievement. The
company and unit/function performance achievement against the target measured quarterly shall determine

T ;l
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the payout under the Variable Pay Plan, Note: Variable Pay is governed by the provisions of Variable Pay Plan
{available on Mphasis Intranet} and the same will be reviewed from time to time.
ANNEXURE - 2

TERMS OF EMPLOYMENT

Your employment at Mphasis Limited, (“The Company”} will be governed by the Company's policies as modified
from time to time. Copy of the prasent policy will be made available to you on your joining the Company. In
particular and without prejudice to the foregeing statement, some of the more significant terms and conditions
that govern your employment, subject to modifications from time to time, are detailed below.

1} Hours of Work

1.1. Awoarking day shall comprise of nine hours.

1.2. You may be required to work on a shift basis, Shifts may be scheduled across 24 hours a day, 7 days a
week and 365 a year, subject to applicable laws, The shift timings may change from time to time which
you would be natified of in advance.

1.3. At times you may be required to work beyond 8 working hours,

1.4. Employees at the client site shall follow the working hours as applicable at client site.

2} Place of Employment
2.1. During your employment with the company, you will be liable to be transferred or deputed to any of
the offices, departments of the Company or its Associates, Subsidiaries or Group Companies, whether
in India or abroad.
2.2. In the event of transfer or deputation of your services your salary and other benefits will be determined
in accordance with the Company’s policies prevalent at that time.,

3) Travel
You may be required to travel, whether in India or overseas, in connection with office work at short notice,

4} Salary and Benefits

4.1. Mphasis reviews employee compensation periodically and you may be eligible for salary increase based
on review. However, any salary increase shall be at Company’s sole and absolute discretion which is
dependent on Organization’s as well as Individual performance.

4.2. In addition to salary, you shall also be entitied to receive other benefits as applicable under the
Company policy, The Company shall, in its sole discretion, be entitled to amend, vary, and modify any
of the terms and conditions of the policy with regard to the benefits that are offered to you.

4.3. The term ‘financial year' denotes the period starting from 1st November to 31st of October of the
following calendar year

5) Relocation

You are eligible for relocation expenses reimbursement as per the company policy. in the event of your
separation within 12 months of joining Mphasis, this amount has to be paid back to the company.

6) Group Insurance, Provident Fund and Gratuity

6.1. From the month following the month of joining, the Company will provide you coverage under the
following Pelicies at no cost to you up to the date of cessation of employment:
- 6.1.1. Group Mediclaim Poticy (for all employees)
6.1.2. Group Gratuity- scheme (all employees)

-
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7) Leave Entitlement Policy
As per the Company's existing Leave policy you will be entitled to twenty four working days of Privilege
leave annualiy which is calculated at 2 days for every month of completed service. This is an earned leave
and included any other form of casual or medical leave.

8} Termination

8.1. Your employment with the Company is subject to termination on:
8.1.1. month's prior notice by either side

8.2, The Company reserves the right to, at its sole discretion, substitute the notice period by paying you
salary in lieu of the notice period.

8.3. For abundant caution, it is hereby clarified that you cannot waive the notice period requirement in the
event you wish to terminate vyour employment with the Company, and that your
termination/resignation letter (by whatever name it is called) will be accepted by the Company only
on your satisfying the required notice period as stated in our Company’s HR handbook. Further, till
such time as the Company accepts your resignation letter, you will be deemed to be an employee of
the Company and the terms and conditions of your employment will still continue to bind you.

8.4. The Company shall have the right to terminate your employment immediately without notice ar
payment in lieu of notice if:

8.4.1. You neglect, refuse, fail or for any reason become unabie to perform any of your duties under
this agreement or comply with the Company palicies and code of conduct; or

8.4.2. You are guilty of any misconduct whether or not in the performance of your duties {including
but not iimited to being an undischarged insolvent, being convicted by any criminal court, being
involved in fraudulent acts, etc) or commit any act which in the opinion of the Company is likely
to bring the Company any disrepute whether or not such act is directly related to the affairs of
the Company; or

8.4.3. You commit any breach of any of your duties or obligations under this agreement or the policies
of the Company.

8.4.4. There is a discrepancy in the copies of the documents/certificates given by you as a proof in
support of the infermation provided by you.
In the event of termination under Clause 8.4.2, you shall not be entitled to any benefits
whatsoever,

9) Mode of Communication
For any service of notice or communications of any kind, you will be informed by email or ordinary post at
the address given by you at the time of your employment or such other address as may be intimated by you
to the management thereafter.

10) Confidentiality

10.1. You agree at all times during the term of your ermployment and thereafter {without limit of tima);

10.1.1.Te hold the Confidential information in strictest confidence, and not to use or attempt to use
the same, except for the benefit of the Company, and

10.1.2.Not to disciose or divulge the Confidential information to any person or entity without written
authorization of the Company.

10.1.3.You agree to return to Mphasis all proprietary information, including copies on paper, hard
drive, disk, tape and other media, upon completion or termination of any project or upon
cessation of your employment with Mphasis IT Services.

10.2. For the purposes of Clause 10.1, “Confidential information” means any Company proprietary or
confidential information, technical data, trade secrets or know-how, whether toral or written or in
electronic format and whether marked confidential or not), including but not limited to; research,
business plans, products, product impravements, processes and process documents, services,
projects, proposals, all work produced by you whether during normal working hours or not, computer

AH’) )
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program, documentation, customer lists and customers (including, but not limited to, customers of
the Company with whom you become acquainted), markets, software, developments, inventions
processes, formulas, technology, designs, drawings, engineering, marketing, distribution and sales
methods, sales and profit figures, finances, techniques, strategies, discaveries, the title and description
of any patents or patent applications filed by the Company in any country or jurisdiction (until the
same is generally availabie to the public), and any other business information of the Company including
its business plans, practice methodologies and technologies {including computer software), training
materials, personnel information, client lists and information regarding the business needs, strategies
and technologies of present and prospective clients and internal Company publications, whether
directly or indirectly, or by drawings or inspection of documents or other tangible property and all
information that comes to your knowledge which wouid but for this employment would not have been
accessed by you, whether such information is in tangible form or not, written or otherwise and formal
or not. Confidential Information however shall not include knowledge, skills, or information which is
tommon to the business of the Company, or which is generally known outside the Company.

10.3. You understand that retaining the confidential nature of the canfidential information is of utmost
importance to the business of the Company and in addition to the terms stipulated in this agreement
herein you agree to execute a Non Disclosure Agreement with the company.

11) Intellectual Property

11.1. You agree that any proprietary rights whatsoever, including but not limitad to, patents, copyright and
design rights as a result of the development of and/or the application of all work produced by you
during or as a consequence of your ermployment, whether alone or in conjunction with others and
whether during normal working hours or not, including but not limited to any invention, design,
discovery or improvement, computer program, documentation, canfidential information, copyright
work or other material which you conceive, discover or create during or in consequence of this
employment with the Company shall belong to the Company absolutely,

11.2. You agree, at the Company’s expense, to provide, during and after this employment, all such assistance
as the Company reasonably considers necessary, to secure the vesting of such rights in the Company
or Terms of Employment with Mphasis (including waiver of any such rights including author's special
rights under Section 57 of the Copyright Act 1957).

12} Data Privacy Compliance Policy

You consent to the terms and conditions of the Data Privacy Compliance Policy stated helow: —

12.1. You consent to the pracessing of your personal data in accordance with the Company data privacy
policy (the “Policy"), a copy of which can be obtained upon request;

12.2. In particular, you expressly consent to:

12.2.1. The callection and processing of sensitive personal data about you to the limited extent and
for the purposes described in the Policy;

12.2.2. The transfer worldwide of personal data held about you by the Cornpany to other employees
and offices of the Company’s worldwide organization and to third parties where disclosure to
such third parties is required in the normal course of business or by law; and use of your
personal images and voices in marketing material, videos, etc.

12.3. The reference to information “about you" includes reference to information about third parties, such
as spouse and children (if any), which are provided to the Company by you on their behalf. The
reference to “sensitive personal Data” may be understood to include reference to the various
categories of personal data identified by European and Gther applicable data privacy faws as requiring
special treatment, including in some circumstances, the need to obtain explicit consent. These
categories comprise personal data about racial or ethnic origin, political opinions, religious or other
similar befiefs, trade union membership, physical or mental health, sexual life or criminal record.

12.4. In addition, you agree to treat any personal data to which you have access in the course of your
employment strictly in accordance with this Policy and other Company policies and procedures. In

Dr.T. Thimmaiah institute of Techaotogy
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particular, you will not use any such data other than in connection with and to the extent necessary
for the purposes of your employment.

13) Non-Compete
You will certify to maintaln Customer exclusivity and to this end, during the validity of this agreement and
for a minimum of 2 years thereafter, you shall neither solicit business nor offer product/services and/or
conduct any business, that directly competes with the kind of product/services that is offered by the
Company to such client, either directly or indirectly with any of ‘Mphasis’ client or any third party exposed
to you. In case you violate this provision, a minimum amount of Rs.3 lakhs shall be payable by you to
Mphasis as damages.

14) Non Solicitation of Employees and Clients
You agree that during the period of your employment with the Company, and for one year after the date
of termination of such employment {regardless of whether this cessation of emplayment is voluntary or
involuntary, or caused by the breach of this Agreement by either party), other than on behalf of the
Company, you will not, either directly or indirectly:

{A) Solicit, divert, take away, hire, or recruit, or attempt to solicit, divert, take away, hire, or
recruit, any employee of the Company; or
(B} Solicit, divert, take away, hire, or recruit, or attempt to solicit, divert, take away, hire, or

recruit, the business of any client, customer, potential client, potential customer, person, or
entity with whom Employee had dealings as an Employee of the Company for any purpose
related in any manner to the business of the Company.

{C) You agree the faregoing restrictions are reasonahble both as to time and extent given the
nature and scope of the Company's present business and the duties of your employment.

15) Warranty

15.1. You warrant that your joining the Company will not violate any agreement to which you are or have
been a party to.

15.2. You warrant that you will not use or disclose any confidential or proprietary information abtained
from a third party prior to your employment with the Company.

15.3. You warrant that you wit) comply with all Mphasis applicable policies and standards and shalt perform
your services in a manner consistent with the ethical andprofessional standards of Mphasis,

15.4. You warrant that you possess all the requisite certificates, licenses, permits, work visas, clearances 1o
be able to lawfully perform the services

16} Indemnification

You agree 1o indemnify the Company for any losses or damages sustained by the Company caused by or
related to your breach of any of the provisions contained in this Terms of Employment

17} Retirement
Your age of retirement from the service will be on completion of sixty years. However, you may opt for
voluntary retirement at any age before sixty years during your services in the establishment if you are
unable to continue in service satisfactorily. The actual date of retirement shall be the last working day of
the calendar month of your 60th birthday.

18} General

18.1. This agreement contains the entire agreement between the employee and Mphasis, and no alteration
or variations of the terms of this agreement shall be valid unless made in writing 2nd signed by hoth
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18.2.

18.3.

18.4.

the parties here to. This agreement supersedes any prior agreements or understandings between the
parties relating to the matter of proprietary rights and / or nondisclosure

This agreement is made under and shall be construed according to the laws of India, Employee agrees
to submit to the jurisdiction of the courts of Bangalore {Karnataka).

This agreement shall remain current and in force, irrespective of whether you are under employment
of Mphasis or not.

Should any part of this agreement be declared illegal or unenforceable, the arties hereto will ca-
operate in all ways open to them to obtain substantially the same result or as much thereof as may be
possible, including taking appropriate steps to amend, maodify or alter this agreement. If any term or
provision of this Agreement shall be hereafter declared by a final adjudication of any tribunal or court
of competent jurisdiction to be illegal, such adjudication shall nat alter the validity or enforceability of
any other term or pravision unless the terms and provisions so declared are expressly defined as a
conditions precedent or as of the essence of this agreement, or comprising an integral part of, or
inseparable from the remainder of this agreement,.
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Acknowledgement and Acceptance of Appointment with Mphasis

1, Chaithra R have read and understood the above

terms and conditions governing my employment with the company and hereby accept the above-

mentioned appointment in totality,

[ confirm my acceptance of the offer and shall report for work on _ D6-12-21 (Date).
c M‘L@
Signature c
Name : Chaithra R —_
Date 0 03-12-21
Place : Kolar Gold Fields
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Annexure -3

At the time of joining Mphasis the following documents and information must be made avaifable to us.

List of documents that need to be submitted at the time of joining, in order to complete your on boarding
process.

Sljo SL.No Documeﬁts—

| To process your salary - PAN card copy is mandatory, in case you do not have a PAN Card - apply
1 for it online using the said URL https://tin.tin.nsdl.com/pan/index.html or apply on your day of
| joining at our helpdesic
| = =

2 ! Age Proof Certificate-Birth certificate/ {School certificates of EEXSSLC/_CBSE]_
3 Academic Certificates (Including additional certifications/ courses) supporting your education '
gqualifications along with marks sheets*
4 | Your latest salary slips or salary certificate* o -
|Eperien_ce proof - I'\‘_elieving letter from previous employers (if p?viously employ@} * The
5 relieving letter or resignation acceptance need to be submitted in original
6 | Service certificate from pne_sént Employer o o - o B
_ " Form 16 or Taxabie income statement duly certified by_previou_s_emplc;»?r {Stazment showingﬂ'
7 deductions and Taxable income with break up} tilt the last date of your employment with them
_ along with PAN number if available.
8 | 5 Passport Size Phatographs
3 Copy of passport {Ali sheets) o o o - -
10 Copy of your updated resume - o R R o a
11| Joining kit duly filled in by you - : :
12 N Signed - Non ﬁclosu?A_greem_ent

*  *Qriginals need to be submitted. These original certificates will be returned ta you after due
verification.

*  Your offer has been made hased on the information furnished by you. However, if there is a
discrepancy in the copies of the documents/certificates given by you as a proof in support of
the above, the company reserves the right to revoke the offer.

*  Being an 150 certified company, it is essential for you ta submit these documents at the time
of joining. We will not be able to process your records unless you submit all the documents
mentioned above,

v [tis mandatory for all Mphasis employees to possess a valid passport, Else, please apply for
one, You are expected to have a valid passport within 60 days from the time you join Mphasis.

*  Apart from this we would like you to have the following information ready with you, for usage
during your joining formalities.
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*  DOB and Name of Father, Mother, Spouse, Child/ Children

*  Educational details with the passing year

*  Your past experience details with the exact years and role played to be mentioned.

*  Blood Group

*  1Passportsize phatograph of all your dependents @ Your Citibank account number, if
existing already.

*  Your PF account number with current employer @  Your PAN number

*  Passport number, Place of issue, Date of issue, Validity: From and to date.

»
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24 September 2021

Sandra Carolin S

Near ksrtc depot opposite to rcc water tank andersonpet post Kgf
Kolar gold field's 563113

India

Private & Confidential
2ar Sandra,
Congratulations, and welcome to Dell!

We are pleased to extend our offer of employment to Sandra Carolin S {employee hereafter "you/your’) with EMC INDIA S/W &
SERV PVT {"the Company") conditional on the successful completion of the Company's Background Checks, and subject to the
attainment of work permit, employment pass or employment visas, as may be applicable.

vour titie will be Senior Representative, Business Operations at career level Individual Contributor 13, reporting to Suraj Prasad
(1007510), Senior Manager, Business Operations. Your start date is 11 October 2021.

You will be based at our offices in Bangalore, India,

You are requested to submit all Background Check documents within four (4) days of offer letter acceptance. Any delay in
providing the same may lead to extension of your date of joining which will be intimated to you through e-mail. Timely submission
of Background Check documents is hence emphasized.

_ore Business Hours

Your working hours shall be the number of hours as the Company may from time to time deem appropriate and as may be
necessary to achieve the purposes of the Company {inciusive of a lunch break). Please take note that certain functions such as
Sales Technical Support, Manufacturing, Information Services require staggered/shift hours.

Core Business Hours (shift work)

You will be employed to perform shift work in accordance with Company's terms and conditions of employment. Your manager
will inform you of the hours of your shift and any future changes to those hours required due to business needs.

Place of Work

+4v) //;/ "
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Your usual place of work will be at Bangalore, India. However, the company reserves the right at its discretion, and by this
contract you hereby agree, to change your place to work, gither on a temporary or permanent basis, to any other place where it
now conducts or at some future date, may conduct its business or part of its business. Except at the discretion of the Company
you will not be compensated or reimbursed for the costs involved in such relocation. You may be required to work at or from any
office, branch or location of the Company or any client of the Company, as the need arises, which you agree to do so. inthe
event of you working in the premises of any other Gompany you shall comply with all Regulations and Codes of Conduct and
legislative restrictions and requirements applicable in the workplace of any Company that you may be assigned to. Any breach of
such legisiation, Regutations or Codes of Conduct shall be deemed a serious breach of discipline and may resuit in dismissal.

Compensation
We are pleased to offer you a compensation package consisting of the following element(s):
Base Salary of INR302,000.00 per annum.
ase salary is comprised of Basic and Basket of allowances. Basic is INR 180,000.00. Basket of allowances is INR 122,000.00.

“The Basket of Allowances inciudes components such as HRA and LTA. You may be eligible for all the allowances or a
combination of them, depending on other factors including your job grade. Please contact HR Staffing for further detais regarding
the components you are eligible for and the limits there under that are applicable to you.

Retirals
Retirals is comprised of PF and Gratuity. PF is 12% Annual. Gratuity is 4.81% Annual.

