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3.2.1 Average percentage of placement of outgoing students during the last
five years '

Any Additional Information

This document presents the sample offer letters pertaining to various department of
Dr.T.Thimmaiah Institute of Technology, for the last five academic years.The sample offer
letters year wise are given below

5.2.1 Index for Offer Letters
Year Sample offer letiers | Student Name Page. No.
TATA Consultancy 1.Monisha V 1-6
Serives 2. Gunashree M 7-24
3. Chetan S 25-42
4, Miresh Reddy S 43-51
2018-19 Accenture 1.Ramya kodandachari | 52-58
IBM 1.Dinesh Kumar R 59-73
Great learning 1.G M Chetan 74-76
WIPRO Limited 1. Pavithra M 77-85 {
Mindtree 1. Shaziya Banu A 86-87
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Ref: TCSL/DT20184341938/1 366374/Bangalore
Date: 11 February 2020

MS. MONISHA Vv

Uma Nilayam 12th C Cross,
Swarna Nagar, Kolar Gold Field,
Karnataka-563122,

Tel# 919663432095

Sub: Joining Letter
Dear Ms, Monisha V,

We would like to take this opportunity to extend a very warm welcome to TATA Consultancy Setvices
Limited (TCSL) family.

We are pleased to inform you that your joining date at TCSL will be 24th February 2020 and your
training location is Bangalore . On completion of training, the work location and stream assigned
to you are Bangalore and IT respectively. This has been provided considering your
preference and business regquirements.

Kindly report at the address given below by 08:30 AM on the mentioned date.

Tata Consuitancy Services

Gate 1 No 42,

Think campus Electronic City phase Il,Karnataka,

Bangalore, Kamataka-560100.

{(Route map to the training location can be viewed on TCS NextStep>> (LP Corner>>|LP Centres)

Contact Person: Ms. Sarita Pati|

Phone: 9108067242000

Email id: sarita.patii@tcs.com

(Contact Hours: Monday - Friday, 9 AM to 6 PM)

| o
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TCS Fresher's Training Program

Learning is a way of life at TCSL. The Fresher's Training Program will open a world of opportunities
and help you to scale greater heights in your professional life.

The program is designed to nurture professionalism and inculcate a process mindset. This program
gives a thorough understanding about the vision, mission, values and processes of TCSL and builds
the necessary skills required for globally competent professionals.

The duration of your training is based on your performance in the Program and the business
requirements,

The program will have assessments based on pre-defined learning objectives. You are expected to
meet the required standards during the Fresher's Training Program. In case, the performance does not
meet the expectations, the management reserves the right to either extend your program or take
appropriate action.

Your Fresher's Training Program location would be the same as your base branch and hence this
program will be conducted as a non-residentiai program at the said location. You are advised to make
your own arrangements for accommodation and transport. Travel expenses to the location of TCS
Xperience Program will not be reimbursed.

As communicated through various forums during the recruitment process, your appointment is subject
to completion of your final academic (UG/PG}) course within the stipulated time as specified by your
University/Institute and as per TCSL selection guidelines. You also have to fulfill all the TCS eligibility
criteria as stated in the Offer letter.

Kindly confirm your acceptance of this program by clicking on the 'l Accept’ button in Nextstep portal.
We encourage you to join us on the specified date to enjoy better opportunities.

| fiziis
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We look forward to you joining us on an enriching career with TCSL. Together, let us take this
organization to greater heights!

Gear up to experience the future!!

Warm regards,

r‘ﬂ
M’JLA._.—
Janardhan S Click here or use a QR code scanner from your
Global Head - Talent Development mabile to vatidate the joning lelter

M. “7‘
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Offer: Computer Consuitancy
Ref: TCSL/DT20184341938/Bangalore
Date: 05/02/2020

Ms. Monisha Vv

Uma Nilayam12th C Cross,
Swarna Nagar,

Kolar Gold Field-563122,
Kamataka.

Tel# -

Dear Monisha V,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited {TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1
TCSL/DT20184341938
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Withdrawal of Offer .
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

_,g)

K Ganesan Click_here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate tne offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

v
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GROSS SALARY SHEET

Annexure 1
Name Monisha v
Dfsighnati_gn Assistant System Engineer-Trainee
Institute Name g Others
Tabie 1: Compensation Details (All Components in INR)
. .Component Category Monthly Annual
1) Fixed Compensation ;
Basic Salary 10,200 1,22,400
Bouguet Of Benefits # 13,000 1,56,000
2) Performance Pay*
Monthly Performance Pay _ 1,700 20,400
Quarterly Variable Allowance® 600 7.200
3) City Allowance ] 200 2400
4) Annual Components/Retirals
Health Insurance*** _ NA 7,900
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention incentive NA 0
| TOTAL GROSS 27,415 3,36,875

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicabls.

* Amount depicted will be paid-out on a quarterly basis upon successful com
**The Performance Pay is applicable upon successful com
*** For HIS - Note that Rs, 7900 if the employee is Single.
then Rs. 3,800/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB {All Components in INR)

pletion of the TCS Xplore / Xperience Program.
pletion of the TCS Xplore ¢/ Xperience Program.
If the employee is married or married with Children

. Component Category
House Rent Allowance
Leave Travel Assistance
Food Card

Personal Allowance

GROSS BOUQUET OF BENEFITS

Monthly
4,080
850
500
7,570
13,000

Annual
48,960
10,200

6,000
90,840
1,56,000

TGS Confidential
TCSL/DT20184341938

Ay

12

PRINCIPAL
Dr. T . Timmaiah Institute cf Technologi

S el o LA S
Qofgaum, YOG F- 53120



/W

TATA

Offer: Computer Consultancy
Ref: TCSL/DT201 84304847/Bangalore
Date: 09/10/2018

Ms. Gunashree M

No : 5/1 ,0orgaum Dairy Qrts,
Opp To Dr.Ttit College,
Bangalore-563120,
Kamataka.

Tel# -

Dear Gunashree M,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter’. If not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you wili be issued a joining letter indicating the details of your joining
date and initial place of posting. You will aiso be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject io a
positive background check.

TCS Confidential 1
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of 6,270/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of T500/-
being credited to this card per month. However you may want {o re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential 2
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be T600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Aliowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the Initial Learning Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of Z200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

TCS Confidentlal 3
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provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlament - You and your enroiled dependants will be entitied for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of T250/- will be recovered
from you for the same. The Trust provides financia! assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

l.oans
You will be eligible for loans, as per TCSL's Ioan policy.

Professional Memberships
You will be eligible for reimbursement of expense-s towards professional membership as per

TCSL's policy.
RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity

TCS Confidential 4
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You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above in the first attempt in each of your
Standard Xth, Standard X!Ith, Diploma (if applicable) and Graduation examination which
includes successful completion of your final semester/year without any pending
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the
normal duration of the course only will be considered to decide on the eligibility. It is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
Xlith by securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines,

It is mandatory to declare the gaps/arrears/backiogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in ¢clearing the
TCSL selection pracess are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reserves the right to revoke/withdraw the offer/fappointment,
without prejudice to its other rights.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the Initial Learning Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSIL. would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found

TCS Confidential 5
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unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training poficy.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your trainesship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This

TCS Confidential 6
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Confidentiality Ciause shall survive the termination or earlier determination of this
Appointment. The detaifed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any,

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-international Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assighment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assighment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 8 months on compietion of
training.

12. Terms and Conditions
The above terms and conditions are specific tc India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

13.TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
In an event if the traineeship is discontinued/terminated no notice or payment in lieu
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 90 calendar days' written
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or
performance are not found satisfactory, TCSL may terminate your services by giving

TCS Confidential 7
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notice as mentioned herein above.

You will be liable to pay TCSL T50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/fappointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your §0th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of india.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.!f
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
At the time of your joining, photocopy of the following documents should be submitted.
Piease carry the original copies for verification.

- Permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
mandatory requirement for processing salary.

- Standard X and XH mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a

TCS Confidential 8
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Postgraduate)
- Birth Certificate / Proof of Age
- Work permit and/or any other documentation as prescribed by Government of India
- Passport
- 6 photographs
- Medical Certificate
-An affidavit/notarised undertaking stating:
*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university
*If you were employed, a formal release [etter from your previous employer

The original documents will be returned to you after verification.

20. Initial Learning Programme (IL_P)
On joining TCSL, you will be given the benefit of formal and on the job training (Initial
Learning Programme) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies wiill automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Uitimatix.

TCS Confidental g9
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23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfitl one or more of the terms and conditions and/or failure to clear one or more tesis
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

TRAINING & PLACEMENT OFFICER

Dr. T. Thimmalah institute of Techrofony

Qorgainm , Kolar Gold Fields - 563 120

TC8& Confidentlal
TCSL/DT20184304847

TATA CONSULTANCY SERVICES
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global feam

Yours Sincerely,

For TATA Consultancy Services Limited

£

K Ganesan .
Global Head Talent Acquisition & AIP fo validate ing offer (sttec

Click here or use a QR code scanner from your mobile

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms

~
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GROSS SALARY SHEET Annexure 1
Name | Gunashree M
Designation _ Assistant System Engineer-Trainee
Institute Name | | Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual

1) Fixed Compensation
Bagic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay™* B o
Monthly Performance Pay 1,700 20,400

| Quarterly Variable Allowance* 800 7.200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance™* NA 7,900
Provident Fund 1,224 14,688
Gratuity - 490 5,887
Total of Annual Components & Retirale 1,715 28,475
Retention Incentive NA 0
TOTAL GROSS 27,415 3.36,875

# Refer to Table 2 for TCSL defined Structure. In cass, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable,

* Amount depicted will be paid-out on a quarerly basis upon successful completion of the Initial Laarning Programme.
**The Performance Pay is applicable upon successtul completion of the Initial Learning Prograrmme.

== Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,800/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 4,080 48,960
Leave Trave! Assistance 850 10,200
Food Card 500 6,000
Perscnal Allowance 6,270 75,240
GROSS BOUQUET OF BENEFITS 13,000 1,56,000
TCS Confidential
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Annexure 2

Regional Qffices

Ahmedabad

Lead -Talent Acquisition

Tata Consultancy Services

IhTocity, infd Tower 1, 5° Flobr,
Alrport Road, Gandhinagar - 382 009
Tel: 079 - 66712600

Fan: 079 - 66712601

Bangalore

Lead -Talent Acquisition

Tata Consultancy Services

VYDEHI RC-1 BLOCK, 82, EPIP, Whitefield,
Bangalore — 560 066

Tel: 080 —67247000

Fau: 080 - 28410114

Chennai

Lead- Talent Acquisition

Tata Consultancy Services
415/21-24, Kumaran Nagar,
Sholinganasliur, Old Mahabalipuram,
Chennal - 600 119, Tamil Nadu, India
Tel: 044 -66162222/62194/62195
Fax: 044 < 66162535

Delhi

Lead-Talent Acquisition

Tata Consultancy Services

5% Floor, PTI Building, 4, Parilament Street,
New Dethi - 110001

Tel: 011 - 66506555

Fax: 011 - 23311735

Hyderabad

Lead-Talent Acquisition

Tata Consuitancy Services

Deccan Park, No. 1 software Units Layout,
Madhapur, Hyderabad - 500 081

Tek 040 - 66672000

Fax: 040 - 66672222

Xolkata

Lead-Talent Acquisition

TATA Consultancy Services

ODC 1-K-1, Gltanjali Park,

IT/ITES SEZ, Plot- HIF / 3, Action Area - il, New Town,
Kolkata - 700 156, West Bengal.