***Gratuity: Payment of Gratuity would be as per the criteria set out in the Payment of Gratuity Act

**=pF contribution: If your basic salary is less than INR 15000 per month, then for the purpose of PF computation and
contribution, the sum total of basic salary and undeclared portion of the basket of allowances (BOA) will be considered up to the
extent of INR 15,000 per month. Hlustration: If your monthly basic salary in the salary table above is INR 6000 and your
undeclared BOA is INR 2,000, then PF = 12% of 8000 which amounts to 960. Employer and Employee contribution to PF will be
960.

__J*** PF contribution for International workers . if you are an International Worker as defined in EPF Act 1952, holding a passport

“other than “Indian passport” or you are an OCi(Overseas Citizen of India) card holder, then for the purpose of PF contribution,
the sum total of your basic salary and undeclared portion of the basket of allowances (BOA) will be considered and PF
contributions made accordingly. Nustration: If your monthly basic salary is INR 20,000 and your undeclared BOA is INR 40,000,
then PF = 12% of 60,000 which amounts to INR 7200. Both Employer and Employee contribution to PF will be INR 7200 each .

You will be entitied to all employee benefits including benefits through Employee Welfare Fund which is a contributory fund in
which you will be a member of. There will be a standard deduction of Rs 200/- per month or such other amounts as decided from
time to time towards contribution to the Employee Welfare Fund.

tncentive Bonus Plan

You will be eligible for an annual bonus of 5% of your base salary on terms that may vary, depending upon the Company's
financial results and attainment of strategic corporate initiatives. You will be efigible to participate in the bonus program on a pro-
rated basis, calculated from your start date, subject to the terms of the Bonus Plan, which may require a start date prior to a
certain date for bonus eligibility in the fiscal year of hire. The Company reserves the right to vary the terms and amount of your
bonus, depending upon your performance, the company's financial results and attainment of strategic corporate initiatives. The
terms of the Bonus Plan are subject to periodic re-evaluation and modification by the Company. The bonus is paid after the end
of the Company’s fiscal year. You must be actively employed at time of payment in order to earn and receive the bonus.
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Total On-Target Remuneration will be INR317,100 plus Retirals per annum.

Your salary will be paid monthly via Electronic Funds Transfer to the bank account nominated by you. We will advise you of the
relevant date of payment.

Total Cost to Companywill be INR347,358 per annum

Benefits

he Company offers a variety of benefits to assist you and your family. You will enjoy all benefits in accordance with the
_ompany's prevailing policy and practice. A summary of these benefits will be made available for your access after onboarding.
The Company reserves the right, at its absolute discretion, to vary or amend the terms of any benefit or existing benefit policy
offered in accordance with applicable local law.

Mileage reimbursement

Employees who are required to use their personal automaobiles for business purposes will be reimbursed for mileage in
accordance with applicable 1aw and the Company’s policy, as it may ke amended from time to time.

Probation

Your first 8 months of service will be of a probationary nature. The Company may waive or reduce the probation period at its
discretion. You are deemed to have successfully completed your probationary period after 8 months unless otherwise informed in
writing by the Company. For a person whose immediate previous employment is with any of the Dell group of companies, this
clause shall not be applicabie.

Notice Period and Termination

During the probationary period, your employment may be terminated by either party at any time by giving to the other party
_ritten notice of not less than 30 days or salary in lieu thereof at the sole discretion of the Company.

Upon satisfactory completion of probation, your employment may be terminated by either party at any time by giving to the other
party 60 days written notice prior to the termination date or salary in lieu at the sole discretion of the Company.

Notwithstanding the above, the Company reserves the right at all times to terminate your employment (including employment
during your probationary period) forthwith without notice or payment in lieu of notice if you are involved in gross negligence,
misrepresentation, serious misconduct, a breach of any Dell policy including but not limited to the Code of Conduct; or commit
any act of fraud or dishonesty or any criminal offense. In such an event, without prejudice to the Company's rights at law and/or
under other provisions of this letter, the Company shall pay only salary eamed by you up to the date of termination.

In the event of termination of services, you agree and authorize the Company to offset payment of any pro-rated allowance
advances, and any other sums due 1o the Company to the extent permitted by law, against salary due and to withhold amounts
that may be required by the relevant authorities. You will also be required to promptiy deliver to Dell all originals and copies of
materials, documents and property of Dell which are in your possession or control.

Restraint: Q/
//) u( ‘{W



In addition, for a period of one year after termination of employment with the Company, you shall not approach or communicate
with any customers of the Company, nor solicit or endeavor to take away from the Company, the business or any customers or
clients of the Company. You further agree not to, for a period of [one year] after termination of employment with the Company
approach any employee of the Company or communicate with any employee of the Company with the effect of enticing, or
attempting to entice any employee away from the Company.

Code of Conduct

The company’s Code of Conduct sets out the standards of business conduct to which all employees are expected to adhere. We
take our Code of Conduct very seriously in order to maintain the highest possible standard of ethics. Failure to adhere to the
Code of Conduct is a disciplinary offence and may result in dismissal. A copy of the Code of Conduct shall be given fo you in your
Employee Crientation Program on joining. if you require a copy of any of the company’s Code of Conduct before signing this
employment contract please contact your Recruiter {i.e. signatory on this employment contract).

You should comply with the legal requirements of each country in which the Company conducts business and shall employ the
highest ethical standards in your dealings. Use of any company assets for unlawfut purposes is strictly prohibited.

In the event of you working in the premises of any other Company, you shall comply with all Regulations and Codes of Conduct
and legistative restrictions and requirements applicable in the workplace of any Company that you may be assigned to. Any
breach of such legislation, Regulations or Codes of Conduct shall be deemed a serious breach of discipline and may result in
dismissal.

Data Protection

EMC INDIA S/W & SERV PVT will obtain, hold and use personal data relating to you in the context of your employment,
including, but not limited, your name, number, cost centre, address, emergency contact details (e.9. home tetephone number},
educational detailsthistory/qualifications and employment history, proof of right to work, any director or officer posts held,
outcomes of any pre-employment screening, salary information including details on commissions bonuses and profit share,
pension, stock option rights and details related thereto as well as additionat benefit details, job description, job level, job grade,
performance plans and performance rating details including sales and margin targets and achievements, Individual Work history.

The purpeses of stich processing are to administer and manage the employment relationship we have with you, and may include
disaster recovery data duplication, administering and maintaining personnel records (includes sickness and other ahsence
-acords), assessing fitness for work, paying and reviewing salary, bonus, profit share and other benefits (if any), providing and
sdministering benefits such as pension, stock purchase and stock option programmes, life, health and medical insurance,
analysing sales and sales related activity, career and succession planning, performance appraisals and reviews, employee
development and training, resources and skills allocation, regulatory and legal comptiance, carrying out activities related to
compliance with the company's policies and procedures, providing references and information to future employers, governmental
and regulatory agencies (includes tax, social security authorities) in a take-over or merger, providing information to a future
purchaser or potential purchaser of EMC INDIA S/W & SERV PVT or any part of EMC INDIA S/W & SERV PVT's business or a
potential or future service provider as part of due diligence. You hereby consent to such data processing by EMC INDIA SW &
SERV PVT, any other EMC INDIA S/W & SERV PVT. company or any third party charged with providing services, information or
benefits retated to the employment and you further consent to transfer of data to 8 EMC INDIA S/W & SERV PVT company or
third party even if such company or third party is situated outside India in a country which does not offer a level of data protection
compared to the level applied in India. EMC INDIA S/W & SERV PVT will put in place adequate safeguards with such third parties
to ensure an adequate level of data protection.
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Confidentiality Obligation

You will not use, publish, misappropriate or disclose any "Confidential or Proprietary Information”, during or after your
employment, except as required in the performance of your assignment for the Company or as authorized in writing by the
Cotmpany. Such Information shall include what you Jearn or originate during your employment which is not available or readily
ascertainable from public sources, and includes such information disclosed by others in confidence to the Company. If in doubt,
you witl promptly consult your supervisor. Confidential and Proprietary Information includes, but is not necessarily limited to, the
information described in sub-paragraphs helow.

a) Computer products, Company processes and device strategies planned or under development, including device specifications,
system architecture, logic designs, circuit implementations and plans for unannounced and announced products;

b) Software products in use, planned or under development, including operating systems adaptations or enhancements, language
ampilers, interpreters and franslators, system design and evaluation tools, and application programs;

¢) Information relating to Company employees; actual and anticipated relationships between the Company and other companies;
sales levels, profit levels, pricing and other unpublished financial data; and budget, staffing, compensation, equipment and related
plans;

d) Information relating to the Company's customer and vendor relationships. This includes performance reguirements,
development and delivery schedules, device and product pricing and quantities, and other information communicated to the
Comgpany by customers or vendors.

You wili not use in your work or disclose to the Company any confidential or proprietary information of a third party unless the
Company first receives written authorization from the third party allowing the use or disclosure of such information and unless the
Company agrees in writing to receive such information on terms acceptable to the Company. You will abide by the restrictions
imposed on the disclosure and use of such third party information.

You acknowledge that a violation of the provisions of this Agreement dealing with Confidential and Proprietary Information and
Intellectual property may cause significant harm to the Company and that remedies at law may be inadequate to protect against a
breach of such provisions. Accordingly, you agree that the Company shall be entitled, in addition to any other relief available to it,
0 the granting of injunctive relief without proof of actual damages or the reguirement to establish the inadequacy of any of the

.her remedies available to it. You agree not to assert any defense in proceedings regarding the granting of any injunction or
specific performance based on the availability to the Company of any other remedy.

For a period of one (1} year after leaving the Company's employment, you will give written notice to the new employer of your
obligations regarding Intellectual Property, Confidential and Proprietary Information.

For a period of one (1) year after termination of this Contract for whatever cause, you shall not solicit or endeavor to take away
from the Company the business of any customers or clients of the Company




Intellectual Property and Copyright

While you are an employee of the Company, you will promptly disclose to the Company, all Intellectual Property developed by
you, sotely or jointly with others, in the course of your employment. Intellectual Property includes each discovery, idea,
improvement, or invention you create, conceive, develop or discover, alone or with others, which relates to the Company's
business or results from the use of the Company's equipment, supplies, facilities, or information. All Intellectual Property, in
whatever form, is the Company's property. You will assign to and agree to assign to the Company and its nominees, without
additional compensation, al! of your worldwide and perpetual rights in Intellectual Property. You will assist the Company in all
ways, including giving evidence and executing any documents deemed helpful or necessary by the Company to establish,
perfect, and register worldwide, at the Company's expense, such rights in Intellectual Property. You will not do anything in conflict
with the Company's rights in Intellectual Property and will cooperate fully to protect Intellectual Property against misappropriation
or infringement by third parties. If you come across any cases of infringement of the rights of the Company in its Intellectual
Property, you wilt promptly notify the Company of such infringement and assist the Company in all ways to protect its Intellectual
Property.

ou hereby agree that the Company will be the copyright owner in all works of every kind and description created or developed
by you, solely or jointly with others, in connection with any employment with the Caompany. if requested to, and at no further
expense to the Company, you will execute in writing any acknowledgments or assignments of copyright ownership of such
Copyrightable Works as may be appropriate for preservation of the worldwide and perpetual ownership in the Company and its
nominees of such copyrights.

You further agree that the Company may use your name, voice, picture or likeness in the Company's advertising, training
advertisement and other materials without payment or separate compensation to you both during and following your employment
with the Company.

On the date your employment with the Company ends, you will promptly deliver to a designated representative of the Company
all originals and copies of all materials, documents and property of the Company which are in your possession or control. You will
also cooperate in conducting exit interviews with a designated representative of the Company. The purpose of the exit interviews
will be to review confidential and proprietary information known or possessed by you and tc confirm the Company's rights
regarding non-solicitation, the protection of the confidential and proprietary information and the disclosure to the Company and its
ownership of intellectual property.

Export Compliance

~ou will not export or otherwise transfer out of India or release to any person, Controlled Technology or Software, during or after
.mployment with the Company, except as authorized in writing by the Company. Controlled Technology or Software is
technology or software controlled under the U.S. Export Administration Regulations and includes, but is not limited to:

+  Confidential and Proprietary Information of the type described in paragraph 4(a) above, to the extent that such information is
not otherwise publicly available;

*  Technical information of EMC INDIA SAW & SERV PVT, its affiliates, its customers ot other third parties that is in use,
planned, or under development, such as but not limited to: manufacturing andfor research processes or strategies (including
design rules, device characteristics, process flow, manufacturing capabilities and yields); computer product, process and/or
devices {including device specification, system architectures, logic designs, circult implementations); software product
(including operating system adaptations or enhancements, language compliers, interpreters, translators, design and
evaluation tools, and application programs); and any other databases, methods, know-how, formulae, compositions,
technological data, technological prototypes, processes, discoveries, machinegs, inventions, and similar items;

»  Information relating to future plans of EMC INDIA $/W & SERV PVT, its affiliates, its customers and other third pariies, such
as but not limited to: marketing strategies; new product research pending projects and proposals; proprietary production
processes; research and development strategies; and similar items.

* Release includes disclosure to any person, oral exchange, and application to situations abroad of personal knowledge or
technical experience. If you have any doubts regarding whether particular information is Controlled Technology or Software,
please consuit your manager, EMC INDIA S/W & SERV PVT's Legal Department, or EMC INDIA S/W & SERV PVT's Export
Compliance Organization.
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Training: The Company may also send you abroad for the purpose of specific skills training relevant to your employment with the
Company. If your employment with the Company ends for any reason within the first twelve (12} months of you being sent abroad
for specific skills training, you will repay to the Company, all of the costs paid to you or incurred on your behalf for this training.

The company reserves the right to review the skills required to perform the job, and may introduce new trainings and certifications
needed to impart the new skills and ways to measure the same. You shali undergo such trainings and certifications when needed
and continue to successfully upgrade your skills and capabilities needed to perform the job effectively at expected levels.

Recovery of dues: In the event of any financial recovery to be made from you, the Company shall also be entitled to offset
payment of any prorated allowance advances against salary due and to withholgd amounts that may be required by relevant
authorities. These repayment obligations cannot be waived except by a written communication by the Company.

‘econdary employment and outside business ventures: While in the employment of the Company, you shall not undertake
employment with any other Company on a temporary or part-time basis or offer yaur services with or without pay to any persen,
legal entity or public authority or to be occupied in your own business without the prior written consent of the Company.

Correctness of Information: This appointment is based on the information supplied by you in your application for employment.
This appointment will be treated as "null and void" if any material error, in the management opinion, is discovered and/or due to
non-disclosure of relevant information about you, to the company.

Service rules: For all other matters, not specified herein, you shall be governed by the company's policies, conditions of service,
service rules and amendments made and communicated from time to time.

Retirement

You shall retire on the attainment of sixty two (82) years unless specifically communicated by the company in writing to continuie
in service beyond this age.

Regards,
Bavneet Shergill
Talent Acquisition Senior Director

Confirmation of Acceptance

1. Sandra Carolin S, confirm that | have read, understood and accept the terms and conditions of employment with Dell. |
authorize the Company to make deductions from my wages pursuant to clause "remuneration” of this agreement.

| confirm that | will commence employment with Dell on 11 October 2021,

{{SigB_es_:signer1:signatureblock}} {{Dte_es_:signert.date}}
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Sandra Carolin S

Sandra Carolin S Date

We have partnered with a vendor to enable you to review and accept employment related documents electronically in an efficient,
secure and protected manner. The documents are encrypted. Your electronic signature cannot be changed once signed. You will
2 able to print out full copies of your signed documentation for your records. Within each document, the system will guide you to

ali relevant sections which need to be completed and signed.

By signing electronically, you acknowledge and agree that an electronic signature by you will have the same force and effect as
your original handwritten signature.

Electronic is our preferred, and most efficient, method for managing the documentation. However, if you prefer, you can print and
sign all of the documents, and scan and email the criginals to Robert Rahul / Robert. Rahul@dell.com. if you need to return the
documentation in a different manner, please let your recruiter know

{{SigB_es_:signer1:signatureblock}} {{Dte_es_:signeri.date}}

Sandra Carclin 8
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Sep 14, 2021

Offer 1D : 249111

REBECCA ANN DINGLE

#122, Star Villa, Kaveri nagar extn,
Beml| nagar KGF, Bangarapet
Kolar 563115

KARNATAKA India

Dear REBECCA ANN DINGLE,

On behalf of Quess 1T Staffing (A Division of Quess Corp Ltd.), (hereinafler referred 1o as
"the Company") 1 am very pleased to offer youa position of Application Support
Engineer in our organization. Your joining date will be Sep 15, 2021.

On the first day of the employment, please report 10:

SAP LABS INDIA PVT LTD
SAP LABS India Pvt Ltd.,
Bangalore.

Reporting Time : 9:00 AM

You will be paid a annual salary(CTC) of Rs. 3,40,000. Your salary composition and other
detaits are listed in the Employment Agreement annexed to this letter. Please indicate your
acceptance to the Employment Agreement by signing and returning it within seven days
from the date of this letter to the following address. Please retain the second copy for your
records.

Quess |T Staffing (A Division of Quess Corp Ltd.)
Attn HR: S.R, Infotech Complex, No.5/4-2, Thavarekere Main Road,
5. G. Palya, D.R. College Post

1 look forward to welcoming you in our organization.