Tel: 033 -6653 0000

Fax : 033 - 6653 0003

tucknow

Lead -Talent Acquisition

Tata Consultancy Services

1\1, vibhuti Khand, Gomti Nagar,
Lucknow - 226 010

Tel: 0522 - 6661001

Fax: 0522 - 6661001

Mumbai

Lead-Talent Acquisition

Tata Consultancy Services

Yantra Park, Opp. Voltas HRD Trg. Center,
Subhash Nagar, Pokhran Road No. 2,
Thane{ West}, 400601

Tel: 022-67782000/2222

Fax: 022 - 67782190

Pune

Lead-Talent Acquisition

Tata Cansultancy Services

Niyatl Tiara, Ground Floor,

5.No 103/A/1/129, CTS 1995, Nagar Road,
Yerwada, Pune - 411006

Tel: 020-—66087777

fFax: 020 - 66087107

Thiruvananthapuram

Ltead - Talent Acquisition

Tata Consultancy Services
Peepul Park, Technopark Campus
Karyavattom p.o.
Thiruvananthapuram -~ 695 581.
Tel - 0471- 2519400

Fax - 0471- 2519499

TCS Confidential
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Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shail mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Retainer/Consultant and shall
include the following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the
Retainer/Consultant in the course of or in connection with or arising out of the
Retainer/Consultant's association with TCS. Program/Software shall mean source code
and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

(b} All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).’

{c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and materiai, which may be created, developed, conceived,
gathered or collected or obtained by the Retainer/Consultant in the course of or arising
out of the association with TCS or while in or in connection with or for the purposes of
his/her association with TCS or any of the operations and entrusted by TCS to the
Retainer/Consultant.

TCS Confidential 14
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2. Retainer/Consuitant’s Obligations

Retainer/Consultant agrees to treat the Confidential Information as strictly confidential
and a trade secret of TCS. The Retainer/Consuitant agrees not to use, or cause to be
used, or disclose or divulge or part with either directly or indirectly the Confidential
Information for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to a person having a valid contract with or need under
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the
Retainer/Consultant agrees to surrender to TCS all Confidential Information that he or she
may then possess or have under his or her control.

3. Intellectual Property Rights
The Retainer/Consultant agrees and confirms that all intellectual property rights in the
Confidential Information shall at all times vest in and remain with or belong to TCS and
Retainer/Consuitant shall have no right title or claim of any nature whatsoever in the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, impravements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consuitant may have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or
desirable by TCS to perfect the title of TCS in the intellectual property rights and to
effectuate the provisions hereof. All expenses of filling or prosecuting any application for
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the
Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications.
The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights",
which the Retainer/Consultant might otherwise have in such intellectual property rights.

TCS Confidentlal 15
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4. Prior knowledge

The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or
she had no knowledge of the Confidential Information of TCS and that such Confidential
Information is of a confidential and secret character and is vital to the continued success
of TCS's business. The Retainer/Consultant further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acguainted with afl or
part of such Confidential Information. In order to safeguard the legitimate interests of TCS
in such Confidential Information, it is necessary for TCS to protect such Confidential
Information by holding it secret and confidential.

5. Use of third party material
The Retainer/Consultant expressly agrees that it shall not in the course of his or her
association with TCS and while working on the premises or facilities of TCS or its Clients
or in connection with the development of any intellectual property rights or work for or on
behalf of TCS, use any third party material or intellectual property rights except those
intellectual property rights provided by TCS or expressiy authorised by TCS or without
having proper authorisation or license or approval of the respective owner of such
intellectual property rights.

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies,
documents, guidelines and processes including IP, Security and Confidentiality of TCS in
force from time to time whether expressly endorsed or not.

7. Restriction on Retainer/Consultant’s Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate,
reproduce, use, sell, incorporate or otherwise expioit, for his or her own use or for any
other purpose, any of the Confidential Information including intellectual properties of TCS
that is or may be revealed to him or her by TCS or which may in the course of his or her
engagement with TCS come into his or her possession or knowledge uniess specifically
authorized to do so in writing by TCS.

8. No License
TCS and the Retainer/Consultant agree that no license under any patent or copyright now
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the
terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential
Information.

TCS Confidential 16
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9. Equitable Rights

The Retainer/Consultant acknowledges that any Confidentiatl Information that comes into
the possession and / or knowledge of the Retainer/Consultant is of a unique, highly
confidential and proprietary nature. It is further acknowledged by the Retainer/Consultant
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant
of the Confidential Information without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
and irreparable damage and that upon any such breach or any threat thereof, TCS shall
without prejudice to any other remedies available to it, be entitled to appropriate equitable
relief including the relief of specific performance and injunctive relief, in addition to
whatever remedies it might have at law,

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS; whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any medifications or re-enactment thereof.
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of
TCS shall not be a ground for objecting to such arbitration or challenging the decision of
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the
laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed nul! and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by the
Retainer/Consultant or referenced in any such documents constitutes the entire
understanding between the parties and supersedes all prior agreements and
understandings pertaining to the subject matter thereof. No delay of omission of either
Party in exercising or enforcing any of their rights or remedies hereundsr shall constitute
a waiver thereof.

TCS Confidential 7
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(e) This Confidentiality cfause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of the Retainer/Consultant in terms of this Confidentiality clause shall
continue during the term of or in the course of the Retainer/Consultant-ship of the
Retainer/Consultant with TCS and shall continue thereafter in perpetuity.

11.Non-Compete

The Retainer/Consultant acknowledges that he/she is required on behaif of TCS to
provide service to, or solicit business from various clients of the TCS (each such client
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of
8 (Six) months following the expiry or early termination of hisfher Retainer/Consultant-ship
with the TCS for any reason, will not accept any offer of employment / Retainer /
Consuitant-ship from any Client or Competitor of TCS, where he/she had worked in a
professjonal capacity with Client projects during the course of his / her Retainer /
Consultant-ship with TCS.
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Offer: Computer Consultancy
Ref: TCSL/DT20184262914/Bangalore
Date: 09/10/2018

Mr. Chetan S

Doddachinahalli Post Via Orgaum Kgf 563120,
State Bank Of India,

Kgf-563120,

Karnataka.

Tel# -

Dear Chetan S,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a

positive background check.

TCS Confidential 1
TCSL/DT20184262914 TATA J



o e
TATA

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouguet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix”, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be T4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA,

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of T6,270/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of T500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential 2
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable aliowance will be T600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
aillocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the Initial Learning Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of Z200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

~ Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three chiidren is entirely borne by TCSL,

TCS Confidential 3
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provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitatisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees® Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same, The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's foan policy.

Professional Memberships
You will be eligible for reimbursement of expense-s towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity

TCS Confidential 4
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You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972,

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of alf
subjects in all semesters) marks of 60% or above in the first attempt in each of your
Standard Xth, Standard Xlith, Diploma (if applicable) and Graduation examination which
includes successful completion of your final semester/year without any pending
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the
normal duration of the course only will be considered to decide on the eligibility. It is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
Xlith by securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details subimitted by you.

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reserves the right to revoke/withdraw the offer/appointment,
without prejudice to its other rights.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the Initial Learning Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normaily confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
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unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

4. Working Hours .
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility .
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy. .

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the petiod of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This

TCS Confidential 6
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Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL. for a minimum period of 6 months on completion of
training.

12.Terms and Conditions
The above terms and conditions are specific to india and there can be changes to the
said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in youfs
day-to-day conduct as an associate of TCSL.

14.Notice Period
In an event if the traineeship is discontinued/terminated no notice or payment in lieu
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 80 calendar days' written
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or
performance are not found satisfactory, TCSL may terminate your services by giving
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notice as mentioned herein above.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or docurentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are compieted within one month of joining.H
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/setvice without notice.

19. Submission of Documents
At the time of your joining, photocopy of the following documents should be submitted.
Please carry the original copies for verification.

- Permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
mandatory requirement for processing salary.

- Standard X and XIl mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a
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Postgraduate)
- Birth Certificate / Proof of Age
- Work permit and/or any other documentation as prescribed by Government of india
- Passport
- 6 photographs
- Medical Certificate
-An affidavit/notarised undertaking stating:
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university
*If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

20. Initial Learning Programme (ILP)
On joining TCSL, you will be given the benefit of formal and on the job training (Initial
Learning Programme) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

if you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

TCS Confidential 9
TCSLIDT20184262014 TATA

™!




W

TATA

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

TCS Confidential
TCSL/DT20184262914

M. 7l

RAINING & PLACEMENT OFFICER
. T. Thirunalah Institute of Technaty~s
Qorgawn , Kotar Gold Fields - 563 1210

TATA CONSULTANCY SERVICES

10

q
PRINCIPAL
DeT.T maiahlnsﬂtutecﬂachg

Oorgaum, K. G, 7. 5244~



W

TATA

Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

£

K Ganesan ek
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Chetan 8
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
~ Component Category Monthiy ___Annual
1) Fixed Compensation
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health insurance™** NA 7,900
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1,716 28,475
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,875

# Refer to Table 2 for TCS1. defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable,

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the Initial Leaming Programme.
**The Performance Pay is applicable upon successful completion of the Initial Learning Programme.
*** For HIS - Note that Rs. 7900 if the employee is Single. if the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be acdded to the above mentioned amount.

Table 2: TCSL defined structure for BoB {All Components in INR)

Component Category Monthly ~ Annual
House Rent Allowance 4,080 48,960
Leave Travel Assistance 850 10,200
Food Card 500 6,000
Personal Allowance 6,270 75,240
GROSS BOUQUET OF BENEFITS 13,000 1,56,000
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Annexure 2

Regional Offices

Ahmedabad Bangatore
Lead -Talent Acquisition Lead -Talent Acquisition
Tata Consuitancy Services Tata Consultancy Services
Infocity, info Tower 1, 5™ Fioor, VYDEHI RC-1 BLOCK, 82, EPIP, Whitefield,
Airport Road, Gandhinagar - 382 009 Bangalore — 560 066
Tel: 079 - 66712600 Tel: 080— 67247000
Fax: 079 -66712601 Fax: 080 - 28410114
Chennai Dethi
Lead- Talent Acquisition Lead-Talent Acquisition
Tata Consuitancy Services Tata Consultancy Services
415/21-24, Xumaran Nagar, 5™ Floor, PTI Building, &, Parliament Street,
Sholinganallur, Old Mahabalipuram, New Dethi - 110001

- Chennai - 600 119, Tamil Nadu, india Tel: 011 - 66506555
Tel: 044 - 66162222/62134/62195 Fax; 011 -23311735
Fax: 044 - 66162555
Hyderabad Kolkata
Lead-Talent Acquisition Lead-Talent Acquisition
Tats Consultancy Services TATA Consultancy Services
Beccan Park, No. 1 software Units Layout, QDC I-K-1, Gitanjell Park,
Madhapur, Hyderabad - 500 081 IT/ITES SEZ, Plot- IiF / 3. Action Area - t, New Town,
Tek 040 - 66672000 Kolkata - 700 156, West Bengal.
Fax: 040 - 66672222 Telt 033 - 6653 0000

Fax : 023 - 6653 0003
Lucknow Moumbai
Lead -Talent Acquisition Lead-Talent Acquisition
Tata Consultancy Services Tata Consultancy Services
1\1, vibhuti Khand, Gomti Magar, Yantra Park, Opp. Voltas HRD Trg. Center,
tucknow - 226010 Subhash Nagar, Pokhran Road No. 2,
Tel: 0522 - 6661001 Thane{ West}, 400601
Fax: 0522 - 6661001 Tel: 022-67782000/2222
Fax: 022 - 67762190

Pune Thiruvananthapuram

\-) Lead-Talent Acquisition tead - Talent Acquisition
Tata Consultancy Services Tata Consultancy Services
Niyati Tara, Ground Floor, feepul Park, Technopark Camprus
S.No 103/A/1/129, CTS 1995, Nagar Road, Karyavattorn p.o.
Yerwada, Pune-41]1 006 Thiruvananthapuram - 695 581.
Tel: 020-66087777 Tel-0471- 2519400
Fax: 020 - 66087107 Fax- 0471- 2519499
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential information of its
Clients) that comes into the possession or know of the Retainer/Consultant and shall
include the following:

{a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the
Retainer/Consultant in the course of or in connection with or arising out of the
Retainer/Consultant's association with TCS. Program/Software shall mean source code
and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

(b} All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Retainer/Consultant in the course of or arising
out of the association with TCS or while in or in connection with or for the purposes of
his/her association with TCS or any of the operations and entrusted by TCS to the
Retainer/Consultant.
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2. Retainer/Consuitant’s Obligations

Retainer/Consultant agrees to treat the Confidential Information as strictly confidential
and a trade secret of TCS. The Retainer/Consuitant agrees not to use, or cause to be
used, or disclose or divulge or part with either directly or indirectly the Confidential
information for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to a person having a valid contract with or need under
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the
Retainer/Consultant agrees to surrender to TCS all Confidential information that he or she
may then possess or have under his or her control.

3. intellectual Property Rights
The Retainer/Consultant agrees and confirms that all intellectual property rights in the
Confidential Information shall at all times vest in and remain with or belong to TCS and
Retainer/Consultant shall have no right title or claim of any nature whatsoever in the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or
desirable by TCS to perfect the title of TCS in the intellectual property rights and to
effectuate the provisions hereof. All expenses of filling or prosecuting any application for
patents, trademarks, trade names, or copyrights shall be borne solsly by TCS, but the
Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications.
The Retainer/Consultant hereby expressly waives any "artist's rights” or "moral rights”,
which the Retainer/Consultant might otherwise have in such intellectual property rights.
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Prior knowledge

The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or
she had no knowledge of the Confidential Information of TCS and that such Confidential
Information is of a confidential and secret character and is vital to the continued success
of TCS's business. The Retainer/Consultant further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or
part of such Confidential Information. In order to safeguard the legitimate interests of TCS
in such Confidential Information, it is necessary for TCS to protect such Confidential
Information by holding it secret and confidential.

Use of third party material

The Retainer/Consultant expressly agrees that it shall not in the course of his or her
association with TCS and while working on the premises or facilities of TCS or its Clients
or in connection with the development of any intellectual property rights or work for or on
behalf of TCS, use any third party material or intellectual property rights except those
intellectual property rights provided by TCS or expressly authorised by TCS or without
having proper authorisation or license or approval of the respective owner of such
intellectual property rights.

Security policies and Guidelines

The Retainer/Consultant agrees to abide by and be bound by any and all policies,
documents, guidelines and processes including IP, Security and Confidentiality of TCS in
force from time to time whether expressly endorsed or not.

Restriction on Retainer/Consultant's Rights

The Retainer/Consultant agrees that he or she shall not make, have made, replicate,
reproduce, use, sell, incorporate or otherwise exploit, for his or her own use or for any
other purpose, any of the Confidential Information including intellectual properties of TCS
that is or may be revealed to him or her by TCS or which may in the course of his or her
engagement with TCS come into his or her possession or knowledge unless specifically
authorized to do so in writing by TCS.

No License

TCS and the Retainer/Consultant agree that no license under any patent or copyright now
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the
terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential
Information.

TGS Confidential 16

TCSL/DT20184262914 TATA

!




| W

TATA

9. Equitable Rights

The Retainer/Consultant acknowledges that any Confidential Information that comes into
the possession and / or knowledge of the Retainer/Consultant is of a unique, highly
confidential and proprietary nature. It is further acknowledged by the Retainer/Consultant
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant
of the Confidential Information without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
and irreparable damage and that upon any such breach or any threat thereof, TCS shall
without prejudice to any other remedies available to it, be entitled to appropriate equitable
relief including the relief of specific performance and injunctive relief, in addition to
whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of
TCS shall not be a ground for objecting to such arbitration or challenging the decision of
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the
laws of India.

{c}) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
taw, it shalt be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by the
Retainer/Consuitant or referenced in any such documents constitutes the entire
understanding between the parties and supersedes all prior agreements and
understandings pertaining to the subject matter thereof. No delay of omission of either
Party in exercising or enforcing any of their rights or remedies hereunder shall constitute
a waiver thereof.
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{e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of the Retainer/Consultant in terms of this Confidentiality clause shall
continue during the term of or in the course of the Retainer/Consultant-ship of the
Retainer/Consultant with TCS and shall continue thereafter in perpetuity.

11.Non-Compete

The Retainer/Consultant acknowledges that he/she is required on behalf of TCS to
provide service to, or salicit business from various clients of the TCS (each such client
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship
with the TCS for any reason, will not accept any offer of employment / Retainer /
Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a
professional capacity with Client projects during the course of his / her Retainer /
Consultant-ship with TCS.
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Offer: Computer Consuitancy
Ref: TCSL/DT20184510748/Bangalore
Date: 09/10/2018

Mr. Miresh Reddy Miresh Reddy S

Pitchahalli(V} ,G.K Halli(P), Bangarpet(T), Kolar,
Pitchahalli,

Bangarpet-563121,

Karnataka.-

Tel# 91-9632422457

Dear Miresh Reddy Miresh Reddy S,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of-
TCSL.

Your gross salary including all benefits will be 23,36,875/- per annum, as per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compensation package. -

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of T1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Aliowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Atlowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rofls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shal! be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the initial Learning Programme,

CITY ALLOWANCE

You will be eligible for a City Allowance of 2200/- per month. This is specific to India and is
linked 1o your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Heaith Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health insurance Scheme(HIS).

HIS offers the following benefits:
1. Basic Cover
i. Entittement - Includes domiciliary expenses up to Z6,000/- per insured person per

annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
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You will be entitied to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate {aggregate of all
subjects in all semesters) marks of 60% or above in the first attempt in each of your
Standard Xth, Standard Xilth, Diploma (if applicable) and Graduation examination which
includes successful completion of your final semester/year without any pending
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the
normal duration of the course only will be considered to decide on the eligibility. It is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
Xllth by securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/institute and as per TCSL selection guidelines. -

It is mandatory to declare the gaps/arrears/backiogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its soie discretion in case any discrepancy or faise
information is found in the details submitted by you.

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reserves the right to revoke/withdraw the offer/appointment,
without prejudice to its other rights.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the Initial Learning Programme as set out herein below), during which
period you will be appraised for satisfactory performance du ring/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found

TCS Confidential 5
TCSLIDT20184510748 —
o
[ \”)\. _ A ] , /}o
TRCRR e vervicel INCIPAL
RAINING & PLACEMENT CEFICER Dr.T. THlgfaiah Inst:ste of Tochnology

T. Thimmaiah Institute of Technoiogy : {
Maraanm Ketar Cold Fisdde - 847 425 Oorgaum. K. G E.8r%4ion =~ .



| W
| TATA

Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL T50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any. - s

11. Overseas International Assignment Agrsement

If you are on international assignment, you will be covered by the TCS India
Policy-international Assignments (from india to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed in
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowiedge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
In an event if the traineeship is discontinued/terminated no notice or payment in lieu
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 90 calendar days’ written
notice or three months’ basic salary in lieu of the notice. If your services, behavior andf or
performance are not found satisfactory, TCSL may terminate your services by giving
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Postgraduate)
- Birth Certificate / Proof of Age
- Work permit and/or any other documentation as prescribed by Government of India
- Passport
- 6 photographs
- Medical Certificate
-An affidavit/notarised undertaking stating:
“There Is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university
*If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

20. Initial Learning Programme (ILP)
On joining TCSL, you will be given the benefit of formal and on the job training (Initial
Learning Programme) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as appiicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portalfUltimatix.
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Withdrawal of Offer

L

TATA

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date pravided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

£

K Ganesan

Global Head Talent Acquisition & AJP

Click here or use a QR code scanner from your maobile
o validate tha offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms
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Annexure 2

infocity, Info Tower 1, 5% floor,
Airport Read, Gandhinagar - 382 009
Tel: 079 -~66712600

Fax: 079 - 66712601

Regional Offices
Aahmedabad Bangalore
Lead -Talent Acguisition Lead -Talent Acquusrtion
Tata Consultancy Services Tata Consultancy Services

VYDEH! RC-1 BLOCK, 82, ERIP, Whiteficld,
Bangalora — 560 066

Tel: 08B0~ 67247000

Fax; OBU - 28410114

Chennat

Lead- Talent Acqulsition

Tata Consultancy Services
A15f21-24, Kumaran Nagar,
sholinganallur, 0ld Mahababpuram,
Chennai - 600 119, Tamil Nadu, India
) Tel: 044 -66162222/62154/62195
Fax: 044 - 66162555

Delhi

Lead-Talent Acquisition

Tata Consultancy Services

5™ Flaor, PTi Building, 4, Partiament Street,
New Defhi - 110 001

Tel: 011 - 66506555

fax: 011-23311735

Hyderabad

Lead-Talent Acquisition

Tata Consultancy Services

Deccan Park, No. 1 sofowvare Units Layout,
Madhapur, Hyderabad ~ 500 081

Tel: 040 - 66672000

Fax: 040 - 66672222

Haltkata

Lead-Tatent Acquisition

TATA Consultancy Services

ODC 1-K-1, Gitanjali Park,

IT/TTES SEZ, Plot- UF [ 3, Action Area - i, New Town,
Kolkata - 700 156, West Beagal.

Tel: 033 -6653 0000

Fax : 033 - 6653 G003

Lucknow

Lead -Talent Acquisition

Tata Consuitancy Services

1\1, vibhuti Khand, Gomti Nagar,
tucknow - 226 010

Tel: 0522 - 6661001

Fax: 0522 - 6661001

Mumbai

Lead-Talent Acquisition

Tatz Consultaney Services

Yantra Park, Opp. Voitas HRD Trg, Center,
Subhash Nagar, Pokhran Road No. 2,
Thane( West}, 400601

Tel: 022 -67782000/2222

Fax: 022 - 67782190

Pung

Lead-Talent Acquisition

Tata Consuitancy Services

Nlyati Tiara, Ground Floor,

8.No 103/A/1/129, CTS 1995, Nagar Road,
Yerwads, Pune -411 006

Tel: 02056087777

Fax: 020 - 65087107

Thiruvananibapuram

tead - Yalent Acquisition

Tata Consultancy Services

Paeput Park, Technopark Campus
Karyavattom p.o.
Thiruvananthapuram - 695 581.
Teat . 0471~ 2519400

Fax - D471~ 2519499

TCS Confidential
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2. Retainer/Consultant's Obligations

Retainet/Consuitant agrees to treat the Confidential Information as strictly confidentia!
and a trade secret of TCS. The Retainer/Consultant agrees not to use, or cause to be
used, or disclose or divuige or part with either directly or indirectly the Confidential
Information for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to a person having a valid contract with or need under
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the
Retainer/Consultant agrees to surrender to TCS al! Confidential Information that he or she
may then possess or have under his or her control.