Should you need any further clarifications, please feel free 1o contact me,
Sincerely,

Approved By: RONAK DEEPAKBHAI TAMBE

Deputy General Manager

ronak.tambe(@quesscorp.com

Created By: VEENA S

Assistant Manager Operations
sveena@quesscorp.Com
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EMPLOYMENT AGREEMENT

COMPENSATION STRUCTURE:

Your individual compensation is strictly between yourself and the Company. [t has been determined based
on various factors such as your job, skills, specific background and professional merit. This information and
any changes therein should be treated as personal and confidential.

Your total CTC will be Rs. 300000 and its composition will be as follows:

|77 CTC Composition {7 Monthly Pay(Rs,) _Annual Pay (Rs.y
‘BasicSalary _l747000. L

iHouse Rent Allowance ! _878800.

[Statutory Bonus . . .

ISpecial Allowance N ew o

GrossSalary R -

{Company's Contribution to PF | 1950,00

{ Total CTC i 28333.00

T Tncome Tax, Professional Tax and ather applicable faxcs shall be deducted from the salary on a monthly ‘

pbagis as per Government Policy,

The salary will be processed on the 7th worlday of each month. However, if the 7th falls on a holiday,
salary will be paid on the next working day. The monthly pay slips will be made available electronically.

Salary will be disbursed on receipt of your PAN card number.

TIME SHEETS:

You are required to follow our client?s specific timesheet process as per the timelines. In the absence of
client?s specific process, you will receive Timesheet alert ernail with template along with the guidelines
from your Timesheet SPOC at Quess. This has to be filled and approved by your manager over the email
and it should reach the SPOC along with attachment before the timeline as briefed by Quess HR. Any
delays in the timesheet approval process will lead to delay in the payment of your salary.

STATUTORY BENEFITS:

You will be governed as per the respective acts of ESIC, PF, Bonus & Gratuity, as per the rules in force,
from time to time.

GROUP MEDICLAIM INSURANCE:

You and your approved dependent family members are eligible to enroil in Company's Group Mediclaim
Insurance Policy. The annual premium as applicable will be deducted from your first month salary.

BACKGROUND CHECK:

The Company reserves the right to verify the information furnished by you in your application for
employment and through other documents. If it is found that you have misrepresented any information in
your apptication for employment or have furnished any false information or have concealed / suppressed
any relevant material facts, your services are liable to be terminated any time, without any notice ot
compensation in lieu thereof.As per the requiremeni. Also appropriate BGYV cost would be deducted from
your salary in six equal instalments.

MEDICAL CHECK:

As per the Company policy, employees are required to undergo medical check on request at autherized
medical centers and submit a duly certified copy of the medical certificate.

Qnessﬁ‘Smﬂfng (A Division of Quess Corp Ltd ) Confidential o Offer ID - 249111 Fage 2




NO-SHOW:

Failure to report at the specified office on the Sep 15. 2021 shall be deemed as "No-Show". In such an
event, the offer stands cancelled, and you shail be liable to pay one month's salary as penalty to the
company for the loss suffered by the company.

JOB ROLES & RESPONSIBILITIES:

You shall be responsibie for the performance of the functions expected of Application Support Engineer
and any additional functions and duties that may be assigned to you in connection with the business and
operations of the Company.

Y ou shall use the best of your efforts to promote, develop and extend the business of the Company and
comply with the directions and regulations of the Company at all times, and in all respects.

ASSIGNMENT:

You shall acknowledge that the services to be renderad by you are unique and personal. During your service
with the Company, you shall not assign any of the rights or delegate any of the duties or obligations under
this Agreement without the prior written consent of the Company.

LEAVE:

You would be entitled to 21 leaves in a year i.e. 1.75 leaves for each fuil month of your service. Leaves
cannot be encashed. A maximum of 21 leaves can be accumulated at any given point of time in an calendar
year. Leaves cannot be carried forward to the next year, Additional 10 Sick Leaves are provisioned in a
calendar year.

FURLOUGH:

Every year the client to whom you are deputed as per the contract, announces a Furlough, wherein
associates deputed to them are not required to work for a certain number of days. During Such Furlough
days you are not required to work nor is such days paid for by the client since no work gets done.
Accordingly, if such Furloughs were to be announced by the clients hereafter, for the days of such Furlough
including the Preceding, succeeding and intervening weekly holidays will be considered as no-work-no-pay
days and the salary for the months in which such furloughs are in place, will be after adjustment for the
Furlough days including the Preceding, succeeding and intervening weekly holidays as No Pay days.

HOLIDAYS:

As each region may have a different set of holidays, your holiday schedule will be governed by your office
location.

DOCUMENTATION:

Upon being so required by the Company, you shall make, sign and execute all deeds, documents, and
declarations as may be deemed necessary by the Company and/or its clients (including privacy and
confidentiality agreements}.

INDEMNITY:

You shall keep the Company indemnified for any damages or quantum of payment, which the Company or
its client may suffer due to any act/acts by you including wilful misconduct, performance related issues. non
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compalicen to applicable laws and policies, breach of proprietary information and breach of any terms of
this agreement.

UN-AUTHORIZED ABSENCE:

Any absence for 3 consecutive business days without prior permission will be treated as un-authorized
absence from the work. In such a case, the Company is eniitled to terminate your services and/or seek
compensation for any loss suffered by the Company or its Clieni due to such an absence.

CONFIDENTIALITY & NON DISCLOSURE:

You hereby acknowledge that by the reason of your services with the Company you will have access to
records, documents, drawings, forms, reports, studies, memoranda, correspondence, manuals, plans,
magnetic media and other information sources ("Confidential Material") and such Confidential Material
constitutes the property of the Company and/or its clients, enables the Company and/or its clients to
compete successfully in business and was acquired or created by the Company and/or its clients at
substantial expense, [n consideration of your services and the above disclosures, you agree that:

You will disclose to the Company all information, inventions, discoveries, products, systems, programs,
documentation including improvements or modifications {" Proprietary Material"), relating to the Company
and its clients which you acquired or developed during the term of your services with the Company and that
such Proprietary Material is the sole property of the Company or its clients, regardless of whether or not its
acquisition or development occurred during work hours, at the Company facilities, or with the Company
property or personnel. You will not disclose any such Proprietary Material to any unauthorized person
during or after the completion of services with the Company,

You will not remove from the Company premises and/or the premises of its clients any Confidential
Material, except in the performance of your duties. Upon termination of your services or when called upon
by the Company, you will surrender all such Confidential Material together with ary other the Company
ptoperty that have been provided to him/her by the Company and/or its clients.

You agree to comply with a supplementary agreement. when issued, between the Company and a client
regarding privacy and confidentiality. Such agreement will be incorporated into this Agreement by
reference, including improvements or modification. "Proprietary Material" relating to the Company and its
clients which you acquired or developed during the term of your services with the Company and its client is
the sole property of the Company or its clients, regardless of whether or not its acquisition or development
occurred during work hours.

NON COMPETE & NON_SOLICITATION:

You agree that during your services with the Company and continuing for a period of eighieen (18) months
after termination of your services with the Company, you:

a) Will not individually or on behalf of or in conjunction with any other person or entity (éxcept on behalf
of the Company), directly or indirectly, solicit, sell to, or perform similar services as provided by or
available from the Company, for any clients of the Company.

b) Will not seek and obtain employment, training, or contract for employment or seek to serve as you or .
otherwise to clients of the Company, customers, accounts or prospects, without the written permission of the
Company.

¢} Will not directly or indirectly solicit or hire or cause others to solicit or hire any other employee of the
Company.

d) Wil refrain from doing any sort of business for any kind or any purpose with the list of Quess clients
with which you were engaged with while you were employed with Quess,

e) Unless pre-approved by the Company in writing, you will not, during the period of this assignment.
prepare, compile, submit or publish any articles or contribute to any other publication or television serials
films / video presentations or assist anyone directly or indirectly in this regard.

Oness !TS'.'a_jﬁng (A Division of Quess Corp Ltd ) Confidential Offer [D: 249811 Page 4
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WAIVER:
A waiver by the Company of a breach of any provision of this Agreement by you shall not operate or be

construed as a waiver or estoppel of any subsequent breach by you. No waiver shall be valid unless in
writing and signed by an authorized officer of the Company.

JURISDICTION:

In case of any dispute arising out of the Agreement, it shall be subject to jurisdiction of appropriate Court of
Hyderabad, Andhra Pradesh, India.

TERMINATION BY THE COMPANY:

The company may terminate your services with or without cause under the following conditions:

With Cause: The Company may, immediately and without notice, terminate your services with "Cause”.
The term "Cause” shall, as used in this Document, mean (1) the commission of a crime involving moral
turpitude, the, fraud or deceit; (2) conduct that has an adverse effect on the Company s reputation; (3)
substantial or continued unwillingness or inability to perform duties assigned to the EMPLOYEE; (4} gross
negligence or deliberate misconduct; (3} any material breach of terms and conditions specified in this letter;
(6) Un-authorized absence from work for a period of three or more consecutive days without due consent or
notifying your superior officer. (7) Providing any false informagion to the company,

Without Cause: In the event that the employment is terminated without Cause, the EMPLOYEE will be
provided with a 30 days written notice prior to such termination or paid severance pay in lieu thereof
equivalent to the consolidated compensation package for a period of 30 days. calculated on the basis of the
last basic salary.

RESIGNATION BY EMPLOYEE:

tf you wish to leave the services of the Company, 2 clear written notice of 30 days has to be given to the
Company. In case of failure to give such written notice within the prescribed time, you are bound to make
good the loss suffered by the Company and any other charges/liabilities Company incurs consequent to the
failure to give required written notice.

However, due to exigencies of business the Company may at its sole discretion reject the salary in lieu of
notice and ask you to serve the entire or part of the notice period.

MORAL CONDUCT:

You shall not resort to or in any way abet any form of sttike or coercion or physical duress in connection
with any matter pertaining to your service or the service of any other employee.

ALTERNATIVE EMPLOYMENT:

You will be a whole time employee of the Company and will not engage yourself directiy or indirectly in
any other trade, business, profession or any other employment part time or full time anywhere in any
capacity, either honorary or otherwiss, whilst in the services of the Company. The findings of the
management in this respect are final and binding. Breach of this condition shall lead to the termination of
your services by the company without any notice or compensation.

COMPANY PROPERTIES IN YOUR POSSESSION:

You are expected to take proper care of company properties entrusted to you by the company. [n the event

Quess IT Staffing (A Division of Quess Corp Lid } Confidential Offer 1D - 249111 Page 5
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of your resignation/termination you are obliged to return all the company's property like access/ 1D card,
documents, machines, data, files and books etc., in your possession in good condition, or reimburse the
value of the same. You shall also officially hand over your job responsibilities to your immediate supervisor

or any other person nominated by the management for this purpose.

CHANGE OF ADDRESS:

Any change of residential address should be intimated to the department head in writing within 3 days from
the date of such change. Your address as indicated shall be the correct address for sending all
communications to you unless other wise intimated in writing by you. Communications addressed to you at
the above address shall deem to have been duly served.

CODE OF CONDUCT:

During your services with us, you are expected to behave and perform in a manner that preserves the
Company's and its Client's values and commitments,

Any or all of the terms and conditions pertaining to your services with the Company may be modified or

changed at the Company's discretion. In the event any terms/conditions are changed, the same shall be
informed to you in writing.

PLACE OF EMPLOYMENT AND TRANSFER:

You acknowtedge and agree that you may be assigned, or liable to be transterred or deputed from one place
to another and / or from one department / unit to another o any other subsidiary /Associate
Establishment/or their contractors and clients either existing or to be set up in future any where in [ndia or
abroad purely at the discretion of the management depending upon the needs and requirement of the
company. On such assignment, transfer, ot deputation you will be governed by the Rules and Regulations
and other working /service conditions as applicable at the place of posting including to consent t© add/or
agree to certain other agreements.

DISCLAIMER:

Any commitments with respect to compensation & benefits which are not included in the "CTC
Components” table or explicity mentioned in the offer letter, stands null & void.

Employes is required to submit the tax documents{Investment Proof's) within a week from the date of
speration. Failing which, the full and final settlement wili be processed by deducting tax ai source.

BACKGROUND CHECK POST SEPARATION:

Alfter separation from Quess Corp Lid, your employment records are saved for the future verification
purpese. Your new employer/appointed vendors seeking for employment verification can send an e maii
request to help@quesscorp.com along with copy of your relieving letter. The email will be reverted in a
matter of three working days.

DECLARATION:

This is to confirm that the documents and information provided by me to the Company for the purpose of
my services are true and accurate to the best of ny knowledge and belief. [ also agree that the various terms
and conditions set forth in this Agreement are fair, just and reasonable and | shall strictly adhere to the
terms specified.
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Signature Date

REBECCA ANN DINGLE
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Documents Required at the Time of Joining

1. Relieving letter from your previous two employers

2. Experience letter / Offer Letter your previous two employers
3. Most recent salary slip or salary certificate

4, Copies of all educational records (SSC onwards)

5. A copy of your passport

6. Three passport size photographs

7. A copy of PAN card

Quess IT Staffing (A Division of Quess Corp Lid ) Confidential Offer D 249411 Puge 8



HRD/1002137178/21-22 August ¥, 202}

Ms. Akhila P

"Bhumika” [2Th C Cross, Swarna bagar,
Robertsonpet, KGF,

Kolur-363122

India

Ph: +91-961 1349271

Dear Akhita,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role 1s
Systems Engineer .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 06-Sep-2021.

Localion

Your location of waining is MYSORE, India = The location of posting {"work locution™) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our unils, departments or the offices of our affiliales® and/or the offices of our cusiomers, depending
on husiness requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work focation,”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above

* Forthe purpose of this egreement, “affiliate” means any entity that conrrols, is controlled by, or is wnder
common control with the First Party, For purposes aof this Agreement, "control” means possessing, direcily
ar indirecily, the power ta direct or cause the direction of the management, policies vr operations of an
entity, whether through ownership of voting securities. by coniract or otherwise.”

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroomvvirtual training will be based on the business reguirement. Your conlinued
employmenl with the Company is ssbject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Akh™ \\_\‘{”M

. PR, |
TRAVING & P20 MENT CFF a : log
Dr. T. T ute of Techns gy Dr. T . Thifwmaiah |ns§tu'l:e- f;;‘gia §

Qorgaum , Heda, Goid Fields - 563 120 Ocrgaum, K. &

Company Confidential - This conmunication is confidentiod henween you ammd Infosss Limited



your dreams

See you soon at Accenture!

Dear Anagha Madhavan,
You've made it! Congratulations on successfully completing our hiring process.

We are glad to extend our Letter of intent (LOI) to confirm your selection. You must
accept our LO) within 2 days, if not we will consider your withdrawal fromn our process.

Steps 1o follow for accepting LOI:

« Login to the portal with the Link and Credential provided in the User Credential
mall recelved with this mail.

+ You will be redirected to the Dashboard Page.

'« Click on the My Task tab on the top.

= Select the Task assigned.

+ Download and read the Letter of intent for no confusion,

» Select the check box and click on submit button for accepting the offer.

Your Joumney to the world of Accenture has just begun. See you soond

Regards,
Recrultment Tearmn
Accenture in India

Please note, that unless a formal employment offer is provided to candidate specifically
determining the terms of employment with Aceenture, nothing contalned in this email
or any identified processes for the purpose of candidate’s participation in the interview
pracess shall be considered as an offer for employment by Accenture notwithstanding
any contents oy communications mentioned in proeess documents or links.

Please be further informed that existence of an offer or offering any employment to a
candidate shafl be subject to business needs within Accerture or client requirements;
mere clearance of any processes refated to campus hiring does not by itself create an
offer of employment for the candidate.

"
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22 Sep, 2021

Bhavana PG

Dear Bhavana,

We are pleased to extend to you an offer of employment with DXC Technology ("DXC" or "The
Company"). This offer letter is in confirmation of the terms and conditions set forth for the position you
are being considered for.

This offer of appointment is subject to positive feedback on your reference checks and conditional upon
successful background checks (which may include but not limited to criminal checks, verification of
previous employment, education verification, credit check and appropriate identification verification)
being conducted either by DXC or an appropriate third party, and the results of such background checks
being favorable in DXC's reasonable opinion. Also, the offer of employment is contingent on you meeting
the educational eligibility criteria set-forth during the hiring process and you meeting the qualifying criteria
for our training curriculum (including cut-off marks for courses as maybe applicable as weil as cut off
marks for assessment examinations, jointly and severally). If any of the aforesaid conditions are not
satisfied, then this offer of appointment will be void or will become void, on notice by DXC. if the terms &
conditions are acceptable to you, kindly send us an acceptance mail at the earliest and confirm your date
of joining.

Along with this letter of employment we are also forwarding to you other relevant information for your
perusal.

At DXC Technology, we are greatly excited about the challenging and rewarding work environment. You
will be an important part of the leading giobal information technology company and part of a culture that
is driven to improve and outperform.

To accept the offer of employment, please E-sign by providing your full name and unique identifier

We welcome you to join us in this exciting journey

Thanking You,
Yours Sincerely,

{{Sig1_es_:signeri:signature}}

Lokendra Sethi
Vice President - Human Resources

EIT SERVICES INDIA PRIVATE LIMITED {Formerly known as Hewleit-Packard GlobalSoft Private Lirmitad)
Registered Office: 3940, Eleclronics City. Phase |1, Hosur Road, Bangalore — 560100 Kamataka. India
CIN: U7 2300KAZ000PTC026968 | T +91 80 33862147 { www . duc technology
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22 Sep, 2021

Bhavana PG
Thatipalya 2nd cross,mulbagal

Kolar, 563131
India

Dear Bhavana,

Welcome to DXC Technology! We are giad to have you with us and jook forward to a long and mutually
rewarding association.