3. Intellectual Property Rights

The Retainer/Consultant agrees and confirms that ali intellectual property rights in the
Confidential information shall at all times vest in and remain with or betong to TCS and
Retainer/Consultant shall have no right titie or claim of any nature whatsoever in the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,

or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such inteflectual property rights shall at ali times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have

in such inteltectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultantsship, such further
instruments, including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or
desirable by TCS to perfect the title of TCS in the intellectual property rights and to
effectuate the provisions hereof. All expenses of filling or prosecuting any application for

) patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the
Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications.
The Retainer/Consultant hereby expressly waives any “artist's rights” or "moral rights”,
which the Retainer/Consultant might otherwise have in such intellectual property rights.

TCS Confidential 15
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TATA

8. Equitable Rights

The Retainer/Consultant acknowledges that any Confidential information that comes into
the possession and / or knowiedge of the Retainer/Consultant is of a unique, highly
confidential and proprietary nature. It is further acknowiedged by the Retainer/Consultant
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant
of the Confidential Information without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
and irreparable damage and that upon any such breach or any threat thereof, TCS shall
without prejudice to any other remedies available to it, be entitled to appropriate equitable
relief including the relief of specific performance and injunctive relief, in addition to
whatever remedies it might have at law.

10. General
(@) The provisions hereof shalil be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to'a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of
TCS shall not be a ground for objecting to such arbitration o¢ chalienging the decision of
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the
laws of India.

(c) If any provision hereof shall be found by a judiciai tribunal to be contrary to governing
law, it shall be deemed nuil and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause aiong with other documents executed by the
Retainer/Consultant or referenced in any such documents constitutes the entire
understanding between the parties and supersedes all prior agreements and
understandings pertaining to the subject matter thereof. No delay of omission of either
Party in exercising or enforcing any of their rights or remedies hereunder shall constitute
a waiver thereof.

TCS Confidential 17
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Strictly Private and Confidential

27-Nov-201%

Ramya Kodandachari

C8383996

Vijay nagar, Bangarpet Taluk, Kolar District, Karnataka State
9148137837

Dear Ramya,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”} in our Advanced Technology

Centers, India as per the below terms and conditions:

Rale - Application Development Associate
Career Level - Career Jevel - 12

Talent Scgment - Software Engineering

Please refer to:
» Annexure | for the compensation and benefits details
+ Annexure | for the documentation to be submitted by you

» Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’
effective from your date of joining. You are required to carefully read and understand these Terms of Employment
before responding to this Offer. This Offer and your employment with Accenture is subject to successful completion
of the qualifying examination from your college with an aggregate of 65% or 6.5 CGPA or more, as well as
satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to

or after your effective start date,

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning
experience, Accenture proposes a learning module- Technology Fundamentals online Learning program
(Hereinafter” program”). The training module of which will be made available to you at least 45 days before

onboarding to give you a reasonable time to learn at your pace and comfort. Details of which are reiterated as under:

ij V’




* " Under the program, the nine learning modules hosted on a technology platferm will prepare you to be code
ready. ‘

*  Post onboarding/joining Accenture, and after the Induction you will need to go through the Technology
fundamental assessment based on the pre onbearding online learning program that was provided to you,

»  On successful clearance of the program assessment in the first attempt along with the online Training
completion of the program module, you will be eligible for a learning Incentive of INR 10,000.

*  In case you fail in the first attempt you will not be eligible for any learming incentive.

»  To clear assessments for the program, you are required to score minimum 60% marks in each assessment test
for the program. if you are unable to score 60% in the first attempt, you will have up to two additional attempts and
will be required to score minimum 65% marks fo clear the assessment for the program.

*  During each reattempt, reasonable help and guidance will be provided to you to clear the assessment.

Your employment with Accenture is subject to your successful completion of the assessment of the program, as

mentioned above.

' After you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings.
For clearing these frainings also, Accenture provides three attempts with success criteria similar to one for the pre-
joiner program as mentioned above. If you are unable to complete the Accenture specific training program in the
given 3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the

Terms of Employment.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the
specific skill set assigned to you. Periodic tests will be conducted throughout this training program which you are
expected to clear as per the standard process outlined below. You are required to score minimum 60% marks in
each test to clear the Accenture specific training program. If you are unable to score 60% in the first attempt, you will
have up {o two additional attempts and will be required to score minimum 65% marks to clear the training. Your
employment with Accenture is subject to your successful completion of this training as mentioned above. If you are
unable to complete the Accenture specific training program in the given 3 attempts successfully, your services with
the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

After acceptance of the Offer of employment or any time during the course of your employment with the Company
you may be required to undergo drug/alcohol/substance test based on the project you are deployed, This Offer and
your employment with Accenture are contingent upon you completing particular tests as per the requirements of the
Company and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its

sole discretion, elect to terminate or suspend your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the government
pody/Authority without any notification to you. The above shall be applicable to information pertaining to your

employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and

§
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your details will be disclosed to these authorities.

Ak




To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your:
acceptancefrejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx)
using your unique reference number, candidate identification (CID} and mobile number within 7 days (Seven days)
from the date of this letter, post which the link will be disabled for you. If we do not receive your response before the
expiration of 7 days (Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to
have .been rejected by you, unless otherwise communicated to you by the Company in writing. Further, at the time of
joining you are required to provide all documentation identified in Annexure il along with the signed copy of this Offer

letter and Terms of Employment.

Aftar accepting this Offer, we encourage you visit Countdown to the Company -
hitp:/fcareers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This online, interactive welcome site will help you successfully navigate the first days, weeks and months of your
career at Accenture. It will also provide an interesting overview of Company history — as well as tips on how to

develop yourself {and your career) in the future,

In case you have any feedback/ suggestion or have any guery, feel free to write an e-mail to

h_ttp_s:}‘f_indi_ac_am_pgs_.accemure.com)’candidale

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career

ahead of you and ook forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

MF b ;E:;(a!ffi -

Il’j

Mohan Sekhar
Senior Managing Director
Lead, Advanced Technology Centers, India [Insert full legal name]
’i"ﬂ/
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ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

_Total Cash Compensation Elements
' Annual (INR)

(A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential {at 26.700
maximum 8.5%) '
Maximum Annual Total earning potential_(A+B) 340,934
(C) Joining Bonus
Joining Bonus (Refer to the section C) 25,000
D) Additionai Benefits
Gratuity as per law# . ) 5,280
Insurance Premium (noticnal value) 3,776

tal Ca nsation + Tota itional Benefits
Total Cash Compensation | Additio enefi 375,000
(A+B+C+D)
(A) Annual Fixed Compensation
. Your annuai fixed compensation is INR 314,225, This includes allowances structured in accordance with the

Company compensation guidelines and applicable statutory norms. Please note the annual fixed compensation

includes employer's contribution to Provident Fund, as applicable.

(B) Local Variable Bonus (LVB)

. As part of your annual total cash compensation, you are eligible to pariicipate in the Local Variable Bonus

program, At your career ievel, the annual target variable pay-out is estimated as INR 26,709. The LVB will be paid
out sﬁbject to you being on the rolls of the Company on the date of disbursement of these payouts and will be
prorated based on your tenure in the Company during the year. The pay-out that you receive will depend on but not
limited to your performance achievement and the performance of Advanced Technology Centers, India in the current
Company fiscal year. Detalils of the program will be communicated to you separately. The Company may, at any
time and in its sole and absolute discretion, amend, suspend, vary and maodify any of the terms and conditions of the
Local Variable Bonus guidelines.

{C) Joining and Additional Bonus

¢ You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below

" ]
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Joining Bonus - of INR 25,000 payable upon joining the organization and will be paid out along with salary of the
month of joining or succeeding pay month. In case you leave, or your services are separated from the Company
{(except for ramp down or redundancies by the Company) before completion of 1 year from the date of joining, then

this whole amount shall be recovered from you.

Additional bonus- of INR 25,000 payable in the subsequent compensation revision cycle subject to, you complete
1 year of service with the company and payable as per company process, provided you are in the employment of the
company at the time of pay-out and have not been subjected to any disciplinary proceedings/non-performance
related issues. In case you leave, or your services are separated from the Company (except for ramp down or
redundancies by the Company) before completion of 1 year from the date of pay-out; then this whole amount shail

be recovered from you,
Note: For International Worker Only*

. As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all
Intern.ational Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the
Company (CTC) includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment
in your monthly salary will be made for Provident Fund contributions as per applicable laws/regulation in existence
{(or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated by the government of India
and is subject to government approvals and prevailing laws (amended from time to time). Any person desirous of

such withdrawal need to comply with applicable taw and procedures laid down by the authorities.
*As defined by applicable law frgm time to time.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed
by Company policy: ‘

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000
per annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional chiid under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have
to be borne by you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to
contribute a defined percentage of each claim, as under:
+  10% of such claims for self, spouse and 2 dependent children
+  20% of such claims for parents, parents in-law and additional children under the separate
Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR

5,00,000
] >



In addition to the above, you will also be eligible for the following benefits:

1. #Gratuily amount shown above is an approximation of your eligibility and the final payout of any gratuity
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972,as per
the Company policy.

2. One time relocation allowance subject to @ maximum of INR 2,500 on submission of actual supporting
as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. [n the unlikely
event you choose to leave the Company, or your services‘are terminated, before the completion of 1 year of
employment with the Company, the relocation assistance will be construed as debt due and payable by you and
should be repaid on termination of your employment. Any dues payable by you on termination will be recovered from
| your final settlement to the extent possible.The Company may, at any time and in its sole and absolute discretion,
amend, suspend, vary and modify any of the terms and conditions of the Medical Insurance, Personal Accident

Insurance and Life Insurance and Relocation Assistance program guidelines.

From the date of your joining, the compensation and benefits mentioned In this annexure will be applicable

to you until any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to
any continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms

of your employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or
succeeding pay manth. This amount is recoverable as per your employment terms, if your service commitment with
) Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month
before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.

Ath Y/
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ANNEXURE -l

Mandatory documentation at the time of onboarding:

o N & kWS

Two copies of your recent passport size photographs,

Original mark sheet of all semester (PG/UG)

Original provisional degree certificate or cor;vocation degree certificate.

Copy of X, Xil and all semester mark sheets of PG & UG Degrees.

Copy of provisional degree certificate or convocation degree certificate.

Pan Card.

Copy of Passport / Driving License/ Voter ID card.

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number - this is needed to comply with the
requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo

identity proof.

3N
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November 21, 2019

IBM India Private Limited

Manyata Embassy Business Park,

G2 8lock, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999

http:/ fwww—07.ibm.com/in/careers/

Dear Dinesh Kumar R

we are pleased to offer you the position of Associate - Technical Engineer, in band 04G at IBM India Pvt
Ltd (IBM or Company). The terms and conditions of your employment contract at |BM are detailed below.
Please read these important details carefully, including your compensation and benefits.