We have pleasure in appointing you as Associate Professional Software Engineer at EIT Services india
P. Ltd [Formerly Hewleit Packard Global Soft India P.Ltd] of DXC Technology ("DXC" or "The
Company™). Your date of appointment is effective from your date of joining, which shall be on or before
30 Sep, 2021,

Your appointment with EIT Services india P. Ltd {Formerly Hewlett Packard Global Soft India P.Ltd] is on
the following terms and conditions.

Kindly note that considering the current pandemic situation, you are required to work from home. Once
the situation normalizes, as determined by DXC, you would be required to report to DXC offices in
Gurgaon based on the information provided by your manager

1 PAY and BENEFITS

Your Fixed Gross Salary will be INR 380,000.00 per annum.

1.1 Basic Salary
You will be eligible for a Basic Salary. The amount towards the basic salary is INR 180,000.00.

1.2. Flexible Benefit Plan (FEP):

You will be eligible to receive benefits under the Flexible Benefit Plan of the company and the maximum
cost to company in providing such benefits shall not exceed the difference of amount between basic
salary and total fixed salary. A broad guideline applicable to you is attached in Annexure (Il) to help you
determine the plan.

1.3. Provident Fund:

You will participate in the Company's Provident Fund Scheme. The Company will contribute monthly an
equivalent of 12% of your basic salary to the fund. This is inclusive of statutory remittance by the
company towards employee pension scheme maintained with the Regional Provident Fund
Commissioner, wherever applicable.

1.4, Gratuity:

e ¢4w«/
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You will be eligible for payment of Gratuity as pet the provisions of the Payment of Gratuity Act, 1972.

1.5 Variable Pay Program

You will be eligible to participate in any one Variable Pay Program, which would vary according to your
businessirole. Goals and metrics may vary with each performance period, and payments under this plan
are granted at the sole discretion of the Company. The plan details as applicable to you will be
communicated to you at the time of joining.

1.6 Insurance

The Company will provide Group Life Insurance, Personal Accident Insurance and Hospitalization
insurance Caverage for yourself. The annual premium equivalent to Rs 13,976 will be borne by the
Company and i over and above your fixed gross salary, mentioned above. Your spouse and maximum
up to 2 children will be covered as per Hospitalization Insurance Policy of the Company.

Additionally, if you come within the purview of the Employee State Insurance Act 1948, you will be
eligible for coverage as per the said Act. Your share of contribution along with the company's share of
contribution will be remitted, as per the said Act.

1.7. Leave

You are entitled for 15 days of annual Leave per annum as per the Company’s leave policy. [n addition
you wili be entitled to a maximum of 12 working days of sick—cum—casual leave per annum. You may
utilize your leave as per the company pelicy.

2 GENERAL TERMS and CONDITIONS OF EMPLOYMENT

2.1.Your job classification detail is as listed below:
Job Function: Technology Applications Group

Jobt: Family: Software Engineering
Job Title {Internal): Associate Professional Software Engineer
Salary Grade: 51007431

2.2. Work Ptace
You are initially appointed to work in our office in Gurgacn. You may be transferred or required to travel
for the Company's business/training at the sole discretion of the Company.

2.3 Transfer

Though you have been engaged for a specific position, your services can be transferred by the company
from one location to another, one department/entity to another. Your services ¢an also be transferred to
any of the company's subsidiary companies, associate companies, partners, affiliates etc. anywhere in
India or abroad depending on the exigencies of business.

2.4 Retirement
You will retire from the services of the company on the last date of the month in which you reach the age
of sixty. The date of birth as recorded at the time of emplayment will be reckoned for this purpose.

2.5 Notice for Separation/ Termination

i.  This offer of appointment is subject to reference and background checks to be conducied by the
company or through designated third parties. i for any reason, the reference or background checks
reveal any misrepresentation or any information detrimental to the interest of the company, the company
shall be entitled to terminate your services with immediate effect, without notice.

~ A
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i Your services can be terminated by either party by giving to the other, a notice of three months in
writing (hereinafter referred to as 'Notice Period™). The Company however, reserves its right to terminate
your employment with immediate effect by giving you Salary for three months in lieu of the Notice Period.

ii. Your position with the company calls for mandatory compliance with the Notice Period, unless
relaxed by the Company in writing. Your termination of employment without compliance with the Notice
period shall be treated as a materiai breach of this contract and Company shall be entitled to insist on
your mandatory performance of the Notice Period and for claim damages equivalent to three month's
Salary. Salary for the above purposes would constitute Basic Salary and 50% FBP only.

2.6 Conflict of Interest

Your position with the Company calis for your whole fime employment and you will devote yourself
exciusively to the business of the Company. You will not take up any other work for remuneration (part
time or otherwise) or work in an advisory capacity or be interested directly or indirectly in any other trade
or business, withaut written permission from the Company.

2.7 Standards of Business Conduct

In addition to the Terms & Conditions contained herein above, your employment will be governed by the
»Srandards of Business Conduct” of the company. In case of violation of any of the Standards of
Business Conduct your employment may be terminated with immediate effect.

2.8 General Conditions

1y Your working hours, weekly offs, periods of work, public holidays, leave rules etc. will be governed by
the rules and regulations applicable to the Business unit to which you will be attached. You would be
operating from any location and in any shift, including night shift, as may be advised by the Company
keeping in mind business needs and deliverables to its customers

2) You will be governed by all the company's rules and regutations that are in force now and also those,
which may come into, force from time to time even if they are not individually notified to you in writing.
The Company has sole and absolute right to change any of i's rules and reguiations at any time to meet
exigencies of business.

3) You are required to sign a "Confidentiality Agreement” with the Company on the day of joining.

4) You will be covered by DXC Technology Employee’s Inteflectual Property Policy, the Company's
Standards of Business Conduct and other policies, procedures and cther rules as applicable from time to
time.

5) The terms of the empioyment shall be governed by the laws of India and Courts in Bangalore shall
have exclusive jurisdiction.

8) If you are absent from the designated office beyond a period of 13 working days without adequate
authorization as per company palicies, you shall be deemed to have abandoned employment on your
own will.

Please sign and return the copy of this appointment letter as a token of your acceptanice.

Thanking You,
Yours Sincerely,

{{Sig1_es_:signer1:signature}}

Lokendra Sethi

d




TECHNOLOGY

Vice President - Human Resources

| accept the above referred Pay and Benefits and the general terms and conditions of employment

{{Sig1_es_:signer2:signature}}

Bhavana PG

{{Dte_es_:signer2:date}}

Candidate Physical Signature {to be completed first day of work):

| accept the above referred Pay and Benefits and the general terms and conditions of employment

First Name Middle Name Last Name

Date

Place

Flexible Benefits Plan {FBP)
Job Family: Software Engineering
Title: Associate Professional Software Engineer

1 a. House Rent Allowance

Maximum Limit: 50% Of Annual Basic

Supporting Documents: Declaration & at least one receipt per quarter, as proof of rent, from Jandiord
1 b. Actual Rent paid towards Company Leased premises

Maximum Limit; 100% of Annual Basic

Supporting Documents: Lease Agreement

vl
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2. LTA once a year {LTA wili ba exempt if availed by the employee twice in a block of four calendar
years. The calendar years currently applicable are 2018 to 2021.)

Maximum Limit: 20% of Annual Basic subjectto a maximum of Rs. 200,000

Supporting Documents: Original Tickets /Boarding Pass and/or Cash Memos & Appropriate Leave

3. Children education allowance for maximum of 2 dependent children : (Per child per month Rs.100)
Maximum Limit: Rs. 2,400 per annum
Supporting Documentation: Declaration and submission of receipts

4. Children's Hoste! Allowance for maximum of 2 dependent children (in case children are in a hostel):
{Per child per month Rs.300)

Maximum Limit: Rs. 7,200 per annum

Supporting Documentation: Declaration and submission of receipts

53. Company Car Program
Lease rental as per vehicle of choice

5b. 40% of Transport Allowance or Rs. 3,860,000 per annum whichever is lesser

5¢. Chauffeur Allowance is a sub limit of 40% of Transport Allowance or Rs. 3.6 lacs whichever is less
with a maximum allowance of Rs.1,44,000 per annum

5d. Fuel and Maintenance Allowance: Balance of Total Entitlemnent less Chauffeur Allowance

6. Food Coupon Vouchers (Such vouchers are to be used for food expenses incurred at hotels/
restaurants during the course of the workday)

Maximum Limit: Rs.26,400

Suppotting Documentation: As per program guidelines

7. Bonus/Exgratia — For those earning basic salary up t6 Rs. 21, 000/-pm, advance Bonus is paid
towards payment of bonus, payable under the Payment of Bonus Act, 1965.

8. Transport Allowance through Payroll — Balance of the above items paid with the Salary after
appropriate tax deductions at the end of the year
Maximurn Limit: 100% of FBP Declaration

9. Telephone Reimbursement: Telephone and/ot Broadband expenses up to INR 1,500 per month
Maximum Limit: INR 18,000 per annum
Supporting Documentation: Declaration and submission of receipts

* Employees are liable to provide proof in the avent of an evaluation by Income tax authorities
* Employees can purchase a vehicle with max ex—showroom price + Accessories of INR 9,00,000. The
tenure of the lease is 3 years. Please refer to the policy for more details.

Guidelines governing Flexible Benefits Plan (FEP)
1.  Employees will be eligible to select a package of benefits for one year from the menu of benefits

annexed to this scheme. The selection of benefits must be done and communicated to the Payroll group.
All new employees are expected to do the same within two weeks of joining the company.

2. The year for the purpose of this plan will be 1st April to 31st March.

7 Fﬂ1/«”/
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3. The menu of benefits finalized cannot be changed by the employee during the period of that
financial year. Exception to this will be made under following circumstances.

a)  Transfer of the employee from one city to another.

b)  Change of grade/level.

¢)  Change of residential accommodation.

d)  Unusually high expenses incurred by the employee for hospitalization of either self, spouse or
dependent children and parents

4 While selection of the menu of benefits and spending the same, the employee must ensure that he/
she should not draw more than:

a)  25% of the annual kitty in Q1

b)  25% of the annual kitty in Q2 & balance of Q1. if any

¢)  25% of the annual kitty in Q3 & balance of Q1, Q2, if any

d)  25% of the annual kitty in Q4 & balance of Q1,02,Q3, if any

For the purposes of the plan, the quarters will be as follows:
a) Q1 — April, May, June

by Q2 — July, August, September

c} Q3 — October, November, December

d) Q4 - January, February, March

Any unutilized amount in the kitty as on 31st March will be paid along with the April salary and tax
recoverad appropriately.

5. Inthe event of separation of an employee from the services of the company, only pro—rata amount
of the kitty will be allowed to be utilized by the employee for the period of actual empioyment during that
year.

6. The company will recover tax from the salary every month as per the tax laws in force in respect of
benefits selected by the employee.

7. The maximum value prescribed in the menu of benefits is the upper limit, beyond which the
company will not permit reimbursements except in the case of 3(d) referred above. The employee,
however, has a choice to opt for lesser vaiue.

Mandatory Documents List

You are required to submit the following documents, prier to your Joining Date These documents will be
verified with originals and hence, please make sure to bring the originals with you.

Please note

1. Originals are required only for verification and will be returned back immediately

2. Please carry a printout of this letter when submitting the joining documents.

3. Please carry a copy of your ‘Annualized Compensation & Benefits statement’ along with the Terms
and Conditions of your Offer Letter when submitting the joining documents.

1 Relieving letter from pravious employer
Criginal Required for Verification: Yes
No. of Copies: Two

Abh /%w’\']/
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2 Letters supporting Employment viz., Offer letter, Service Certificate
Original Required for Verification: Yes
No of Copies: Two

3 Salary details of previous Employment
Original Reguired for Verification: Yes
No. of Copies: Two

4 Education Certificates or Mark sheets with Provisional Certificates 10th to Highest Degree
Original Required for Verification: Yes
No of Copies: Two

5 Copy of PAN card/Application I1D for PAN card applied
Orlginal Required for Verification: No
No. of Copies: One

8 Age Proof Copy of Passport or Pan card or Driving license
Original Requirsd for Verification: No
No. of Copies: One

7 Photo identity proof Copy of PAN Card or Passport or Driving license
Original Required for Verification: No
No of Gopies: One

8 Address Proof to open bank account for salary credit Copy of Rental Agreement or Driving license or
Voter's ID If you want to give Bangalore address for all communication in Citibank account form, please
bring a copy of address proof that has your name

Original Required for Verification: Yes

No of Copigs: One

9 Four passpoit size color photographs. Please note that 1 passport size photograph should specifically
have a Navy Blue background. It is standard as per Company policy. No other types of photographs
would be accepted.

Original Required for Verification: Yes

No of Copies: Four

10 NSR Registration Number

11 Note down your parents' dates of birth for nomination in PF, Gratuity
Agreement Regarding Confidential Information and Proprietary Developments India

Bhavana PG

1. Consideration and Relationship to Employment. As a condition of my employment with DXC
or ong of its subsidiaries, successors, assigns, or affiliates (referred to collectively as, "Company"}, in
return for Company's agreement that | will be provided certain confidential and proprietary information,
training, andfor customer contacts to assist me in my duties in such employment, | knowingly agree to
restrictions provided for below that will apply during and after my employment by Company. |
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understand, however, that nothing retating to this Agreement will be interpreted as a contract or
commitment whereby Company is deemed to promise continuing employment for a specified duration.

2, Confidential Information. This Agreement concerns trade secrets, confidential business and
technical information, and know—how not generally known to the public {hereinafter "Confidential
Information™) which is acquired or produced by me in connection with my employment by Company.
Confidential tnformation may include, without limitation, information on Company organizations, staffing,
finance, structure, information of employee performance, compensation of others, research and
development, manufacturing and marketing, files, keys, certificates, passwords and other computer
information, as well as information that Company receives from others under an obligation of
confidentiality. | agree to abide by the Company Confidential Information Policy and specifically agree
that with regard to Company Confidential Information:

{a) 10 use such information only in the performance of Company duties;

{b) 1o hold such information in confidence and trust; and

{c) to use all reasonable precautions to assure that such information is not disclosed to unauthorized
persons or used in an unauthorized manner, both during and after my employment with Company. |
further agree that any organizational information or staffing information learned by me in connéction with
my employment by Company is the Confidential Information of Company, and | agree that | will not share
such information with any recruiters or any other employers, either during or subsequent to my
employment with Company; further, | agree that | will not use or permit use of such as a means to recruit
or solicit other Company employees away from Company (either for myself or for others).

3. Proprietary Developments. This Agreement also concerns inventions and discoveries (whether
or not patentabie), designs, works of authorship, mask works, improvements, data, processes, computer
programs and software (hereinafter called "Proprietary Developments") that are conceived or made by
me alone or with others while | am empioyed by Company and that relate to the research and
development or the business of Company, or that result from work performed by me for Company, or that
are developed, in whole or in part, using Company's equipment, supplies, facilities or trade secrets
information. Such Proprietary Developments are the sole property of Company, and | hereby assign and
transfer all rights in such Proprietary Developments to Company. | also agree that any works of
authorship created by me shall be deemed to be "works made for hire." | further agree for all Proprietary
Developments:

{(a) to disclose them promplly to Company,

{b) to sign any assignment document to formally perfect and confirm my assignment of title fo
Company,

() to assign any right of recovery for past damages to Company; and

(d) o execute any other documents deemed necessary by Company to cbtain, record and perfect
patent, copyright, mask works and/or trade secret protection in all countries, in Company's name and at
Company's expense, | understand that Company may delegate these rights. | agree that, if requested,
my disclosure, assignment, execution and cooperation duties will be provided to the entity designated by
Company.

This Agreement does not apply to an invention for which no equipment, supplies, facility or trade secret
information of the employer was used and which was developed entirely on the employee's own time,
unless (a) the invention relates (i) to the business of the employer or (i) to the employer's actual or
demonstrably anticipated research or development, ar {b) the invention results from any work performed
by the employee for the employer.

4. Respect for Rights of Former Employers. | agree to honor any valid disclosure or use
restrictions on information or intellectual property known to me and received from any former employers
or any other parties prior to my employment by Company. | agree that without prior written consent of
such former employers or other parties, | will not knowingly use any such information in connection with
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my Company work or work product, and | will not bring onto the premises of Company any such
information in whatever tangible or readable form.

5. Work Product. The product of all work performed by me during and within the scope of my
Company employment inciuding, without limitation, any files, presentations, reports, documents,
drawings, computer programs, devices and models, will be the sole property of Company. | understand
that Company has the sole right to use, sell, license, publish or otherwise disseminate or transfer rights in
stich work product.

6. Company Property. | will not remove any Company property from Company premises without
Company's permission. Upon the end of my employment with Company, | will return all Company
property to Company unless Company's written permission to keep it is obtained.