Further, this offer is contingent upon your obtaining the degree, consistent academic performance,
minimum aggregate or equivalent of 65% in your highest completed education, failing which 1BM may, at

its sole discretion, withdraw this offer of employment

Acceptance and Commencement

Your appointment will be effective on your joining date, i.e January 6, 2020. Please contact us immedlately
if you require an alternative joining date. if you do not confirm your acceptance or we are unable to set an
alternative date, this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to:

-

not provide your acceptance, you will not be allowed to 1oiq:grg"§hg'jplnlng El?te 5pghif[ed above.
« On your first day of employment, please report at 9:00 am to the Maln !:d'bhy'lbéQted at DLF IT Park,

Tower 1A,1/24-Shivaji Garden, Mount Poonamalee Rd, Ramﬁp_q;rahi,:C_tjrgtfriai'—éooosg. You will meet

with your Onboarding Specialist who will assist you wgth'\zﬁ_gfjpinlng: formalities. If you have questions

about your First Day Start paperwork, send a mail to‘pgi'gnbgév,r@ln;ibmggqm D

« Accept this offer by selecting the ‘accept’ option at the bottbm of the form. Please note that if you do

On your joining date, please bring (i} 1 copy of this letter duly signed 'a’hd dated by you {ii) 2 seif-phq'_iog.t.l:faﬂhs
(passport size, color with white background) (iii} One set of pl’,lﬁt dgtﬁ.&f’.thé cg_mpleted on boardipg,_qumg &
Originals (iv) Aadhaar number (if you do not have one, please apply Immediately and provide thg._iiéhrp[mgm‘
number on the day of onboarding). This is required to fatilitaté‘ remittance of your provider);_fq nd to the *h
Employees Provident Fund Organization, as \}\.felj as for any other purposes that may be _reﬁﬁir_e__d_ hy statutory
and regulatory authorities. Please note that Aadhaar is currently not mandatory for employees'vﬁh’ci‘da"ﬁdt"'
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hold an Indian passport, hence please notify us in advance if you fall within this category (v) Two sets of
photocopies of the following mandatory documents:

* Relieving document from most recant employer - Relieving letter or service certificate or resignation

acceptancee-yriall With last working day. (WD) GoRLIANOR. ... - s 5T L . o 77
* Passport and Fan sard- if you'da'hot have 4 Passport.of Pan rard vou:iesd 1q bring one of the: -
"~ following IDs, ' | R ikt ke gt 2

o Voter ID card

SRy S
BT M

o Driving License
o Aadhaar Card
o Senior Secondary result/certificate with DOB and photo (for university hires only)
* In the absence of Passport and Pan card, apply for the same immediately and carry any one of the
following as mentioned above to complete on boarding process.
* Disability certificate - If you have stated in your application to iBM that you are differently abled,
please bring the disability certificate as per the prescribed format, duly filled & signed.
¢ Name change document - If you have ever changed your name at any point of:time, and for any reason
whatsoever, Valid Indian Work Permit, if applicable. "
+ Education documents (for university hires only) - Degree certificate and aff yeéar mark sheets for the
highest degree attained. |

Please contact us via eschoolhiring@in.ibm.com for any queries regarding your employment offer.
The other terms and conditions of the offer are as follows:

* Your employment with the Company is at all times subject to you having a valid work permit from the
Government of india. It is your responsibility to obtain and maintain throughout your employment a
valid work permit. A copy of the wark permit needs to be furnished by you on the date of on boarding,
failing which you will not be permitted to join.

* Your initial posting will be in CHENNAI, However, your services are transferable and you may be
assigned to any other department, focation or office of IBM, a subsidiary, or associate company as the
Company may decide from time to time. Your project, designation or role may be changed at the
discretion of the Company depending on the work assigned to you. In such case, you will be governed
by the policies of that location and role. )

* You acknowledge that the technology industry undergoes rapid transformations and structural
changes. In this context, IBM frequently enters into agreements with other entities, including
outsourcing arrangements, transitions, mergers, acquisitions, divestitures and other corporate actions.
If any such action relates to your role / position, you agree to cooperate with IBM and take any
necessary steps 1o ensure a smooth transition.

* Your appointment and continued employment at |BM is conditional upon satisfactory reference &
background checks including verification of your application materials, education and employment
history. Your employment is also contingent upon your ability to work for the Company without
restriction (i.e. you do not have any non-compete obligations or other restrictive clauses with any
previous employer). If any information furnished by you in your application for employment or during
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the selection process is found at any time during your employment to be incorrect or false, and/or if
you have suppressed material information regarding your qualifications and experience, the Company
may terminate your services without notice or compénsation.

* You may be required to travel on Company work and you will be reimbursed expenses as per Company
policy.

« If you are absent for a continuous period of 8 days without leave or obtaining your manager’s
approval, you will be deemed to have voluntarily terminated your service without notice.

¢ You will be on probation until your successful completion of the probationary period is confirmed in
writing. The normal probation period is [1] year but may be extended or confirmed earlier based on
your performance and at your manager’s discretion. At any time during your probationary period,
either you or the Company may terminate your service by giving 30 days notice or basic salary in lieu
thereof,

* Upon completion of your probation period and confirmation as a regular employee, you or the
Company may terminate your service at any time by giving 90 days notice or basic salary in lisu
thereof. However due to exigencies of business the Company may at its sole discretion reject the
salary in lieu of notice and ask you to serve the entire or part of the notice period. You shall not be
deemed to have been ralieved of your services except upon issue of a letter by the Company to that
effect.

+ |BM encourages and fosters a culture of strong performance from its employees. Accordingly, during
your service with IBM, you will be required to comply with the following:

o The Company presents multiple opportunities across technologies to support employees
develop their skills and build their career. You shall maintain a satisfactory level of
performance at ail times.

o You agree to utilize IBM’s resources, materials and training programs as applicable, and shall
ensure that your skills are at all times current and relevant to IBM's business.

o You may'be required to undergo certain training and assessment programs from time to time
and shall complete the same to the satisfaction of IBM.

o You also understand and acknowledge that IBM requires its employees to he productively and
effectively utilized at all times. IBM maintains listings of open positions on its internal job
postings page. If you are no longer deployed.on a project/ assignment, you shall search for
positions that are commensurate with your skills and experience and ensure you are effectively
utilized. If selected for such positions, your movement to these positions will be subject to
IBM's processes and policies.

o You will be aware that the Company works on a round the clock model depending on customer
needs. You hereby consent, should your role require it, to working on any shift, including night
shift, to support the business requirements of the Company.

o Your compliance with the above terms and conditions shall be reviewed from time to time, and
shall be an integral condition of your continued employment with [BM.

* You will retire from the services of the Company on attaining 58 years. Retirement action will be
performed one day prior to the last working day of the retiring month.

¢ Upon your resignation or retirement from the Coempany or termination of your services, you are
required to return all assets and property of the Company such as documents, machines, data, files
and books etc. (including but not limited to leased properties).

"
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* Any and all of the terms and conditions of service may be modified or changed at the Company’s
discretion,

* Your individual remuneration is strictly confidential and is detailed in Annexure A. It has been
determined based on numerous factors such as your job, skills-specific background, and professional
merit. This information and any changes made therein should be treated as personal, confidential and
should not be disclosed to any person without IBM's prior written authorization,

e You will, by default, be enrclled in IBM’s Group Mediclaim Insurance Policy, unless you choose to opt
out. A nominal premium will be charged to you for the same, for as long as you participate in the
Policy. All benefits as outlined herein and in IBM policies are subject to change at the Company’s
discretion, You will be entitled to privilege leave in accordance with the Com pany’s policy as applicable
from time to time.

* [Itis your responsibility to notify the Company of any changes in your personal information within 3
working days. All notices shall be considered duly and properly delivered to the address on file with
the Company. .

= During your service with the Company, yofx are expected to devote your whole time and attention to
the Company's affairs and refrain from directly or indirectly engaging in any other employment or
business in any role or capacity.

* Information pertaining to IBM operations and intellectual property is confidential as detailed in
Annexure B. You will also be bound by more specific non-disclosure agreements on sensitive issues
based on business requirements. If you are bound by a confidentiality agreement with a previous
employer, you must notify the Company and indemnify the Company against any breach thereof.

» All employees are required to read and comply with IBM’s Business Conduct Guidelines and signa
statement to this effect. Any breach of the Guidelines or the terms and conditions of employment may
result in termination of your services without notice or compensation,

* If any information furnished by you in your application for employment or during the selection process
is found at any time during your employment to be incorrect or false, and/or if you have suppressed
material information regarding your qualifications and experience, the Company may terminate your
services without notice or compensation. .

»  Your offer is contingent upon you agreeing to authorize I1BM to recover a sum of Rs 100000 (Rupees
One Lakh Only) as cost incurred towards your training during the course of your employment, in the
event your services with IBM are terminated for whatever reason, including your resignation from
services, within a period of 12 months from the date of your joining IBM or if you are absconding from
work for a period of 8 days which will lead to eventual termination of your employment.

* You hereby agree to abide by all the rules and regulations of the Company and accept the policies and
processes of the Company which are in force from time to time and the Company shali have the right
to vary or modify any or all of the rules, regulations or policies and the same shall be binding on you.

¢ This offer is conditional upon your having a valid Passport. If you do not have a passport as of the date
of this offer, you are required to apply for one immediately and produce the relevant
acknowledgement on the day of your on boarding. Should you be denied a passport or if you are
otherwise unable to produce a copy of your passport, IBM shall be entitled to terminate your
employment for cause. It is a condition of your employment that you have a valid passport at all times.

* You will be required to register your profile with National Skills Registry once you join IBM. The details
on the National Skills Registry are available on www.hationalskillsregistry.com .To complete the /
registration process, you will be required to submit a photograph, a photo identity proof and
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registration fee of INR 300 + (Service taxes as applicable) - which includes INR 50/- annual usage fee
at the POS (Point of Service) helpdesk-at IBM office Registration with National Skills Registry is
mandatory and should be completed within 30 days from your date of joining.

+ You will be required to provide the Aadhaar Number on the day of onboarding and the same must be
updated on the HR Systems mandatorily within 30 days of your onboarding. Please do ensure that the
name as per Aadhaar is exactly the same as the name given by you to IBM , and that appears on this
employment contract. In case there is a mismatch please have the same rectified with Aadhaar
authority (UIDAI) prior to onboarding.

* You shall be entitled to the following benefits when you join at the training location. These amounts
are subject to applicable income taxes, and shall not be considered a part of your salary for the
purpose of any statutory deductions:

Settling in Allowance - A one-time amount of INR 25000 towards settling-in allowance will be paid to
you upon joining the Company. The payment timeline is subject to the date of joining and the
company payment cut-off date. For example: if your date of joining is between 1st to 15th of the
month then the payment will be processed in the same month of joining else it will be processed in the
subsequent month of joining. This amount is intended to offset any and all expenses applicable during
the joining process of the employee (e.g., relocation expenses like travel, stay, conveyance etc. during
initial training and first project deployment post training) - no additional amounts are payable or
reimbursable. This amount will be paid as a fixed lump sum amount in your payroll and you will not be
required to submit receipts for any expenses incurred. Please note that this settling-in allowance is
subject to appropriate income tax deductions as per applicable law. If you resign from IBM, ar your
employment is terminated for any reason, within 1 year from your joining date, you agree that you will
repay the entire settling in allowance to IBM. You may be required to repay to IBM any taxes that were
deducted from your settling in allowance and paid to the income tax authorities, subject to applicable
law, and if such amounts cannot be reclaimed by IBM, IBM may recover all such amounts from your
final settlement. )
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IBM CONFIDENTIAL

ANNEXURE A
DATE November 21, 2019
i 04G
NAME Dinesh Kumar R \ BAND
DESIGNATION Associate - Technical Engineer LOCATION CHENNA|
Compensation Components IBM Offer (in INR)
1. Annual Basic Salary 180000
2. Annual Flexible Benefit Plan (FBP} 154459
3. Annual Reference Salary (ARS) 334459
4, Retirals
a) Provident Fund (PF) i : 21600
b) Gratuity @ 4.8% 8640
5. Annual Reference Salary + Retirals ‘ 364699

_rowth Driven Profit-sharing (GDP), an annual profit distribution scheme, is another important part of your
compensation opportunity and is designed to support a team oriented, high-performance work culture,
Fusther details of the program will be made available to you upon joining IBM. Please note: IBM reserves the
right, in its sole discretion, to amend, change, suspend, or terminate the Growth Driven Profit-sharing
program at any time, including, but not limited to, changing how the profit sharing pool is allocated or
altering the payment amount at the region or country level based on unanticipated business issues or
extenuating circumstances,

The Company presently has a Performance Award Program {PA). Further details of the Performance Award
Program will be made available to you upon joining IBM. Please note: IBM reserves the right in its sole
discretion to amend, change, suspend, or terminate Performance Award Program at any time.