7. Protective Covenants. | acknowledge that a simple agreement not to disclose or use
Company's Confidential Information or Proprietary Developments after my employment by Company
ends would be inadequate, standing alone, to protect Company's legitimate business interesis because
some activities by a former employee who had held a position like mine would, by their nature,
compromise such Confidential Information and Proprietary Developments as well as the goodwill and
customer relationships that Company will pay me to develop for Company during my employment by
Company. 1recognize that activities that violate Company's rights in this regard, whether or not
intentional, are often undetectable by Company until it is too late to obtain any effective remedy, and that
such activities will cause irreparable injury to Company. To prevent this kind of irreparable harm and to
protect Company's trade secrets, | agree that during my employment and for & period of twelve months
following the end of my employment with Company, | will abide by the following Protective Covenants:

{a) No Solicitation of Customers. | will not (in person or through assistance to others) knowingly
participate in soficiting or communicating with or accepting any order from any customer of Company for
the benefit of a Competing Line of Business if | either had business—related contact with that customer or
received Confidential Information about that customer in the last two years of my employment at
Company:;

{b} No Solicitation of Company Employees. | will not (in person or through assistance to others)
knowingly participate in soliciting or communicating with an Company Employee for the purpose of
persuading or helping the Company Employee to end or reduce his or her employment relationship with
Company if | either worked with that Company Employee or received Confidential Information about that
Company Employee in the last two years of my employment with Company; and

{c) No Solicitation of Company Suppliers. | will not {in person or through assistance to others)
knowingly participate in soliciting or communicating with an Company Supplier for the purpose of
persuading or helping the Company Supplier to end or modify to Company’s detriment an existing
business relationship with Company if | either worked with that Company Supplier or received
Confidential Information about that Company Supplier in the last two years of my empioyment with
Company. As used here, "Competing Line of Business” includes a business that involves a product or
service offered or to be offered by anyone other than Company that would replace or compete with any
praduct or service offered or to be offered by Company or its related corporations (unless Company and
its related corporations are no longer engaged in or planning to engage in that line of business).
"Company Employee” means an individual employed by or retained as a consultant to Company or its
related corporations. "Company Supplier" means an individual, corporation, other business entity or
separately operated business unit of an entity that regularly provides goods or services to Company or its
related corporations, including without limitation any OEM, ODM or subcontractor.

g Enforcemeant. | make these agreements to aveid any future dispute between myself and
Company regarding specific restrictions an my post—employment conduct that will be reascnable,
necessary and enforceable to protect Company's Confidential Information and Proprietary Developments

.
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and other legitimate business interests. The Protective Covenants are ancillary to the other terms of this
Agreement and my employment relationship with Company. This Agreement benefits both me and
Company because, among other things, it provides finality and predictability for both me and the
company regarding enforceable boundaries on my future conduct. Accordingly, | agree that this
Agreement and the restrictions in it should be enforced under common law rules favoring the
enforcement of such agreements. For these reasons, | agree that | will not pursue any lega! action to set
aside or avoid application of the Protective Covenants. This Agreement will survive the end of my
employment with Company and shall, likewise, continue to apply and be valid notwithstanding any
change in my duties, responsibilities, position, or title.

9. Relief; Extension. | understand that if | violate this Agreement (particularly the Protective
Covenants}, Company wili be entitled fo (i) injunctive relief by temporary restraining order, temporary
injunction, andfor permanent injunction, {ii) recovery of attorneys' fees and costs incurred by Company in
obtaining such retief where allowed by law, and (jii) any other legal and equitable relief to which
Company may be entitled. Injunctive relief will not exclude other remedies that might apply. If | am found
to have violated any restrictions in the Protective Covenants, then the time period for such restrictions will
be extended by one day for each day that | am found to have violated them, up to a maximum extension
equal to the time period originally prescribed for the restrictions.

10.  Severability; Authority for Revision; Assignment; Governing Law. The provisions of this
Agreement will be separately construed. If any provision contained in this Agreement is determined to be
void, illegal or unenforceable, in whole or in part, then the other provisions contained herein wilt remain in
full force and effect as if the provision so determined had not been contained herein. If the restrictions
provided in this Agreement are deemed unenforceable as written, the parties expressly authorize the
court to revise, delete, or add to such restrictions to the extent necessary to enforce the intent of the
parties and to provide Company's goodwill, Confidential Information, Proprietary Developments and other
business interests with effective protection. In the event the restrictions provided in this Agreement are
deemed unenforceable and cannct be reformed to make them enforceable, then any prior agreements
that | have made with Company retating to confidential information or proprietary developments shall not
be deemed to have been superseded or otherwise affected by this Agreement, but instead shall remain
in effect. The title and paragraph headings in this Agreement are provided for convenience of reference
only, and shall not be considered in determining its meaning, intent or applicability. This Agreement will
inure to the benefit of the parties’ heirs, successors and assigns. This Agreement, including but not
limited to the Protective Covenants, may be assigned by Company tc a subsequent employer, successor
oF assign without the need for further authorization or agreement from me. This Agreement wil be
governed by the laws of the country and/or state identified as my work location in which | work &t the time
of its enforcement.

11.  Acceptance by Company. A counterpart of this Agreement has been manually executed by a
duly authorized representative to indicate Company’s acceptance of the terms hereof and Company's
covenant to perform its obligations hereunder (including, without limitation, Company's agreement that |
will be provided certain confidential and proprietary information, training, and/or customer contacts to
assist me in my duties}. Such acceptance on behaif of Company is conditioned upon my reciprocal
agreement to such terms. | acknowledge the sufficiency of Company's acceptance of the terms hereof to
establish the mutual rights and respansibilities defined herein.

12, Acceptance by Employee. By placing my signature below, | confirm that | have read and fully
understood the terms of this Agreement, and have been at liberty to seek legal advice on the same prior
to my acceptance of such terms,

FOR Company
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{{Sig1_es_:signeri:signature}}

Lokendra Sethl
Vice President - Human Resources

FOR Employee

Name : Bhavana PG

{{Sig1_es_:signer2:signature}}

Date : {{Dte_es_:signer2:date}}




EMPLOYMENT OFFER LETTER

Capgemini Ref: 5039413/837471,

08/28/2021,
Champa K P,

NO 17 SAMPADA NILAYA MY NAGAR BEML NAGAR KGF. OPP TO BASAVA SAMITIKARNATAKA 563115
Iredia,
India.

Confidential

Dear Champa K P,

Pursuant to our discussions, we are pleased to offer you empioyment opportunity, on probation basis, with Capgemini Technology Services India Limited
("Capgemini' or 'Company’) starting from 09/30/2021 (or such other date as may be communicated to you by the Company), as per details given below

A) Your currenl designation will be AnalystiAd.
B3 You will be requirad to work at the Company's offices in IN Bangalore.
C} You have to report by 8:30 am at IN Bangalore office, for joining formaiitiss and contact security at the main gate for your entry pass at

Address

Please note that your name mentioned in the offer lelter will be used o create your employee records in Capgemini & the same will be continued for al the
communication & Company documentation purpose. In case you need a change in the name; please contact your recruiter pefore your DQJ. Please note that
posl joining, no changes can be made. The name provided by you should maich with the documenis submitted 1o the Company at lime of joining, such as
Educetion certificate, Experience letters, Relieving letters, PAN card, Passport, sic.

D} Your alkinclusive annual target compensalion {on a cost 16 company basis) will be INR 380,008.00 {Rupees Thres Lakh Eighty Thousand And Six Only)
which would comprise your salary, applicable statutory benefits, bonus, ¥ any, and/or any - skill allowance payoLt as applicable to you. Your compensation shal
be paid on a monthly basig, in arrears. The Company shall deduct tax at source al the time of making payment.

The breakup of your all-inclusive anpual larget compensation is as follows:
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Analysi

Totad Cost to Company (CTC). Rs.380,008.00
[ Monthly Components Per Month Annualize?[
Basic Rs.15,000.00 Rs.180,000,00
House Rent Allowance Rs.9,000.00 R=.108,000,00
Other Allowances and Reimbursements — 1 # Rs.1,199.00 Rs.14,388.00
Other Allowances and Reimbursements — 2 + Rs.147.00 Rs.1,784.00
Advance Statutory Borus Rs.2,149.00 Rs.37,788.00]
Gross manthly salary Rs.28,495.00 Rs.241,540,00

Stetuiory payments ++

Capgemini's contribution to FF - Rs.1.800.00 Rs.21,600.00
Gratuity (accrual only) Rs.8,664,00
Total Fixed Compansation R%.372,204.00
Total Cash Compensation Rs.372,204.00
Benefits

Medical, Accident & Life Insurance Premium R5.7.802.00
Total Cost 1o Company Rs. 380,008.00

# You need to choose any of the following optional
amount that is not claimed will be paid as taxable co

msiryments that are a part of the O

ther Allowance & Reimbursements

= 1 1 avail tax benefits. Balance

mponant on monthly basis after withhelding taxes.
Other Aliowance & Reimbursemenis - 1 Annuslized
Remote Working Aliowance 19,800.00
Books and Journals 24,000.00
Professional Pursuit 180,000,00
Conveyance Allowance £63,600.00

Abh -l

TRAINING & PLACEMENT OFFISrR

1%

Dr. T. Thimmalah Institute of Techre ey
Qorgaum , Koiar Geid Fields - 565 1.2u
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+ You may choose any of the following optional instruments that are a part of the Qther Al

el claimed will be paid as taxable personal allowance on monthly basts after withholding taxes.

Mote:

++

Qiner Allowance & Reimbursements - 2 Annualized j
Leave Travel Assistance 60,000,00
Meal Card 26,400.00
Vehicle & Driver Reimbursement 21.600,00

Tha payroli processing will be as per Gompany policy netified from time to time.

Employess should decide on the Other Allowances and Reimbursements (CAAR) al the time of joining; any changes will be accepled as per
Company policy applicabie from tme ta time.

For claiming tax benefitin case of admissible allowances and reimbursements (.g. Leave Travel Assistance, Vehicle and Driver Reimbursement eic).
yau will have to submit supporiing (bills) to the Company's satisfaction along with the reimbursement clairn form in the prescribed format and within
the tmeline stipulated by the Company. The reimbursements will be processed as per the applicable Company's policies, which are subject to change
without nolice. The payments described above will not be further grossed up for taxes and you will be: responsible for the payment of all taxes dus with
respect 10 such payments, which will be deducled at source as per the applicable law. In cage of any under-withholding, you shall be responsible to
pay the necessary tax and any interestpenalty therson,

In ¢ases where Pemanent Account Number (PAN} is not produced, highest tax rates will apply e all amounts on which tax is deductible at source
under the applicable tax law.

The Company reserves the right 0 change the compensation structure and/or the compensation components from time to time,

These statutory payments are included based on current applicable practice ankd law and are subject to changas based on changes in law from fime to
ime. Also, pleass further note, that any changes / modification 16 statutory payments, due to change and/or amendment in taw, shall nof be treated as
change in service condition(s} and therafore no notice of such change will be provided to you. However, Company shall endeavor 1o inform you, via
separate email communication, about any changes! modificalon to statutory payment.

Employee’s contribution towards PF will be made from the menthly salary as defined by Law,

The Benefits {Accidental & Medical as applicable} amount has been arrived at by considering the maximum sligibility under each of Ihe components,

All components under Other Allowance and Reimbursement - 1 will be paid along with monthly salary, Tax benefit as per proof submission will be
pagssed into tax liability caloulation basis bifle submission.

Thie is the maximum limit you are eligible for. You may chogse any of the optional components under 'Other Allowance & Reimbursements -2
Nontaxable componeants (except Meal Card) would be paid bassd on a voluntary claim by employee through payroll. Taxable component would be
paid on a menthly basis, Al perymeamts will be based on Company's policies,

lowances and Reimbursements - 2 to avail tax benefits. Balance amount that fs
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E.} The following elements are included in the compensation package stated above:
‘-d_umﬁa_ny W Contribute towards PF at the Statutory rale as may be defined Dy the governmen! from time to me. Your contribution and the Compahy's
contribution have been included as a part of the above-menlianad compensation,
2.Gratuity- Graluity shall be paid as per the Payment of Gratuity Act, 1972,
NOTE:

your salary, if any,
F.}  As anemployee of the Company, you shall be enfitied to the fallowing benefits subject to any change made by the Company from time g time:

1. Grovp Medical Insurance- In accordanca with the Company's podicy, you and your immediate family (as defined in the Company's pollcy) shall be
W%mml Insurance policy held by the Cempany. Additionally, if you are required to trave) abroad, you may be oovereﬁ under the
Company's Overssas Medical Insurance P icy.

2. Groun Personal Accident Insurance- You shall be covered under the Personal Accidenl Insurance Palicy held by the Company.

3. Group Term Life insurance- You shall also be coverad under the Group Term Life Insurance Policy held by tha Company.
— (=T LI Insurance-

4. Transport Fagility- Bus transpor facility may be available, b paylng neminal charges as per Company's policy, on varous routes at different Company
Wﬂ%ﬁm%pt for the faclity, the applicable charges wﬁl e deducted from your salary in the monthly payroll,

5. Annual Leave/Pubilc Holidays- You will be eligible for annual leaves and public holidays as determined by the Company's Leave Pailcy which is
SUTJECT T change Tram Tims 16 ime,

If you become indebled to the Company for any reason, the Company may, if it so slects, set off any sum due 10 the Company from you agains! the
compensation payable to you and collect any remalning baigncs from you,

G.) Probationary Period:
1. You will be on probation for a perod of six months from your date of joining the Company and continuity of your smployvment with the Company ig

dapendent on confimation of your employment. The Company reserves the right to revisa the probation perlod depending on your performance andior
other consideration,

written ocmmunicétion from the Company,
H.} Peiformance Review: You will be eligible to participate in Company's performance review process as per Company poiicy.
L) Conditions of hire:
1. Your employment with the Company will be subject 1o the following pre-conditions:
a)  You will submit relevant documents as mandatsd by the Company.
b You obtain requisite certification or complete mandated assessments which are basis for offering you employment opportunity with the Company,

¢.) Youobtain a clear discharge and/or relieving letter from your most recent employer (prior to joining the Company). Nevertheless, you must submit
& clear discharge andior refieving letter within forty-five (45) days of joining the Company.

d.) You represent that acceptance of empioyment with the Company does not breach any terms/provisions of your previous employmanl agreement
of any other agreement to which ¥ou are bound.

&) You acknowledge that the Company has offered you employment based on the fact that there are no pending claims, actions, suits or
proceedings against you which might reasonably be expeciad o have an adverse effect on your ability to perform your dutles hersunder andfor
upon the Company

£} You provide two salistactory references, one being from your most recent employer(s) (prior to Jeining Capgernini).

g.} Your background verification check {including residential address{es), academics & professional Degree/Diploma & Centifications, previous
employment(s), criminal background etg, as applicable) conducted by the Company is Cleared; and

h.) You represent that ¥ou have not been involved in any fraud, unethical and/or immoral acts. departmenial inguiry in YOur previous employment(s)
andfor been part of any pending investigation (whether judicial, quasi-judicial or olherwise} which you have not disclosed from the Company prior
to your jolning,

1
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2.Your employment is inter alia based on 1he information furnistied by you to the Company including declarations and undenakings thersto, If al any time
during your employment with the Company, the Company discovers that you have fumished any false fake, forged infarmation (including
dacumentation) for securing employment with the Company or atherwise failed to disclose any information about your past employment, the Company
reserves the right to take disciplinary action agains! you, including, but not iimitsd 0, right 1o lerminate your employment withoul notice and your
employment with the Company will be void ab-inifig,

4.} Your empioyment with the Company will also be govemed by the Terms and Conditions of Employment’ contained in Exhibit 1 attached heratg,

You are raquired 1o traat this letter and its conlents as strictly confidentiai and should not disclose the same to any person ar entity {except 1o your advisors,
attorneys and accountants, for sesking their advice) without our prior written consent

At Capgemini, one of our goals is 10 afford aff gur paople the opportunity to Pursue their careers, to achieve their personal best, and to balance their personaland
p{g?Ssional Qo8ls, Capgemini values your abililes and believes it can provide you with an atmasphere in which you can develop your professional talents to the
fullest,

As a token of your acceptance of our offer of ermployment with the Company, please $ign in the space provided below and return a duplication version of this
letter immediately to us within fifteen (15) days from the date of this letter, Qur offer shal automatically lapse unless {I) you conlfirm your acceptance of it and
return a copy to Us within the preseribed time and (i) ¥OU join 1S on or before your dale of [0ining stated in this Employment Offer Letter.

For Capgemini Technology Services India Lirnited

’“%&f

Anil Kumnar Singh

Head - Talent Acquisition & Resourcing

Acceptance

I have read and understood the contents of this Employment Offer Letter andt Exhibits hereto (hereinafter ‘Letter’) and aceept all the tarms and conditions of this
:.ne‘;jtjlaerl-i[\n :tt:d tlotality, I confirm that there are no other oraliwritten understandings other than as detalled herein between me and Capgemini Technology Services

This Letter supersedes all previous agreements (written or 0ral) between tha parties in relation to the subject-matter. | confirm thay § am Rt breaching any lems or
provisions of any prior agreement or arrangemeni by accepting this offer,

Name: Champa K P
Date: 094262021

\\\l
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EXHIBIT 3

Terms & Conditions of Employment with Capgemini Technology Services Indis Limiteg

1. CURRENT WORK LOCATION:

1.1 Capgemini Technol ¥y Services Indla Limited ("Capgemini® or "Company™ may require You 10 work al Sther Company Iocations andfor on CUSIOMErs” sites
both, within or cutside |n ia, The Company shai) seek to give yoy feasonable notice of extensive {ravel requirements, and to take inte account your personal
circurnstances where appropriate.