You agree to the Company adjusting the statutory bonus amount, if any, under the Payment of Bonus Act,
1965, against payments made under the Company’s profit distribution schemes GDP & PA. /

e

Ath-1Y/ ’ o \



OTHER BENEFITS:

By default, you will be enrolled in the Group Mediclaim Policy. You need to enroll your immediate
family (Spouse & up to Four Children)} within 45 days of joining. If you wish to do so, a nominal

premium for covering you and your family will be charged to you unless you choose to opt out for
yourself and family.

e Group Term Life and Accident Rider Coverage
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The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are to
play a part in that revolution. At IBM, we're changing the world every day and we will be delighted to have you
as part of our team. To confirm your acceptance of this offer letter on the terms and conditions specified
herein, please sign in the space specified below and return the signed copy to IBM on your on boarding day.

Signed By - IBM Authorized Signatory
Talent Aéquisition Leader ISA

WA
>

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS (TO BE UPDATED BY THE CANDIDATE ON THE DATE
OF JOININGY)

| agree that | have read, understand, and accept employment with IBM under the terms and conditions stated
above. By signing on this offer, | also agree and acknowledge that this offer letter does not require a physical
signature, and the issuance of this offer of employment to me, my acceptance of this offer, and IBM’s
acknowledgment of the same and the affixing of a signature by the |BM representative shall be adequate to
constitute a valid contract of employment between IBM India Pvt Ltd. and me, {Please sign below to confirm
that you agree with the terms and conditions stated in this offer.)

SIGNATURE

JOATE OF JOINING

DATE

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SIGNATURE

DATE

_______ T
- g~
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IBM CONFIDENTIAL

Explanation of Compensation Components

Component

Summary Explanation*

1. Basic Salary

The fundamental salary component to which many other compensation components are
linked.

2. Flexible Benefit Plan
{FBP)

The FBP allows employees to choose a benefit basket that suits their needs. For certain
elements, employees may avail of tax exemptions as per prevailing tax laws. The elements are
fisted below.

‘1) Leave Travel Allowance
{LTA)

LTA can be used for up to maximum of economy class airfare twice during a 4 year period as
per Income tax rules,

{b) House Rent Allowancea

Maximum 50% of Basic Salary per annum. To be used for house rent.

{c) "Flat” Alfowance

Remaining FBP funds and is a taxable amount.

3. Retirals

These elements of compensation are not paid out until later when certain conditions are met.

(a) Provident Fund (PF)

12% of Basic Salary is contributed to the Provident Fund.

(b) Gratuity

4,8% of Basic Salary, which denotes the company's contribution to the Gratuity Fund based on
actuarial calculations, You are not entitled to this amount as a cash companent as this is
intended to be a retiral benefit. Gratuity is payable to you as per the IBM Gratuity Trust Fund
Rules and the Payment of Gratuity Act, 1972, on cessation of your employment after at least 5
years of continuous service with the Company. The amount of gratuity payable shall not
exceed Twenty Lakh rupees (INR 2,000,000).

(o) ESIC

Until your monthly wages are up to INR 21,000/- per month, or such other amount prescribed
by law, you will be covered under Employee State Insurance Act, 1948 (ESIC) and will be
entitled to avail benefits under the same.

Annual Reference Salary

Annual Basic¢ Salary + Annual FBP

*For detaifed information please refer to Company policies, which are subject to change from time to time,
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IBM CONFIDENTIAL

Other Benefits- Additional Information*

Group Term Life and Accident Rider Coverage Scheme

Group Term Life Insurance Plan:

This is a company paid benefit which provides group term life coverage to all employees of IBM India Pvt. Ltd. The benefit
basis for life coverage is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. The coverage is subject to completion of the Insurance Company's prescribed insurance underwriting procedure
and awarding of coverage by the insurance company. Coverage applies world-wide, 24 hours a day.

Group Personal Accident Plan:

This is a company paid benefit which provides group personal accident coverage to all employees of IBM India Pvt. Ltd.
The benefit basis for accident coverage against permanent total disability, permanent partial disability and
dismemberment is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
volicy. Coverage applies world-wide, 24 hours a day.,

Group Mediclaim insurance Policy for Self and nuclear family (spouse and up to 4 children)

By defauit, you will be enrolled in the Group Mediclaim Policy from the date of your joining with a coverage of up to INR 3
Lakh per.year under Family Floater plan. As part of that, you can also enrall your immediate family (Spouse & up to Four
Children) through our Third-Party Administrator's (TPA) website within 45 days of your joining. If you decide to avail
Mediclaim insurance policy, there will be an applicable Co-share of premium deduction from your salary. If you wish not
to be covered, you may choose to opt out within 45 days of joining. You have the aption of enhancing this cover up to a
maximum of INR 10 Lakh per year (incremental pf'emium to be borne by employee).

You also have the opportunity of purchasing insurance coverage for your parents. This is on an individual coverage basis
and the premium incurred is to be borne by you.

Mid-term inclusion of only new born babies (within 45 days of the child birth) and newly married spouse {within 45 days
from the date of marriage) is allowed. The insurance coverage for the newly acquired dependent {spouse/child) will be
with effect from the date of event (marriage/ birth whichever is applicable) *

“Subject to enrolling the new dependent within 45 days from the date of event,

‘All hospitalization claims under the Medical Insurance Policy pertaining to employee is borne by insurer at 90:10%. Claims
pertaining to dependents (spouse, children and parents} will be borne by insurer and employee on a 80% : 20% basis.

Critical lliness Buffer

This benefit is provided to help you and your nuclear family in times of medical emergencies. If an employee, spouse or
child is diagnosed with any of the illnesses defined under the "Critical lllness Buffer” criteria, you can also be eligible for an
additional amount of INR 7 Lakh for required treatment once the Family Floater and any additional cover (if taken) is
exhausted. This is subject to available Corporate Buffer and policy T&C,

Domiciliary Benefit
Domiciliary expenses on out-patient care for employee, spouse and children up to a maximum of INR 10,000/- ( at 50%
Co-pay} is also provided to employees who participate In the Group Mediclaim Insurance Policy.

National Pension System (NPS) i
NP5 is a voluntary defined contribution-based scheme option provided to all IBM India Regular employees. It’s a tax-<avi
retirement vehicle for which you can enroll by declaring your monthly contribution, minimum Rs. 500 /eer mont ar\d’\p
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maximum of 10% of your Flexible Benefit Plan, on IBM Intranet. You can find more details about this program on 1BM
intranet.

Compensation under Employees Compensation Act

All IBM employees are entitled for compensation under the Employee's Compensation Act, 1923, as amended from time to
time. The compensation under the Act will be inclusive of the coverage amount under Group term Life Insurance Plan and
shall be paid under following circumstances:

a) incase of personal injury caused to an employee by an accident arising out of and in the course of his employment
resulting in total or partial disablement of the employee for a period exceeding three days. Provided that the accident is
not directly attributable to the employee having being under the influence of drink or drugs or willfully disobedience of
any order expressively given for the safety of employees or willfully removal or disregard of any safety guard or other
device provided for the purpose of securing safety of employees.

b) Incase of any injury resulting in Death or permanent total disability.

©) Incase of occupational disease as defined under the Act.

* For detailed information, please refer the Company’s Intranet. Company benefits and policies are subject to withdrawal; change from
fme ta time at the sole discretion of the Company and without the need of any prior notice to the employees.
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IBM CONFIDENTIAL

ANNEXURE B - NON-DISCLOSURE AGREEMENT

Agreement Regarding Confidential Information, Intellectual Property, and Other Matters

Serial # . _______________ Date Of Hire: __ __/ ____ /[ __ _.____

In consideration of my employment or my continued employment by International Business Machines Corporation or one of Its
subsidiaries or affiliates (collectively, “IBM™), which | acknowledge is employment at will, and the payment to me of a salary or other
compensation during my employment, | agree as follows:

1. | will not, without IBM's prior written permission, disclose to anyone outside of IBM or use in other than iBM's business, either during or
after my employment, any confidential information or material of IBM, or any information or material received by IBM in confidence from
third parties, such as suppliers or customers. If | leave the employ of IBM or at the request of IBM, | will return to IBM alf property in my
possession belonging to IBM or received by IBM from any third party, whether or not centaining confidential information and whether
stored on an IBM owned asset or a personally owned asset, including, but not [imited to, electrenic data, electronic files, diskettes and
other storage media, drawings, notebooks, reports, and any other hard copy or electronic documents or records. No employee is
prohibited from reporting possible viglations of law or regulation to a government agency, as protected by law.

Confidential information or material of IBM is any information or material: (a) generated or collected by or utilized in the operations of
IBM; received from any third party; obtained from an entity IBM acqulred or in which [BM purchased a controlling interest (including
information or materiat received by that entity from a third party); or suggdested by or resulting from any task assigned to me or work
performed by me for or on behalf of IBM; and (b} which has not been made available generally to the public, whether or not expressed in
a document or other medium and whether or not marked "IBM Confidential® ot with any similar legend of IBM cr any third party.
Confidential information or material may include, but is not limited to, information and material related to past, present and future
development, manufacturing activities, or personnel matters; marketing and business plans; pricing information: customer lists; technical
specifications, drawings, and designs; prototypes; computer programs; and databases,

2. (a) During my employment with I1BM and for two years following the termination of my employment from 18M for any reason, | will not
_‘_,irectly or indirectly within the Restricted Area solicit, or attempt to or participate or assist in any effort to solicit, any employee of IBM to
be employed or perfort services outside of IBM. For purposes of this Paragraph 2(a), "Restricted Area” shall mean any geographlc area in
the world in which | worked or for which | had job respdnsibllities. including supervisory responsibilities, during the last twelve (12)
months of my employment with 1BM, Also, for purposes of this Faragraph 2{a), "employee of IBM” shall mean any employee of I1BM who
warked within the Restricted Area at any time in the 12-month period immediately preceding any actual or attempted solicitation,
(b} I agree that during my employment with IBM and for one year following the termination of my employment for any reason, | will not
directly or indirectly solicit for competitive business purposes any customer with which | was directly or indirectly involved as part of my
Job responsibilities during the twelve (12) months prior to the termination of my employment with {BM. This paragraph 2(b) does not
apply to any I1BM employee whose work [ocation as reflected in IBM records Is within the state of California.

I acknowledge that 18M would suffer irreparable harm If | fail to comply with Paragraph 2{a) or {b), and that IBM would be entitled to any
appropriate relief, including money damages, equitable relief and attorneys’ fees.

3. 1 will not disclose to IBM, use in its business, or cause it to use, any information or material which is confidential to any third party
unless authorized by IBM, In addition, | will not incorporate into any product used and/or sold by IBM, any copyrighted materiais or
patented inventions of any third party, unless authorized by IBM pursuant to Paragraph 5.

4. 1 will comply, and do all things necessary for IBM to comply, with (a) the laws and regulations of all governments under which MM d Q-/
business, (b} the provisions of contracts between any such government or its contractors and IBM that relate to intellectual m to
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the safeguarding of information, and {c} IBM's corporate directives, including, without limitation, policies and information technology
security standards issued from time to time as well as the IBM Business Conduct Guidelines as amended from time to time.

5. I hereby assign to 1BM my entire right, title, and interest in any idea, concept, technique, invention, design {whether the design is
orpamental or otherwise), computer programs and related documentation, other warks of authorship, mask works, and the like (all
hereinafter called "Developments™), hereafter made, concelved, written, or otherwise created solely or jointly by me, whether or not such
Developments are patentable, subject to copyright or trademark protection or susceptible to any other form of protection which: (a) relate
1o the actual or anticipated business or research or development of IBM or its subsidiaries or (b) are suggested by or result from any task
assigned to me or work performed by me for or on behalf of IBM ar its subsidiaries,

If, by operation of law such right, title, and interest in Developments vest in IBM upon creation, | acknowledge that such right, title, and
interest belong to 1BM. Also, | hereby assign to 1BM my entire right, title and interest in any such Developments that were or are
suggestad by or a result of any task assigned to me or work performed by me for or on behalf of any entity that IBM acquired or in which
IBM purchased a controfting interest to the extent that any such right, title and interest s not already owned by said entity,

In the case of any "other works of authorship”, such assignmeft or ownership shall be limited to those works of authorship which meet
both conditions (a) and {b) above,

:alifornia Notlce: For Developments subject to California law, notwithstanding anything above to the contrary, | understand that this
assignment does not apply to a Development which qualifies fully under the provisions of Sectlon 2870 of the California Labor Code.
The above provisions concerning assignment or ownership of Developments apply to Developments created while employed by IBM in an
executive, managerial, professional, product or technical planning, technical, research, programming, or engineering capacity {including
development, product, manufacturing, systems, applied science, and field engineering) or otherwise.

The assignment of Developments in this Paragraph 5 shall exclude any Developments in which | have a right, title, or interest and that
were, prior to my employment with IBM, (1) conceived and/or made solely or jointly by me; (2) written wholly or in part by me; or (3)
expressly stated in an agreement that | executed with another party which precludes an assignment to IBM (collectively, these exceptions
to assigned Developments hereunder shall be known as “Excluded Developments™. Further, | acknowledge that | will not use or cause to
be used, any Excluded Develapments in IBM's business, research or development without a written or email authorization to do so from
both my first and second line manager. For the avoidance of doubt, Excluded Developments shall not comprise any Developments that
were or are suggested by or resulted from any task assigned to me or work performed by me for or on behalf of any entity that IBM
acquired or in which IBM purchased a controlling interest, unless assignment of my right, title, and interest in the Development is
governed by an agreement executed prior to my IBM employment. )

I hereby identify any and all Excluded Developmants which are not published in a searchahle public database (e.g. United States Patent &
Trademark Office}. In the following table | have provided a brief non-confidential description that sufficiently identifies the Excluded
Development {e.g. title of publication), the creation date of the Excluded Development, and to the extent my rights to the Excluded
Nevelepment are governed by an agreement, the other named party to the agreement and the date the obligation terminates.

If | do not have any Excluded Developments to declare | have teft the following table blank or have written “None,” “Non/Applicable,” or a
similar designation.

Description of Excluded Develgpment Date Created Named Party/Termination Date

Additional pages may be attached, as appropriate to identify other Excluded Developments, if any, IBM requires you to disclose Excluded
Developments in this Paragraph S. If you wish to interest IBM in any Excluded Development, you may contact the Intelfectual Property and

Licensing Department at Corporate Headquarters, which will provide you with instructions for submitting it to 1BM, /
6. In connection with any of the Developments assigne‘d by Paragraph 5 (a) | will promptly disclose them in writing to the (V\O
14 / W IT
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Intellectual Property Law Department; and (b) I will, on IBM's request, promptly execute a specific assignment of title to IBM or its
designee, and do anything else reasonably necessary to enable IBM or such designee to secure a patent, copyright or other farm of
protection therefore in the United States and in other countrles. In addition, | agree to promptly notify the |BM Intellectual Property Law
Department in writing of any patent or patent application in which | am an inventor but which is nat assigned by Paragraph 5 and which
discloses or claims any Development made, conceived, or written while | am employed by IBM.I also agree to promptly notify the IBM
Inteltectual Property Law Department if, after | leave the employ of IBM, | am contacted by anyone or any entity outside of IBM regarding
any transaction, legal or governmental proceeding, litigation or ather legal dispute concerning or relating to any of the Developments
assigned by Paragraph 5.

7. IBM and its licensees, successors, or assigns (direct or indirect) are not required to designate me as an author of any Development
which is subject to Paragraph 5, when it is distributed, publicly or otherwise, or to secure my permission 1o change or otherwise alter its
integrity. | hereby waive and release, to the extent permitted by law, all rights in and to such designation and any rights | may have
concerning modifications of such Developments.

I understand that any rights, waivers, releases, and assignments herein granted and made by me are freely assignable by IBM and are for
the benefit of IBM and its subsidiaries, licensees, successors, and assigns.

8. lagree that IBM, its services providers and other third parties authorized by IBM will collect, use, store, make available ta those who
.ave a need-to-know, and otherwise process my personal information to establish, maintain and terminate my employment relationship
with I1BM and for other legitimate business purposes, anywhere in the world. Such personal information, whether provided to [BM, its
service providers, or third parties directly by me or otherwise gathered, includes my name, photo, contact information, skills,
compensation, performance, usage of IBM assets, background check results, bank account information, and disability or medical
information,

| will not use for unauthorized purposes nor share with any unauthorized parties, either during or after my employment, any personal
infermation about others to which | may have access during my employment at IBM.

IBM provides numerous oppartunities for social computing through blogs, wikis, social networks, virtual worlds and other social media. |
agree {0 comply with all IBM policies and practices regarding use of social computing tools and | understand that | am personally
responsible for the content | post on any social computing tools (whether on [BM's internal platferms or on third party sites} and that any
information | post, including any of my personal information, may be madé broadly available to others, potentially inside or outside 1BM,
who have access ta these tools.

9. The term “subsidiaries,” as used in this Agreement, includes any entity owned or controlled, directly or indirectly, by International
Business Machines Corporation.

(0. The term "employment at will,” as used in this Agreement, means the employment at the mutual consent of both me and IBM.
“Accordingly, either IBM or | can terminate the employment relationship at witl, at any time, with or without cause or advance notice.
However, this clause does not relieve me of my responsibility to serve the notice period in accerdance with my terms of employment, in
the event of my resignation from the services of IBM.

11, This Agreement supersedes all previous oral or written communications, representations, understandings, undertakings, or
agreements relating to the subject matter hereof, except as expressly agreed otherwise by IBM in writing upon my hire or transfer of
empleyment to IBM. Any waiver of a term in this Agreement and any amendment to this Agreement may only be made in a writing signed
by the Senier Vice President of Human Resources for International Business Machines Corporation and myself.

12, This Agreement shall be governed by the laws of India. If any provision of this Agreement is unenforceable at law, the remainder
shall remain in effect. | recognize that any vielation of my abligations described herein would cause 18M to suffer irreparable harm and
can result'in disciplinary action, including dismissal from IBM.‘and any other appropriate relief for IBM including money damages,
equitable relief and attorneys fees,

13. This Agreement shall constitute a part of my terms of employment with [BM, and is executed contemparanecusly with my offer of
employment/ employment contract with IBM. l/
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My agreement, and my acknowledgment of receipt of a copy of this Agreement, are indlcated by my signature below

Employee's Full Name

Employee'’s Sighature

Employee Serial No.

Date

P
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Learning for Life

30t April 2019

Name: G.M.Chethana
Contact No: +91 6360409259

E-mail Id: gm.chethana97 @gmail. com
Dear Chethana,
Congratulations!

We are pleased to offer you a position at Great Lakes E-Learning Services Private Limited (Great
Learning}. We enjoyed getting to know you, and strongly believe that you have much to contribute to
our mission and growth ambitions. We hope that in the process of getting to know us, our values, the
quality of our team, and the exciting road ahead have become apparent to you. We believe that Great
Learning will offer you immense opportunities to achieve your personal and professional ambitions.

The terms and conditions of your appointment are as below:

1. Designation
You will be designated as “Learning Consultant”

2. WorkLocation
You will work out of our office in Bengaturu,

3. Date of appointment
Your appointment with us is effective from 3*June 2019.

4. Scope of Work & Responsibilities:
Upon joining, on completion of your training (if any), you will, in consultation with your
manager, evolve and agree upon a set of KRAs and deliverables for the first year of your
employment. Thereafter, these KRAs and deliverables will change as per your review
conversation, based on the company’s performance review cycle.

5. Salary & Benefits

a) Your annual total compensation would be Rs 7,00,000 (Seven lakhs only) per annum
comprising of a base salary of Rs. 4,00,000 (Four lakhs only) and a performance based
incentive compensation of Rs. 3,00,000/- (Three lakhs only) (payable monthly, at
threshold target achievement). You can earn significantly more than this amount for
enrolments exceeding the monthly target. Great Learning reserves the right to change
the performance incentive structures and periodicity at any time to meet changing
business requirements,

b) You will also have medical insurance cover of Rs. 3,00,000 /- (Three lakhs only).

¢) In keeping with the company’s mission of constant upskilling, you can avail of a Great
Learning Allowance of Rs. 10,000 every year, upon proof of completion of program/course,

=

6. Leave
You will be governed by the leave rules of the company.
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8.

9.

greatlearning

Learning for Life

Other Work

Your position is whole time employment with the company and shall devote yourself
exclusively to the jobs of the company. You will not take up any other work for remuneration
(part time or otherwise} or work on advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade of business during the
employment with the company without permission in writing.

Transfer & Travel

In the event of a transfer, as mutually agreed by you and the company, you will be governed
by the terms and conditions of services applicable to new assignment.

If you are required to undertake travel as part of official duty, you will be paid travel expenses
as per the rules.

Non-disclosure of Confldential Information

You will not, at any time, without the consent of the company, disclose or divulge or make
public, except on legal obligations, information about the company’s affairs or administration
or research carried out or business/customer data. Any disclosures of confidential information
(including personal infermation kept on computer or other media) will be treated as a serious
offence warranting disciplinary and/or legal action.

10. Protection of Interest and Intellectual Property - The product offerings developed during

employment, and any subsequent edits/modifications and addenda will be the sole property of
the company. Further, if you conceive of / invent / discover / improve on any new or advanced
or current methods of improving process / formulae / systems in relation to the operation of
the company or its affiliations or customers, such developments, discoveries, intellectval
property or inventions will be fully communicated to the company and will be remain the sole

right / property of the company.

11. Probation and Review

You will be on probation for six months after which your performance will be reviewed and if
found suitable, you will be confirmed in your current position.

12. Termination of Employment

On termination of this contract, you will immediately give up to the company, before you are
relieved, all correspondence, books, documents, data, effects or records, etc, belonging to the
company or relating to its activities and shall not make or retain any copies of these items. Your
notice period will be 1 month. Either party may terminate the employment by paying the
equivalent salary for the time period in question, subject to the company’s discretion. Note that
the notice period may change as per designation in future years.

13. General

v/

You will abide by the office rules applicable from time to time.

The above terms and conditions are subject to company policy. Please confirm that the above
terms as acceptable to you by signing a copy of this letter.

edib e 240
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Learning for Life

This offer is contingent upon proof of residence, education and employment credentials and a
satisfactory relieving letter from your previous employer. The company may, at its discretion,
conduct an independent verification of the information thus provided. You should also
provide us with 3 passport size photographs, copies of alt educational Certificates / Mark
sheet and copy of your passport.