1.2 Depending upon exigenciss of business you may be transferredideputed, at Company's sole discretion, within Indig of oulside by the Campany in any
capacity as the Company may desire from time fo time, from;

a) one location to ancther; or
b) cne tea:ﬁdepaﬂmentfacmuntffuncﬁonﬂausiness Unit to another: or
¢} one projectieb to another; or

1.3 Such transferfdeputationfassignmentfrelocallon shall not sriiitke you to ask for revision in your salary or any terms or condilians of your service. The
Company does nol guarantee the continuation of any benefits or perquisite at the new location. th all such cases of ransfer/deputatisrvassignmentirelocation you
will Da governad by the relocation policies and policles of the Company existing at that ime, Consequent 1o such lransferfdeputauonfassignmanUrelocalion. you
will be governed by the terms and conditions of service as applicable o your category of employees in the new location (which includes but is not limted 1o office
daysfhours ang holldays}).

2. DUTIES AND RESPONSIBILITIES:

You shall devote your skill, knowledge and working time to the conscientious parformance of your dutfes and responsibiiities towards the Company. You
shall perform your duties with diligence, devotion and discrefion. You shalt comply with all directions QIven 15 you by your reporting manager/supervisor and shall
faithfully observe all the riles, regulations and Company poliies, Furiher, the Company may, at any time, In its sole discretion, suitably medify your roles,
responsibilities and dutiss,

3. COMPENSATION;

4, TRAINING:

4.1 During the lerm of your employment, the Compary may offer ¥OU an opportunity io underge certain specialized training, cenificalion andior skill upgradation
from time to time, which shall Infer alia enhance ¥aur career opportunities at the Company and otherwise, In case you accept the Company's offer for fraining, the
Company is likely to incyr expenses including in relation to training costs, course faes, recruitment ang nduction costs, salary and benefits during tramning pericd,
opportunity loss, eio. Depending en the nature of training/certification and comesponding cost and expenges, the Company may require you to execute training
agrearnent with the Cornpany for a specific pericd (which will be indicated 1o you at that time} in consideration of the cosl the Company would be incurring for
such training/certification, Under such trainfng Seement, you shal agree 10 inter alia servo a MiNmum lerm of armployment with the Company, fefling which You
will be required to reimburse the Company for the cost of training/certification identified in the Iraining agreement and any other costs related to the

5. COVENANTS AND REPRESENTATIONS:

51 You also agree that during the term of your employment with the Company and for twelve (12) menths after the cassation of employment, regardless of the
reason of cessation of amployment, you wili not:

a) directly or indirectly, on your own behalf or on behalf of or in conjunction with any person or legal entity, reeruit, hire, solicit, or induce, or attempt (o recruit,
hire, solicit, or induce, any employee of the Company with whom you had dealings, personal contact or supervised while performing your duties or
otherwlse, to terminate their employment refationship with the Company.

b} directly or indirectly, soligit or aftempt to solicit business, customers gr suppliers of the Cornpany or of ils aflillates,

¢) directly or indirectly, solicit or attampt to solicit or underake employment with any client of the Company or any organization where you have been taken or
sent for traming, deputalion or secondment or professional work by the Company; ang

d) provide or atternpt 1o provide professionat services similar 1o those Provided by the Company lo its current or Prospective customers, with whom you {ij
had business interactions or any other dealings on behaif of the Company during Your smplgyment with the Company and/or (il) had been directly
associated with the customer in relation 1o a project,



3.3 You will also he governed by all applicable rules, processas, procedures, and policies {including but not bimited to Information Security Management Syslem
{ISMS) policies and procedures, Code of Buslpess Ethics of the Company, which are not specifically mentioned in this Letter. The applicable
rules!processesfproceduresfpolicies are available on the Company's Intranet and ¥ou are expected to go through the same carefully. For any darification in
relation to applicable ruhs!prccessesfpmoeduresfpolides. please get in touch with concemned department, IF at any time during your employment with the
Company. you are foung in viokation of any applicable rules, processes, procedures, or policies of the Company. the Company reserves the fight to lake
disciplinary action &gainst you, including Tight to lerminate your employment without notics,

5.4 Capgemini prides itself as a company with the highest order of sthical conduct in jts dealings with employees, cuslomers, service provider, agents,
govemments or any other thirg party, It is important that you fully understand this philosophy and the relevant policies, I at any time during your employment with
the Company, you are found to ke in violation of such policy andfor generally accepted ethicalmoral standards, the Company reserves the right to take
disciplinary action againgt Yyou, including right ta terminate your employment without nofice,

5.5 ‘vou declare that you are medically fitte camy out the duties expacted of you by the Compary. You reprasent that you have no communicable disease and

substance of abug During the term of your smployment wilh the Company, you are required 1o be medically fit to
perforrn the duties assigned ko you from time to time. A3 1o whether you arg medically fit, is an issue which will be professionally determined by the Company and
you shall be bound by such delermination. The Company may require you to undergo preriodical medical examination as and when inimated (o you by the

5.6 You represent that ¥ou are nat in breach of any contract with any thirg Rarty or reslricted in any way in your ability to undertake or perform your duties
lowards the Company. You covenant that you will be fully responsible for any personat kabilities that may arise as the result of an agreament of arrangement
between you and any third party and that the Company wil! in no way be concerned with such liabilites,

3.7 You wilt at all times mainiain your abiilty to be employabie and in the event of any change in your personal circumstances resulting in possible alieration to
the employability status, you will keep the Company informed in writing about such change.

58 During your employment with the Company, to meet the exigencies of business, the Company may require Yau 1o (i} work on any project thal you are
assigned o, on any technical platformsyskills and nature of the project or (il) work night hours or {iii} work In shifts {Including night shifts),

59 Regardkss of any secondment to any of the Company's affiliated entity/business assoviatefjoint venture or whare ¥ou may be required Lo work overseas for
any such enlity for an extensive Period, you shall at all times remain an employee of the Company exclusively and shall not be entited to any such forsign salary
or banefils {inchuding medical INsurarce, green card sponsorship, etc.) payable or applicable to employees of such other Capgemini entities other than the salary
and benefits specified in the Employment Lstter and/or the salary and banefits that may be determined by Capgemini and communicaled to you in writing.

5.10 Uniess specifically authorized by the Company in writing, you shall not sign any contract or agreemant that binds the Company or creates any obligation
{financial or othenwize) upon the Company. You shall alse nat enter into any commitments or deallngs on behaif of the Company far which you have no EXpress
authority nor alter or be a party to any alteration of any principle or policy of the Compary or exceed the authority or discretion vested in you without the previous
fanction of the Company,

511 Dunng the period of employment, you agree not tg draw, accept or endorse any cheque or bill on bebalf of the Company or, n any way, pledge the
Company's credit excepl s far as you may have been authorized by the Company to do so, sither generally or in any particular case,

512 During the term of your employment, you shail not commurticate with the media ar with Journalists in refation to the Company of its affairs, without obtafning
a specific prior writlen permission frorn the Cornpany,

513 You acknowledge and provide your consent vide Consent Letter for yss of personal information including Sensitive Personal Qata or Information ("SPDIY
to Ihe Company (a) to share Your sensitive personal dalg or information about you andfor your depandents {wherever applicable} pravided to the Company with
third parties for purposes deemed appropriate by the Company from tme to time; (b) 10 share nformation about you with affiliates of the Company

administrative pUrpcsesfawdit and with clieris/p

siorage and transfer of SPD| and you agree to the terms therecf.
514 You agres fo comply with all laws, ordinances, requlations applicable in relation 1o YOur employment wilh the Company including but not limited to tha anii-
carruption laws, anli-bribery laws such as Prevention of Corruption Act, 1988 of Indlia, the Foreign Corrupt Practices Act, 1977 of the Urited States and the

Bribery Act 2010 of the: United Kingdom and/or data privacy laws, Without limiting the Jenerality of the foregoing, you represent and covenant ihat ¥OU frave not,
and shall not, at any tims, during your employment with the Company, pay, give, or offer or promiss io pay or glve, any Meney or any other thing of value, directly
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3.15 You hereby Tepresent ta the Company that:
a) you are legally permitted to reside and be empioyed in india,
b} you have reviewed these terms and conditions and that ¥ou understand the lems, puiposes and effects of the same.
<) you have accepted thase terms and conditions only after having had the opporiunity to seek clarifications,

d) you have not been subjected to duress or undue influence of any kind 1o accept these terms and conditions and these terms and conditions will not impose
an undue hardship upon you,

€] you have accepted these terms and condiions of your own free will and without relying upor any statements macle by the Company or any of its
represantatives, agents or employees; and

N you have af requisite power and authority, and do not require the consent of any third party to accept our offer,
6. CONFIDENTIALITY:

6.1 Thisisa righly Confidentlal and Privarg document, You are required 1o maintain, at all times, the conlidentiality and ensure that the contents or details of
this Letter are not shareq with anyone,

8.2 You are aware that fn the course of your employment with the Company, you sha have access o Confidential Information, “Confidential Infarmation” shail
mean and include, but not limited to, Droprietary, confidentjal, sensitive, persong) information about inventions, products, designs, methods, know-how,
lechniques, tradge secrets, systems, Processes, strategies, sofiware pragrams, content, data, techniques, plans, designg, Programs, customer Information, works
of authorship, intellactua! Propetty rights, customer lists, employee lists sng any other personally identifiable information aboyl any employee of the Company or
its affiliate or personally identifiable information of its customers or dlients of its customers, yser lists, vendor lists, content provider lists, supplisr lists, pricing
infarmation, projects, budgets, plans, projections, forecasts, financial infarmation andt proposals, Intellectusl property. terms of this Letter and any othier
infermation which dus to the nature or character of such fnformation, any prirdent person might reasonably under similar circumstances treat such as conidential

disclosed orally before or afier the date hersof,

6.3 You agree that You may receive in strict confidence all Confidential Information of the Company, fs affiliates or its clients ar prospective clients of the

Company or its afiliates. You further agree to maintain angd 16 assist the Company In maintaining the confidenliality of all such Confldential Information, and to
prevent it from any unauthorized use,

8.4 You agree and confirm that, you will, at all times:

a} mairtain in confidence al| such Confidential Information ang will not use such Confidartia) Information cther than as necessary to carry out the purpese for
which it was shared with you,

b} not disclose, divulge, display, publish, or disseminate any such Confidential Information to any person except with the Company's prior written corsent.

d) prevent the unaulhorized use, dissemination or publication of such Confidential Information,
&} not copy of reproduge any such Confidential Information €XCBpt as is reascnably necessary for the purpose for which it wag shared with you,

f} not share such Confidential Information with any third party {spedifically those persons who are In the same field of activitiss gs that of the Company or are
in direct or indirect competition te the Company).

g} not use such Confidential Information in any Way 0 &s lo procure any commercig| advantage for yoursslf or for any third party or in a manner that is
dirsctly or indirectly detrimental to the Company.

M) neither obtain nor claim any ownarship interest iy any knowledge: or information obtained from such Confidential Information: ang

i) notuse or altempt to use any such Confidential Information in anty manner that may barm or cause Joss or may be reasonably expectad to hamm OF Gause
loss, whather directly or inditectly, to the Company, hs affiliates or its customers.

) was in your po fon before recelving the same from the Company Pursuant to this Letter.
1} Is or becomes a matter of public knowledge through ne fault of yours: or
<€) is rightiully received By you from a thirg Party without a duty of confidentiality,
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6.7 I you are served with & court or governmental order requiring disclosure of any part of such Confidential Infermation, you shall, unless prohibited by law,
promptly natify the Company before any disclosure and cooperate fully {reasonable expense to be borne by the Company) with Company and its kegal counse! in
oppasing, sesking a prolective order or limit, or appsaling any such subposna, legal process, request or order to the extent deemed appropriate by the Company.

6.8 Upon cessation of your employment with the Company or on a wiltten request of the Company, whichever is earlier, you shall return or destroy (at the
Company’s option) any part of such Confidential Information that vonsists of original, and coples of, source material provided 1o you and still in your passession
and, if requested by the Company, shall pravide written confirmation to the Company to that effect,

6.9 You shall not, whether during your employment and/or after cessation of your employment, for whatever eason, use, disclose, divulge, publish or distribute
¢ any person or entity, otherwise than as necessary for he proper performance of yvour duties and responsitilities under this Letter, or as required by law, any
confidential Information, messages, data or tfrade secrets acquired by you in lhe course of your employrment with the Company.

B.10 Il you are found to be in breach of this clause, the Company reserves the right tg take disciplinary action &gainst you, including right to terminate your
employment withoul! notice.

7. INTELLECTUAL PROPERTY:

71 Minellectual Property Rights™ shall mean all industrial and intelleciual Property rights (including both economic and moral rights}, including, without limitation.
patents, patent applications, patent rights, tradernarks, frademark applications, trade names, service marks, service mark applications, copyrights, copyright
applications, dalabases, algorithms, manuscripts, computer programs and other software, know-how, trade secrels, propriedary processes and formulae,
inventions, trade dress, logos, design and all documentation and media constituting, describing or relating to the above,

claim for your viclation of any iniellectual Property Rights belonging to a third party, you undertake 1o indemnify the Company (and/or any of its affilistes, as the
case may be} against any and al losses, ligbilities, claims, sctions, costs ang expenses, including reascnable atlornay’'s faes and cour fees reswuiting there from,

73 I at any tme during your employment with ihe Company, you {either alone ar with others) whether or not during normal business hours or arising in the
scope of your dutics of employment make, conesive, create, discover, invent Or reduce lo practice any invention, modificatian, discovery, design, developrnen,
improvement, process, software program, work of authorship, documentation, formulg, data, technique, know-how, rade secref or any Intallectual Property Right
whatsoever (including all work in progress) or any interest tharein {whether or not palentable or registrable under copyright, trademark or similar statutes ar

subjecl to analogous protection} {collectively ‘Developments’  that:
a) refales to the business of the Cormpany {or its afiiliate), orto fts customers or suppliers, or to any of the products or services being developed, manutactured,
s0id or provided by the Company (or any of its affiliate) or which may be used in relation therewith,
b} results from tasks assigned to you by the Company; or
¢} resulis from the use of premises or personai property (whether tangible or intangible} loaned, eaged or Gonlracted for by the Company or its affiliate,

such Developments {including all work in progress) and the benefits thersof shall immediately become the sole and absolute praperty of the Company, as works
made for hire or otherwise, and you shalt immediately disclose 1o the Company, without cos) o delay and without comimunicating to others the same, each such
Development and all available infarmation relating thereto {with ali necessary pians and models).

7.4 You hereby imevocably, absolutely and perpetually assign any and all rights (including any intellectual Property Rights) you may have or goquire in the

lopments and all bensfite andfor rights resulting there from to the Company and its assigns without adgitional compensalion on worldwide basis. You
acknowledge that the salary and other payments recelvable by you from the Company is adequate compensation for such assignment, Yoy hereby waive and
quitclaim to the Company any and al claims of any nature whatsoever that you may now have or may hereafter have in and to the Developments {Including aj|
work [n progress),

7.5 All such assignment of rights shail be perpetual irrevocable, unlversal and shall not lapse. even if the Company falls at any time to commercially exploil any

w-wl
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7.7 If vou are not employed with the Company at the time when the Campany requests your assistance in cannection with the faregoing, the Company will pay
You for your reascnable ime expended in complying with the above terms at an hourly rate equal lo the effective hourly raie at which you were paid the

7.9 Natwithstanding the foregoing, you will also be bound by Capgemini's policy with respect 1o Intellectua) Property.
8. CONFLICT OF INTEREST:

8.1 During your amployment, your will nat, directly or indirectly, whether alone O &5 a pariner joint venture, officer, director. employee, consyltant, agenr,
independent contractor or stockholder of any comparty, business or other commercial enierprise: (i} engage in any bushess activity similar in natyre to any
business conducled or planned by the Company, or (i) compete in any way with produsts ar ervices being developad, maiketed, diskibuted or otherwise
provided by the Company,

8.2 You shall not underiake, whether directly or indirectly any full time or part time employment or operate or manage business of any kind whalsoever, so feng
a8 you are in employment with the Company,

8.3 Dwing your employment if you become aware of any potentia! or actuaj conflict betweesn your interests and thase of the Company, then you shall
romediately inform the Company about such conflict. Where the Company is of the opinion that such a conflict does or could exist, jt may direct you to taks
appropriaie action(s) v resolve such @ conflict, and you shall comply with such instructions.

8.4 During the course of Your employment, you shall not, either directly or indiractly, receive or accept for your own benefit or the benefl of any person or entity
other than the Company any gratuity, emolument, or rayment of any kind from any person having or irending 1o have any husiness with the Company.

8.5 To perorm your chties towards the Company, you will have access to emait, internet, Company assets (desktop,laptop, mobile phones ete.) and other
Company infrastructure. You shall ensure that at all tmes your use of such facilities meats the ethical and social standards of Llhe workplace, Further, your use of

8. RETIREMENT/TERMINATION:
a.} Retiremant

(i) You will aulomatically retire from emplayment with the Company on the last day of the month in which Yau complate sixty (60) years of age. It is hereby
clarified that the Company reserves it right ie change the retirsment age,

B.) Natice PeriodiTermination
———== T =tledi smination

(I} During Ihe probation period, your employment with the Company may be leminateg () by you, upon giving the Comparly three months® written notice or
at the Company's discretion, payment @ross salary in lieu of notice or (i} by the Company, upon iVing you two menths' written notice or payment of
gross salary in lleu thereof.