Please confirm acceptance of the appointment letter by signing and returning a copy. We would like to
once again welcome you to the Great Learning family and look forward te having a long and mutually
gratifying relationship.

Welcome to Great Learning!

With warm regards,
For Great Lakes E-Learning Services Private Limited

Digitally signed by
KA RTHIK KARTHIKGOPALAN

Date: 2019.04.30
GOPALA 11:46:46 +05'30'

Karthik Gopalan,
Director HR, Great Learning

I agree to accept employment on the terms and conditions as mentioned above.

Date:01-05-2019 Date of joining: 03-06-2019

Name: G.M.Chethana Sig"am“’w’

A ™
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APPOINTMENT LETTER

June 25, 2019

Dear Pavithra M,

Welcome to Wiprc Limited (Company/Wipro') and congratulations on your appointment as Project Engineer,
The terms of your employment with the Company is listed below. Please be informed that the terrns may be
modified pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a.

ga.

Rupaiarad OF et

Wipro Limited
Dodeananinetl
Sarapur Foad

Sepgaluruietudn W mprocem

India

™|

The date of appointment is effective from the date of joining; unless otherwise cormmunicated in writing
by the Company.

You will be on probation for a period of 12 months frarn the date of your appointment. On completion of
the probation period, your appointment shall be confirmed at the discretion of the Company based on
your performance and other criteria as applicable to your band and stream. Unless confirmation is
communicated in writing, your probation period shall be deemed to have been extended.

The retirement age is 58 years.

You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from
time to time determine. In such a case, you will be governed by the terms and conditions of service
applicable to the new assignment including compensation, working hours, holidays, leave, people
policies, etc.

We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers,

This offer of appointment is subject to your successful completion of all curricular requirements as (aid
down by the University/Institution for award of the degreefdiploma and the requirements, in¢luding
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications on/before the date of appaintment.

The copy of this letter duly signed by you, has te be mandatorily submitted on the date of joining,
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d. Consistent with (c} above, any matter or situation or incident that may arise that could potentially result,
or has resulted, in any violation of the Policies or the terms of your employment, shall immediately be
brought to the notice of your Business Unit Head and appropriate disciplinary action will be Initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up
any independent or individual assignments (whether part time or full time, in an advisory capacity or
otherwise) directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

¢. The Conflict of Interest Policy alse refers 1o the need on your part, during your employment and for a
period of one year from the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

1. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a third
party or fo terminate his business relationship with the Company.
iil. Any existing employee to become associated with, or perform services of any type for any third
party.
d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand
the Coempany's position on this and resolve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of the Company.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of the Company, as secret and coenfidential and do not use or disclose any such
Confidential {nformation except as may be required under obligation of law or as may be required by
the Company and in the course of your employment. This covenant shall endure during your
employment and beyond the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential information,
including trade secrets, of any former employer or other person with whem you have an obligation of
confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete
agreements that would prevent you fram working without limitation for the Company

ey stergyd G g 4t
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d. Your appointment shall be treated as withdrawn in case:

i You have not scored minimum aggregate marks of 60% in your 10" Standard or
equivalent education,

i.  You have not scored minimum aggregate marks of 60% in your 12 Standard or
equivalent education.

ii. For Graduates: You have not scored minimum aggregate marks of 60% in your
graduation.

iv.  For Post Graduates:; You have not scored minimurn aggregate marks of 60% in your
graduation and 60% in post-graduation.

v.  You have any pending backlogs/ arrears con the date of appointment.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you
extensive training through learning interventions from the time of your selection o on-boarding. You
shall be provided an opportunity to learn in Pre-Joining programs, Self-directed learning modules,
MOOCs, in-classroom learning, on-the-job training, Top Gear modules, and / or customer specific tools
and technology learning. Through this extensive training the Company makes significant investment for
your project readiness and successful journey in the projects. In consideration of the Company
reposing confidence in you and providing you with the opportunity to undergo the training as detailed
above and in consideration of the company bearing all the costs in connection with the training besides
paying you normal salary and benefits, you solemnly agree to complete the training and continue your
employment with the company for & period of atleast 12 months commencing from the date of your
joining. In case you choose to leave the Company before the expiration of the said period or if your
services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of upto Rs. 75,000/-(Rupees Seventy Five
Thousand only} in the manner defined in the training agreement, signed by vou with the Company.

11. Notice Perlod & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month
notice during prabationary period and three months’ natice on confirmation. The Company reserves the right to
pay or recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such
date as it may deem fit even prior to the expiry of the notice period. However, if the Company desires you to
continue the employment during the notice period you shall do so. Natice period and termination of
employment contract shall be governed by the applicable interna! policies of the Company as updated from
time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved,
all cotrespondence, specifications, formulae, books, documents, cost data, market data, literature, drawings,
effects and comply with all the relieving formalities required by the Company. Further, you shalt not make or
retain any copies of these items.
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ANNEXURE !

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to
avoid conflict between the personal interest of an employee and the interest of the company in dealings with
suppliers, customers and all other organizations or individuals doing or seeking to do business with the
company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which
has business dealings with the company where there is an opportunity for preferential tfreatment to be
given or received, except where such an interest comprises of securities in widely held corporations
which are quoted and sold in the open market or the interest is not material,

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property,
facilities or equipment from or to the company or any affiliate or to any company, firm or individual who
ts or is seeking to become & contractor, supplier or customer, except with the knowledge and consent
of fop management.

¢. For an employee to serve as an officer, director or in any other management capacity or as a
consultant of another company or organization doing or seeking to do business with the company ot an
affiliate except with the knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, competitive hids or
any other information concerning the company, which might be prejudicial to the interest of the
company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or
other payments, loans (other than with established banking or financial institutions), services excessive
entertainment and travel or gifts of more than nominal value from any individual or organization doing
or seeking to do business with the company,

I have read the above mentioned 'Conflict of Interest' policy and | declare that there is no ‘Conflict of Interest' in
my employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top
management.

Name:

Date: _/_ |/ SIGNAtUre:. ..o e e /
)
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ANNEXURE I}

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

| . confirm that | am voluntarily sharing my Personal Information including documents with
Wipro Limited ("Wipro®) for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future refarencelfverification;
8. processing my job application including background verification checks;

b. employment-related actions including record keeping, processing compensation and benefits and any
action required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, relating to me that is
available with Wipro and is capable of identifying me.”

Name:
Date: _ [ f
SIgNature. .. e
a “'
i
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Apart from the standard salary components, Project Engineers are also entitled to the following unique
Company Benefits to help you manage during exigency.

a.  Interest free loan of Rs.20,000/- towards housing deposits or towards purchase of two wheeler

b.  Contingency loan of Rs.50,000/- towards housing deposits or ilness, death in immediate family or
self-marriage

C. Medical assistance of Rs.15,000 per annum for employees who are nol covered under the ES|
scheme.

d.  Medical Insurance Coverage up to Rs Zlac per annum.

Date: _/ Signature:...........

/
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ANNEXURE - V

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It
would be linked to the following parameters:

a. Individual linked parameter: Based on number of days employee is billed in a quarter. This factor is
applicable only for employees joining in billable roles in Bands Team Rainbow, A1, A2, A3, B1, B2
and B3 and who have variable pay as part of their salary stack. (for employees joining in these
Bands in Support roles and central functions Variable Pay is linked to Revenue and OM and the
level of measurement will vary as per employee’s band with details as mentioned in (b} and (¢)
below)

a. Revenus achievement linked parameter: Based on the Revenue achievement of company
performance. This would be linked to 50% of your Variable Pay payout. This is applicable only for
emplayees in Bands Team Rainbow, A1, A2, A3, B1, B2 and B3 joining in Support roles who have
variable pay as part of their salary stack.

b. OM linked parameter: Based on Operating Margin achievement of company performance This would
be linked to 50% of your Variable Pay payout. This is applicable only for employees in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 joining in Support roles who have variable pay as part of their
salary stack,

[n addition, Customer Satisfaction score also acts as multiplier for final variable pay computation across all
roles. For billable roles, customer satisfaction score at vertical/business unit level as per employee tagging will
be considered and for support roles, customer satisfaction score at company level will be considered.

The Variable Pay payout amount is liable to vary as per the performance on the above parameters.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the
sole discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay
applies i.e. you should be on the rolls of the Company on the tast working day of the guarter to be eligible for
payout under the program.

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2019-20.

-
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5. New Penslon System:

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This
will be over and above Sec 80C investments.

Retirement Benefits:

It consists of:

a. Provident fund-Where basic is higher than INR 15,000- 12% of your Basic towards Provident
Fund. In cases where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP +
Additional {Where applicable) or INR 1800 pm

a. Notional sum Indicating contribution of 5.31 % of your basic towards provisicn for gratuity

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

Accommodation, Food & Other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of
appointment. You may utilize this amount towards accommodation, food & other miscellangcus
expenses. This would be paid as a lump sum amount and you would not need to submit bills towards
usage of this amount.

b. W your posting location (the location where you would be based out of after training) is different from
the training location {location where you undergo initial training), you would be entitled for the following:

i, Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs.
8,400} from the date of reporting to the posting location. You may utilize this amount towards
boarding, lodging, conveyance & other miscellaneous expenses.

¢. Campus joiners would not be eligible for accommeodation at the Wipro guest houses.
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Gratuity Benefit: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per
applicable laws,

Survivor Benefit Pension Program:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
smployee, in the unfortunate event of death while in service. The pension payable is based on last drawn
basic salary at the time of death, number of years ill retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining pericd before
retirement at time of his death is 20 years and he has a surviving spouse and two eligible children, the
supplementary Pension payabie per month would be as follows: Basic * No of years to Retirement * Grade
Factor * % based on number and age of surviving members,

l.e. 15,000 x 20 x 2.7%"* x 80% = Rs. 6,480 per month as supplementary pension pavyable. *Grade Factor is a
band specific pre-defined pension Accrual rate.

Loans:

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is availabie to facilitate your settling down.,
The amount.is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is
recovered in 10 equal installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is
lower as per policy can be availed in case of contingency. This would be recovered in 20 equal installments.
Any loan taken above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.

Y/ S
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Dear Shaziya .A

Candidate Reference Number: 201902 WPMT54

Greetings from Mindtree.

Congratulations! Kindly consider this mail as formal confirmation of your Offer.

CTC Offered

3.5 LPA

Designation

Engineer

This has reference to the selection process of employment opportunity at Mindtree.

We take pleasure in informing you that you have been selected as an ENGINEER in the
competency Level C1 subject to the following terms and conditions.

® You should complete the Degree which you are now pursuing without any
backlog at the time of joining.

® Secure 65% or 6.5 CGPA aggregate in the degree.

* You shall initially undergo Learning Program of 90 days at Mindtree,
which helps you to transition to the corporate world of technology solutions.

¢ Joining Location and joining date would be communicated in subsequent
mails.

» Further details relating to your detailed Offer Letter will be shared in
subsequent mails closer to the date of joining.

In case of any queries, feel free to reach out to us over mail campus@mindtree.com with
Subject Line as “Offer Confirmation mail”
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Note: Selected Talent who do not meet Mindtree Eligibility Criteria as defined in its Campus Talent
Acquisition process will be removed from the offer process at any point or as soon as Mindiree
identifies that the talent has provided factually incorrect/misleading information deliberately. Any

offer thus issmed prior will stand revoked.

Thank you.

Regards,

Mindtree Campus Recruitment Team.
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