Trinated (i) by you, upon giving the Company three months’ written notice or at the

Upon canifimnation, your employment with the Con‘?uany may be te
n lieu of notice or (ii} by the Company, upon Qiving you three months' wiltten notice or paymant of gross

Company's discretion, payment of grogs salary i
salary in lieu thereof,

(i} Nohvithslandigg anything to the contrary, the Company reserves the right to relieve You from services of the Company only vpon your satisfaclary
handtlwer )of the duties and responsibilitieg assigned 1o you (including but nat limited 1o any knowledge transfer ang serving the notice pariod
conditions),

(Jii} Notwithstanding the aforasaid or anything else to the mn!rar}l. the Company may suspend, dismiss, discharge or terminate your employment with
immediate effect by a notice in writing {without salary in lieu oj notice), in the event of (B fraudulent, dishonest or undisciphned conduct by you, tii) you
commiting a breach of infegrity, or embezzlemant, or Misapproprialion or misyse or caysing damage Io the Company's asselproperty, (D YOour
insubordination or failure 10 comply with the directions given fo you by persons so autherized, (iv) your insolvency or conviction for any offence involvin,
moral turpitude, (v} your bireach of any terms or conditions of this Letter or the Company's palicies or olher documents o dirsctions of the Company, (v
YU going on or abetiing a strike in contravention of any law for the time being in force, (vii) you conducting yourself in g manner which is regarded By the
gompany as}_p_rejudicial fo its own interests or o the interssts of its clients or {viii} misconduct by you as provided under the labor laws andfor in the

ompany policies,

{iv) In the event of willfui neglect or breach of any of the tarms hereof or rafusal 0N your part io carry out the lawful mstructions of any authorized officer of the
Company or belng guilty of misconduct, the Company may terminate your employment forthwith without notice and with "G obligation to pay you any
compensalion,

‘&J}" N’ 8 t&]\ w
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(v} In case you absent yaurself from duty continuiously, without prior aythorization, for ten {10) consecutive calendar days or more ¥ou shall be deemed 10
have el and relinquished the service on your own acord and such ralinquishment of service shall be deemed as a repudiation of your emplayment, In
such circumstances, the Company will hayve the discretion of (8) adjusting salary against the notice periad of such abandonment and recover any
outstending dues towards payable to the Company: and (b} presume that ¥ou have voluntarily abandoned the services of the Company and strike off your
name from the Company's payroll,

<.} Effects of Cessation of Empioyment
———————====41n of Empioyment_

 Upon cessation of Your employment with the Company (whether by vintue of ten'nination#resignationfretfrement). vou will immediataly retum 1o the
Company all of the Company's Confidentia| Information, ls, assets, accassories, formulae, documents, specifications, books efc. in your Custody, carg
of charge and abtain Ciearance certificate from the relevant persen/office/department, on PIoduction of which afone your dues, if any, will be settjag by the
Company, failing which the Company reserves the night to adjust the dyes agamnsl any amaunts rayabls to you or separately claim the same from you or
use avaliable legai remedies 1o fecover the assets or any other amount due to the Company.

iy i any Letter of Authority or Power of Altorney is issued to You, you will undertake o retumn it on dernand or immediately upon cessation of your
empioymenl with the Company.

(i} Upon cessation of your employment with the Company, the Company may require you io Sign appropriate refease tems without any additional
campansation,

10. LIMITATION OF UABILITY AND INDEMNITY:

10,1 Neither party shall be liable to the other party for any indirect, incidenta), conlingent, consequential, punitive, exemplary, special o simifar damages,
inciuding but nat limited to, loss of profits or loss of daty, whether incurred as a resull of negligence or vitherwise, irrespective of whethar either Farty has begn
advised of the possibility of the incurrence by the other Party of any sych damages.

10.2 The Company's liability arlsing out of orin Connection with this Letter, whether based jn conlraet, tort (including negligence and strict liabitity) or othenwise,
shall ot exceed the amoynt paid by the Cormnpany 10 you for g period of three (3) months Preceding the cause of sction,

10.3 Notwithstanding anything to the contrary contalned herein, You shall indemnify and keep indempified the Company, its directors, officers ang employees
fom and against ajf claims, demands, aclions, suits and proceedings (including any losses, damages, coste, charges ang expenses), whalsoever that may be
brought or made &gainst the Company by any third party as a result of any act or ormission, non-performance ar nen-observance by you of any of the terms ard
conditions of this Letter andvor arising from your failure to comply fo any statute o enaciment's (including but not limited anti-bribery laws and data protection

All notices o the Company in relation to Your employment shalf be in writing and In English language and shail bg served either by hang delivery or by sending
the same by registered Post or by courier or by speed post addressed o the Company's office address refered in the Employment Latter or by email with g

1.2 Severability: The parties acknowledge ang agree thal if any of the Provision of this Letter ig deemed invalid, void, illegal, and unenforceable that privision
stands severed fram thig Letter 2nd the remaining provisions of thig Letter shall remain valid and enforceable.

11.3 Publicitz: You shall not use the name and/or trademarkdogo of Capgerminl, its group companles, subsidiaries or associales before media {irrespective of
the form whether print, audio visyal, alectronic ete.) jn any ather manner which is detimental ta the interest, image and goodwill of the Company and its affiliates
without prior writen cansent af the Company. In the avert you intend o sharsfdisclose article which incluges any information about the Company or its
afiiliates/customers for Possible publication or dissemination oytside the Capgemini Or0Up, you agree 1o inform the Company and obtain 1S prior written consent
on the article you wish 1o disclose, Further, yoy agre= 1o make such modiﬂcaﬂonsfdeletionsfrevisions fo the anticle as are requested by the Ct:mnpanyr to protect its
property/irterest/reputation,

11.4 Non-Disparagament: During the term of your employment with 1he Company and at all times hereafter, ¥ou will not make any false, defamatory or

disparaging slalerments about the Company, or the employees, officers or directars of the Company that are reasonably fikely to cause damage to any such entity
of person,

Letter neither party shail be deemed i have waived any of its rights or remedies whatsoever unjess the waiver is made in writing, signed by a duly authorized
representative of that party and may be given Subject to any conditions thought fit by the grantor. Unless otherwise expressly staled any waiver shall be effeciive
anly in the instance ang for the purpose for which it is given,

11.6 Jnl‘_ggrarion: This Letter along with its Exhibit constitutes the entire understanding between the parties angd supersedes all previous agreements (written o
oral} betwsen the Paries in relation o its subject-matter,

)

Kdar Gakt Fialds

Page 11 of 15

L St e



breach hereof. Al disputes, di or claims arising out of these presents or as to the congtruction, meaning or effect hereof or as to the rights and
liabilities of the Parties hergunder and which cannot b settied by mutual conciliation shall be referred to Arbitration to be held in Mumbai in English Language in
accordance with the Aritration and Cenciliation Act 1996, or any statutory 2amendments thergof and shall be referreq to a sole Arbitralor to be appointed by

previsions,

. INCIPAL

AR OFFICrR . T. Thiftmaiah Institute of Tecky12log;
TRAINING &F_:f- SEMENT b DeT.T G. F- 58312
Dr. T. Thimmalsi: Institute of Tec Corgaum, K.
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CONSENT LETTER
s ek
For use of Personal Information & Sensitive Personal Data or Inforrmation

| — ______ esidin at____________ e 14 B e 30 hereby provide my

express consent to my em loyer, Cap inl Technology Services India Limited, having its registered office at No.14, Rajly Gandhi Infotsch Park, Hinjawadi

Phase Ill, MIDC - SEZ, Vi lage Man, Taluka Mulshi, Pune — 411057, Meharashtra (hereinafter refermed to as the "Gom ny”, which expression shall unless

fepugnant to the coniext or meaning thereof mean and include its successors, nominees, assigns and administrators) as follows:

1. Thatl acknowledge and provide my consent ta the Company to collect, store, provess, transfer and share my personal information and sensitive parsonal
data or information and information of my dependents wherever applicable, (Including sensitive rersonal information like bank acoounts, PAN, Blood
group, biomets information, medical fecord, email addresses eic.) for purposes desmed appropriate by the Company from time to lime, including but nat
limited 1o
a)  background verification agencies for the purpose of verifying the information submitted by me basis which | have been made an offer of amploymen,
b} payra) processing agencies for Pracessing my payrall {inctuding reimbursemani claims),
¢} law enforcerment afencles,

d)  tocomply with & Iudicialiquasi-judicial order,

e} auditor (including inferna) auditars, stalutory audfiors or Capgemint's clients or their auditon) for the purpose of audit,
i Insurance companies for the purpose of group insurance, personal accident insurance ate,

g service providers providing services for bioretric actess 1o office premises for menitoring attendance,

This consant ietter shalf come inte force immediatety Upon its execution by me.
Mame:

Signature:

Date:

PRINCIPAL

)

RN

Dr. T. Thitemaiah Institute oi'l'ec-ﬂ_hﬁology
‘ Oorgaum, K. G. F- 563120
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ANNEXURE | {A)
Onboarding Documents

Please carry two st of photocoples along with the original documents for verification as menticned below;

I Academic qualification (highest qualification as applicable);
®  X- AND Xll-mark sheets
All semester mark shests {highest qualification)
Frovislonal Cerificate OR Convocation OR Degres cartificate
I Applicable- Diploma/ Completion Certification(s) for specialized courses

LR N

fl.  Employment experfence reiated documents;

a.  Current Emplayer:
{Document mandatorily containing: Emp 1D, Designation, Start Dale of Employment, End Date of Employment)

®  Resignation ecceptance letter OR Email cenfirmation from the HR OR Relieving Letter AND Experience Cerlificats

®  Pay slips for last 3 months
®  Letter of Appoiniment OR Offer Lefter fram tha employer

b, Pravious Employen(s)

employment (s)

¢ Addiional documents
®  Form 16 - Part A only

¢ Cancellag Cheguein original}!Passbook(photooopy} -Cancelled cheque leafiat issued by Bank or the pages of passbook showing the Name of the
Account Hoider, Bank Name, Bank Branch ang IFS code required as a Pre-requisite mandate for registration on E5i ponal,
[Plea

®  Bank statement for last 3 months -
details of your last emplover, such that only salary cradits of pravious employment are visibie

S& ensure 1o mask all other transaction details (whether deblt or credit entries) exvept for salary transfer

Please note, shouid ¥ou provide any other additional document than the aforesaid, or provide bank statement without masking other Iransgction

detaiis, the Company shall not be heid responsible for the sama,)

. Proof of ldentity (Any two):
PAN Card {Mandatory)
AADHAAR Card

Valid Passport - At pages
Driving License

Vaters 1D

LA N N

V. Passport size photograph - 4 copies {white background)

£ l¢[D

Dr.T. Thitmaiah Inst:ute of Teehdd -t
Gargaum, K. G. F- 58314
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ANNEXURE | (8)

Background Verlfication
Reference tarms:

Capgenir adhergs to & strong background verification Process. As a part of this process all lhe persenal and professional information provided by you ig vexified,
therefore we request you to provide all the necessary relevant documenis as pear the i i i i r

®  Education Gredentiais (Bachelor's Degree/Post Graduate Degree et}
Frofessional Experience & Employment(s) Credentiats.

Please ensure that the foltewing steps are followed o inftiate the process and submit the necessary documents within 7 calendar days from the date of receipt of
this offer;

<auto.noreply@capgemini. >, (You will receive the fink to New Employee Wizard portal shortly). In case ¥ou have not received this fink within the
next 3 days please gstin touch with your recruitar Immediately,

Download the Address check Form, Database check form, Court record form - from the New Employes Wizard link; update the details in the fom with your

manual signature and mention the current date on which You have signed this form. You will have 10 upload back the scanned copy of these decuments on 16 the
Mew Employee Wizard link,

Farm 16 - Pan A only,

Bank statement for last 3 months - [Please ensure o mask all other transaction details {whether debit or credi entrias) sxcept for salary transfer detaits of your
employer, such that anly salary credits of previous smployment are visible,

Please note, should you provide any other additional document than the aforesald, or provide bank statement without masking other ransaction detalls, the
Company shall not be hejg responsible for the samme.|

®  On the date of loking you are required to carry the experience letier/Relieving letier from all your past employars
®  These letters should Cleaily mention your Jast working day with your previoys employers.

Some organization == relisvinglexperionce letter along with the ful and final settlement in such cases ¥ou should submit the resignalion acceptance mail
authorized by your (ast ermployers HR department and you should ensure that the last working day is clearly mentiored on thig acceptance letier, Please rote
that in such cases you will have to subrnit the original experience/relieving letier 1o Capgemini HR depariment / email the same to the foliowing email address
B ._naundveriik:at&on.in.l:-ca,.-uemfnhoom net later than 14 days of your jolming***
Court Venfication Fonms

®  Court Record form
Note:

All of these forms {Address check Form, Database check form, Court racord form) are available oit the New Employee Wizard link. Please downioad these fonms
from the New Employes Wizard link and fif the information in BLUE ink only,

All of the above forms are submitteq lo the respective authorities es)lj'uﬁceJCwns elc) and as a part of the verification process the representatives of these
authorities may visit your residence address for verification; alternatiy they may alsa calj You or ask you to visit the nearby Pafice Station.

**You are required to submit all the documents with 7 days from receiving this Offer, failing which offer wi b revoker ™«
Imporant points to noie:

* Inanevent you fail to submit the required documents 1o the HR depariment within 30 days of first intimation/date of Joining and after 2 reminders,
Capgemini reserves the right to hold back Your salary and 1o take disciplinary acions which inter alia include termination from service without notice,

‘ou are requested to il your details diligently fn the link provided. if thers s & tiscrepancy in the data provided or the copies of gdocuments / certificates given by
YOU @s & proof in support of the above, Capgemini reserves 10 take disciplinary actiong which inter alia includes lermination from service withaut notine.

0 case your last employer do not provide experience letter ¥You may provide the relieving letter, however pisase ensure that the relieving letter has fast
working day clearly mentioned,

Please note that Capgemini may ask you te submit additional documents as and when required, especially with respect {o the Backgraund verification process.

Best R

Team :gards,

The information contained in this message is proprietary and confidential. Copyright € 2021, AJl fights reservad ty Capgemini.
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wipro:

APPOINTMENT LETTER
ALY INIVIENT LETTER

December 7, 2021
Dear DEEPIKA A N,

Weicome to Wipro Limited (Compannyipro) and congratulations on Your appointment as Project Engineer, The terms of
your employrment with the Company is listed below, Pleage be informed that the terms may be modified pursuant to
changes in the Company policy updated from time to time,

1. Appointment Details:

C. The retirement age is 58 years,

d. You may be transferred to any other location, depariment, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company .in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms ang conditions of service applicable to the new assignment
including tompensation, working hours, holidays, leave, people policies, etc.

We provide Support to our global customers through varioys Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of thege locations and in any of the shifts,
including night shift, as may be decided by the Company, kseping in mind the business needs angd deliverables tg
customers,

_,,
3
= O
T o
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@

9. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of Joining,
2, Compensation:
You will be eligible for:

a. Compensation and benefits in accordance with Annexure | - Salary Offer Sheet,

Nttps:/awi Rro.icims, comiforms? madule=Forms&aciion =showFormaview= htm&form=elite__offer_ietter_tem plateduser=22781 802&item=375. dﬁ@/{[}w ‘\1/
YRy
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relevant criteria,

3. Other Benefits:

You will also be eligible for:
a. Leave, holidays and working hours as applicable to your stream and location of posting,

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as determined
by the Company

¢. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and stream.
d. Leave Travel Assistance (LTA} as per the Company’s policy.
€. Wipro Medical Assistance Scheme (MAS) provided ¥Ou are not covered under the purview of the ESI Act,

f. Employee Benefits Program spensored and administered by the Company for management employees, comprising
of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.

9. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com
4. Responsibilities:

&. In view of your position and office, you would be expected to perform all responsibilities effectively, diigently and to
the best of your ability and ensure results. There may be times when you will be expected to work extra hours to
achieve the above when the Job sG requires. At all times, you are required not to engage in activities that have or
will have an adverse impact on the feputation / tmage and business of the Company, whether directly or indirectly,

b. You may be required to undertake travel for business purposes for which you wil) be sligible for reimbursement of
travel expenses as per the Company policy applicable to you.

all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’) as they
form an imegrat part of tha terms of your employment with Wipra, Consequently, you are required to understand the
scope and intent behind these policies and to comply with the same. These Policies are updated / modified on a
periodic basis and new policies may be introduced and notified to employees from time to time and you will be
required to comply with the same.,

d. Consistent with (c) above, any matter or situation or incident that may arise that couid potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the notice
of your Business Unit Head and appropriate disciplinary action will be initiated,

5, Confiict of Interest;

a. You are required o engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether parttime or full time, in an advisory capacity or otherwise) directly
or indirectly without the express written consent of your Business Unit Head.

b. You shall snsure that you shall not, direcily or indirectly, engage in any aclivity or have any interest in, or perform
any services for any person who is involved in activities, which are or shall be in conflict with the interests of Wipro.

¢. The Conflict of interest Policy also refers to the need on Your part, during your employment and for a period of one
year from the cessation of your employment with the Company (irrespective of the circumstances of, or the reasons
for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
Pursuant to your employment with the Company,

ii. Any customer or vendor of the Company to move his existing business with the Company to a third
party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services of any type for any third

party.
d. In case of any confiict or doubt, please discuss the matter with your Business Unijt Head, to understand the
Company's position on this and resolve the conflict,
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£. Confidentiality:

under obligation of law or as may be required by the Company and in the course of your employment. Thig
covenant shall endure during your employment and beyond the cessation of your employment with the Company
(irespective of the circumstances of, or the reasons for, the cessation),

b. In your work for Wipro, you will be expected not to use or discicse any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by signing
below you affirm that you have no conflicting obligations or non-compete agreements that would prevent you from
working without limitation for the Company,

7. Assignment of Intellectual Property

improvements {including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived Dy you solely or jointly with others {whether or not during business hours), and shali

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of the Company
during which process you will be handling sensitive information including but not limited to key customers of the Company,
competitor information, customer sensitive information (‘Confidential Information’). You acknowledge and recognize that
Confidential Information available to you, if leaked, would cause irreparable harm to the Company and its protection is of
utmost importance io the Company. You confirm that for a pefiod of six (6) months after separation of your employment
from the Company (irrespective of the circumstances of or the reason for the separation), you will not accept any offer of
employment from a customer or client with wham you have interacted or worked in a professional capacity representing
the Company during the six (6) months preceding the date of separation.

9, General;

This offer of appointment is subject to the precondition that yau have not provided us with any false declaration and/or
documentation or willfully suppressed any material information, If at any point of time, it is brought to our notice that you
have submitted fabricated documentation or made falge representation or willfuily Suppressed material information, you
shall be liable to be removed from service with immediate effect and the Company reserves its right to initiate appropriate
action as per applicable policy and or enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment coriract,

Company and you on the same subject matter.

d. Your appointment shall be treated as withdrawn in case:

. You have not scored minimum aggregate marks of 60% in your 10 th Standard or equivalent
education,

fi. You have not scored minimum aggregate marks of 60% in your 12 th Standard or equivalent
education,

iii. For Graduates: You have not scored minimum aggregate marks of 60% in youwr graduation,

iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your graduation
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and 60% in post-graduation,
v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have induiged in malpractices or used ilegal means to clear your
online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve our
tights to take sultable action against you as we may deem fit,

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training through
learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to learn it Pre-
Joining programs, Seif-directed lsarning modules, MOOCs, in-classroom learning, on-the-job training, Top Gear modules,
and / or customer specific tools and technology learning. Through this extensive training the Company makes significant
investment for your project readiness and successfu joumey in the projects. In consideration of the Company reposing
confidence in you and providing you with the opportunity to undergo the training as detailed above and in consideration of
the company bearing all the costs in connection with the training besides paying you normal salary and benefits, you
solemnly agree to compiste the raining and continue your employment with the company for a period of at least 12
manths commencing from the date of your joining. In case you choose to leave the Company before the expiration of the
sald period or if your services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees Seventy Five Thousand only) in the
manner defined in the training agreement, signed by you with the Company.

11. Notice Perlod & Termination:
Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice during

probationary period and three months’ notice on confirmation. The Company reserves the right to pay or recover salary in
lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may deem fit even prior to

On acceptance of separation notice, you will immediately hand over to the Company before you are refieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, sffects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of these
itemns.

12. Pre Joining Program (PJP);

During the time period between your offer and onboarding, the Company will provide You an online, self-directed learning
oppartunity through a Pre Joining Program{PJP). You will be given a specific technology track to learn and we urge you to
ulilize this opportunity to gain hands-on éxperience so as to enable you to obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

4

Aparna Shailen
General Manager - Human Resources

I have read, understood and agree lo accept the employment on the terms and conditions herein,

I'shall be reporting for duty on

ANNEXURE |
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DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid conflict
between the personal interest of an employee and the interest of the Company in dealings with suppliers, customers and all
other organizations or individuals doing or seeking to do business with the company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or received,
except where such an interest comprises of securities in widely held corperations which are quoted and sold in the
open market or the interest is not material,

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and congent of top management,

c. For an employee to serve as an officer, director or in any other management capacity or as a consuliant of anather
company or organization doing or seeking to do business with the company or an affiliate except with the
knowledge and consent of top management,

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans {other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do business
with the company,

I have read the above mentioned ‘Conflict of Interest' policy and | deciare that there is no ‘Conflict of Interest’ in my
ermployment. If in future any conflict arises. | will immediately inform my supervisor and notify the top management.

Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter to as the “Company”) internal policy,
Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company’s Securities, while in
possession of any Unpublished Price Sensitive Information {hereinafter referred to as "UPSt") about the Company. it also
invoives disclosing or procuring any UPSE about the Company to/from others who could subscribe or buy or seill or deal in
the Company's Securities,

As an empicyee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPS|: Employees are strictly prohibited from trading in the Securities of the Company
when in possession of LIPS concerning the Company. Trading in securities of the Company is also prohibited for certain
designated employees when the trading window is closed. For details please contact: policyclearinghouse@wipre.com.

2. Communication or procurement of Unpublished Price Sensitive Information {UPSI). Employee shall seek, communicate,
provide or allow access to “UPS) of the Company to others only for legitimate purposes, performance of duties and
discharge of tegal obligations and strictly on a need to know basis. Employees are strictly prohibited from the following:

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or refatives, except on a
need to know basis.

b. Counseling as weil as expressing opinions or making any recommendations to any person on the Securities of the
Company when in possession of any UPSI.

¢. Unauthorized disclosure or communication of UPSI.

d. Procuring any UPSI from others
3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe civil

and criminal penalties not only on the Insider but also on the Company in certain circurnstances. The penalties levied on
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the employee will not be borne by the Company and the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Inmediate Relatives shall disclose to the Company
the number of securities acquired or disposed of within two trading days of the transaction if the value of the securities
Iraded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a traded vatue in
excess of ten lakh rupees. For more details on procedures and quidelines, employees are requested to refer the
Company’s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to

ANNEXURE I

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNQLOGY ACT, 2000

t DEEPIKA A N, confirm that | am valuntarily sharing my Personal information including documents with Wipre Limited
(‘Wipro'} for the following purposes: .

a, validating my Curriculum Vitae and retaining records an the same for any future reference/verification;
b. processing my job application including background verification checks:

¢. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

[n this context, | alse agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, relating to me that is available with
Wipro and is capable of identifying me.”

ANNEXURE NI
SALARY OFFER SHEET

Name: DEEPIKA A N

Position: Project Engineer Career Group: TRB - Nl

You shall receive salary as detailed below.

COMPONENT AMOUNT (INR) |

Basic 11,670
HRA 5,835 _
- Bonus 2,334 J
Wipre Benefits Plan (WBP) 4,849 ‘
B Total Fixed Cash 24,688 |
PF (Employer Contribution) 1,800 ‘
Gty (5.51% of Basic 620 |
Total Fixed Compensation 27,108 o ':
Other Compensation Benefits - |
- Heaith benefit (Medical) 600 |
- Variable Pay —
Target Variable Pay 1,459 o |
Target Cost to Company per month 29,167 ]

I
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Total Cost to Company per annum 3,50,004 |

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employzes will be eligible for
payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary components, Project Engineers are aiso entitled to the following unique Company
Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs, 20,000/- towards housing deposits or towards purchase of a two wheeler

b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits or
itness, death in immediate family or self-marriage

c. Medical assistance of Rs.15,000 par annum for employees who are not covered under the ES| scheme.

d. Medical Insurance Coverage up to Rs 2lac per annum,

ANNEXURE - [V

I hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. [ understand that my employment is
subject to my aggregate meeting the Company’s eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my failure to

subimit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate termination of my
employment with the Company.

ANNEXURE - V

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid outon a quarterly basis. it wouid be linked
to the following parameters:

For empicyees joining in bilable reles, variable pay will be linked to Individual billzbility, i.e. the number of days employee
is billed in a quarter. This factor is applicakle only for employees joining in billable roles in Bands Team Rainbow, A1, AZ,
A3, B1, B2 and B3 and who have variable pay as part of their salary stack.

For employees joining in above Bands in Support roles and central functions, and who have varable pay as part of their
salary stack, variable pay will be linked to company's financial parameters. Financial metrics is linked based on specific
role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e. you
should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the program,

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my Financials-
>Variable Pay Policy FY 2021-22.

SOME ADDITIONAL INFORMATION ON THE SALARY OFF ER
Bagic, Additional Allowance and Bonus

This are fixed monthly companenis of your salary and are taxable. They do not vary every month, and are fixed for a
particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT ruies on submission of rent
receipts.

Wipro Benefit Plan (WBP);
NV

. N //
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Wipro Benefits Plan (WBP} is baskel of various allowances/ expenses considered for Income Tax exemption. Under WBP,
you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of Telephone/Mobile
phone, Non-transferable Meal card can also be availed under the Plan, The actual expenses incurred towards these
components are eligible for exemption as per the prescribed Income Tax rules applicable. Thus, you will be subjected to
tax far the portion of the allowances that is not exempt, The Income Tax exemption for benefits availed ars subject to
submission of preofs or other conditions as may be prescribed in this policy. Wipro will grant a Group Allowance, which will
be computed after reducing the aggregate cost of allowances/benefits availed under WBP and related recovery of
Perquisite Tax and associated charges. Following are your WBP Entitlements:

1. Leave Trave] Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
exemption please refer to myWipro on joining. The maximum LTA that can be considered for [T exemption is Rs
50,000.

2, Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards broadband/
modem hub/ routers/ GPRS efc. for internet usage plans are eiigible for IT exception up to Rs. 19,800 per annum
under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other charges for pre-paid
connections will be eligible under this head.

3. Non-transferable Meal card:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is gligible for IT
exemption under WBP,

4. Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel} per child per month up to a maximum of 2 children is
eligible for iT exemption under WBP,

5, New Pension System:

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be over
and above Sec 80C investments,

Retirement Benefits:
H consists of:
a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBFP + Additional (Where applicable} or INR
1800 pm
b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

Travel, Accommeodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited with
your first month salary. You may utilize this amount towards Travel and you would not need to submit bills towards
usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training or
classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expepnsges
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Contingency Loan: An interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as per
policy can be availed in case of contingency. This would be recovered in 20 equal instaliments. Any loan taken above Rs.
20,000 will be liable to tax on the notional interest cost as per CBOT rules.

"* These benefits are subject to the terms and conditions of the cempany policy and cannot be converted to fixed cash.

1. Your Life and Accident Cover:

a. Group Personal Accident Insurance (GPAIN Program: Rs, 12,00,000 Through GPAI you are covered by way of
round-the-clock risk Coverage against any accidents occurring while at work or outside of work resulting in partial or
total disablement or casualty. Employses can also get an extra coverage for a nominal and highly negotiated
premium.

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy, This sum
insured is inclusive of cover ag per EDLI (Employee Deposit Linked Insurance). Employees can also get an extra
coverage for a nominal and highly negotiated premium,

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro > My Policies ->India > My Financials -> Group Life Insurance/
Personat Accident

The policies mentioned here are policies of the Company as on date, this is subject to change in future as par
policies of the Company from time to time.

2. Voluntary Superannuation Policy {V8S) -

A voluntary defined contribution Plan wherein yau will have an option to enroll and choose your Pension Service Provider
(PSP} within 30 days from the date of joining the company,

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a superannuation
scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit Linked Superannuation
scheme which offers you a market linked return, range of fund options to suit your risk appetite & transparent fund
management.

The enrollment option can be exercised only once in the service with the organization and cannot be reversed once made,
V8S enrollment window periad will, also, be available once every financial year. The Company, on behalf of the member
employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of basic
exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to Rs.1,50,000 per
annum to avoid perquisite tax (perquisite tax is applicable on confributions exceeding Rs.1 50,000 every vear).

For further clarity, please refer the Pelicy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-» Voluntary Superannuation Scheme, After reviewing the related documents if you wish to enroll into VSS, please
log onto My Wipro-> My data->My Financials-> Pension, and exercigse the option within 30 days of joining the Company. In
Gase you miss enrolling into VSS in this window period, you can do the same in the window period that is available for all

employees once every financial year,

Accept O Decline

0 Signature DEEPIKA A N 7/12/2021 4:39 PM
(checking the checkbox above is equivalent to a handwritten signature) ‘/
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HRD/3T/1002381279/21-22 September 3, 2021

Ms, Keerthana R

2Nd Main Road, 12Th Cross
Amaravathi Layout
Bangarpet-563113

India

Ph: +91-7019234773

Dear Keerthana,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Signaturz}:!o Verified
Digntally sighed by Bicherd Lobo
Date! 2021.09.03#1:01:43 15T
Reason: Digitatty'Sigred

Location: Bangahre

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115

44, Infosys Avenue

Electronics City, Hesur Road

Bangalore 560 100, India

T 91 B0 2852 0261

F 91 802852 0362

askus@infosys.com

www.infosys.com
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HRD/1002381279/21-22 September 3, 2021

Ms. Keerthana R

2Nd Main Road, 12Th Cross
Amaravathi Layout
Bangarpet-563113

India

Ph: +91-7019234773

Dear Keerthana,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer;

Joining
Your scheduled date of employment with us will be 13-Sep-2021.

Laocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your temuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securitics, by contract or otherwise.”

Training
The training program will consist of classroom/virtual training and on-the-job training, The duration
of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training,

§ th- v/
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit, On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining, Please refer to the Compensation
Details sheet for more details,
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Ex - Gratia / Bonus

Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such com ponents as per the
options provided to you on the Company Intranct, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Penston Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details,

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250

The details of the Scheme would be available to you when you join the Company.
/ [t[’lﬁﬂ/
2 0
At /

Company Confidential - This communication is confidential between you and Infosys Limited
Page 3 of §



Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thercot in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
Joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Otffer Annexure for India,

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company

% ',an/
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. Youwill be required to produce all marks sheets and other relevant documents at
the time of joining.

Youwill produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proots and any condonation
of delay in submission of the same will be at the Company's discretion.

Youhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet ‘Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral, It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or smended except in writing signed by an authorized
otficer of the Company.

If any of the terms or conditions uf this offer are found to be illegal or unenforceable, such terms shail be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws ot [ndia and you hereby agree to the exclusive Jurisdiction of
the courts in Bangalore, India. f
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name | Location
N JAtLd
TRAINING A PLACERMENT OFFICER
Or. T. Thimmakl. 1+ 43 of Techpelagy Dr. T, Thinfmaiah institute of Techaology

Oorgaum, K. G. F- 583120

Signatur&ﬁo Verified
Digltally sighed by Bhchard Lobo
Date: 2021.09.0 01:43 ST
Reason: Digi Signed

Logation: Bangalpre

rields - 563 140

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 802852 0362
askus@@infosys.com
www.infosys.com
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ANNEXURE -1

(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Keerthana R |
ROLE Systems Engineer ;
ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY - 15,000

BASKET OF ALLOWANCES 4478

BONUS / EX-GRATIA (95% of the ebigible amount (20% of Basic Salary} being paid out on a |

monthly basis) 2,850

MONTHLY GR(ES_ SALARY 22,3281
' 2. ANNUAL COMPONENT

[P Ep—

BONUS / EX-GRATIA - {Balance 5% will be paid out in the end of the financial vear after adjusting i ’:
the advance (93%) paid oul on a monthly basis) _‘_1“5_(‘1'

3. RETIRAL BENEFITS

| PROVIDENT FUNDH-_ 12% of Basic Salary | 800
| GRATUITY «i.SI % of Basic Salary™® _ 722
FIXED GROSS SALARY (1+243) B 25,000
TOTAL GROSS SALARY 25,000/

OTHER BENEFITS

| |

| i .

' i Margin Money

_ Monthly Instalments ._} (To be borne by the employee)
1

SALARY LOAN I

{subject to submission of] (2000 . | opr
Trainee Agreement) . (without security) Nil 12 - Nil

Scheme Eligible Amount In INR Interest

All the above benefits are as per Company's policies, which are subject to change trom time to time. The disbursement of any loan  foun
allowance is subject to the fulfilment of alt criteria defined for the same to the satisfaction of the Company as per the relevant loan  loan
| allowance policy at that time

*The gratuity amount set out above is an approximation. Your ¢ligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

7
mnnmsapa;aégébm OFFICER PRINCIPAL

N R Yarh x f
Dr. 1. Thimmaiah ivatitute of Tecr Dr. T. Thifamaiah institute tﬂ raeta
Coranurm | osiar (o1 Finlan . Oorgaur, K, . F- 58w .-+
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ANNEXURE - 11

{Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME | Ms. Keerthana R
ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee
| 1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET (OF ALLOWANCES 4478

BONUS / EX-GRATIA (95% of the cligible amount (20% of Basic Salary) being paid out on a )
ronthly basis) 2,850

MONTHLY GROSS SALARY ; 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - {Balance 5% will be paid out in the end of the financial year after adjusting i
the advance {93%) paid out on a monthly basis) 130

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary [,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000,

. Atanindicative At indicative . At indicative
4. INCENTIVE COMPONENTS ~ Payout of §% Payoutof 10% | Payout of 20% |
4 RAINING PERFORMANCE LINKED INCENTIVE (TPI} . 1,250 2500 i 5,000 |

ey

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) l 26,250 __J
| T

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 127500

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 306,000

OTHER BENEFITS
i |
i Margin Money
Scheme ) | EligiEIP_Amoum In INR - Interest Monthly Instalments | {T:;eg :::,rm hl_\l.':ze employee)
SALARY LOAN | J
(subject te submission of 12000 . .
Trainee Agreement) | (without sceurity) Nil 12 o - Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / Joan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation, Your eligibility and the final pay out of any Gratity amotﬂlft; vili be
determined in stricl aceordance with the provisions of the Payment of Gratuity Act -
bk Sy 2RI he prov Rl P > e %qﬂ/
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